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About the Conference 


The Central and State Level infrastructure of guidance 


services forms & significant sector of our educational system. 


These guidance services are being managed by the State Depart— 


ments of Education through their SCERTs/SIEs/DIETs etc. There is 


a streamlined procedure of filteration of these services down the 


state and district levels to the school level. Though these 


services have taken roots in some of the states, in some other 


states they are having to struggle for their survival due to 


inadequacies of financial and other kinds of support. Efforts 


have to be continued ta reconstruct and in some places revive 


these services using motivational and management strategies. 


Organizing of All India Conferences of Heads of SCERTs/SIEs and 


Guidance Bureaus/Cells is one such strategy the NCERT has been 


using to bring together the key educational and guidance person- 


nel periodically to help create an atmosphere of learning and 
sharing and sustaining interest and effort in promoting the 


guidance services. With this broad objective in view, the 


"National Conference of State Level Key Guidance Personnel" was 


organized at NIMH, Secunderabad. 


Objectives 


The specific objectives were: 


i3 to have an update on guidance services in states 


tA 


ii) to share ideas on developing a perspective plan for the 


future of guidance services 


iii) to work out a S-year action-oriented national perspective 


plan for guidance 


to have presentations of academic papers and brain-storming 


sessions 


iv) 


Participants 
The states represented were : Arunchal Pradesh, Delhi, Goa, 


Haryana, J&K, Karnataka, Kerala, M.P., Mizoram, Orissa, Sikkim, 


U.P. as also five faculty memsbers of the Department. A select 
group of 25 state level participants of the level of Deputy 
Directors of SCERT/Principals of SIEs/Heads of Guidance 
Bureaus/Units/Cells and their representatives and the NCERT 
faculty participated in the Conference. The faculty members of 
the DEPFE, NCERT served as resource persons as well as chairper- 


sons for various sessions. 


Programme Inputs 


The programme inputs consisted of ‘State Reports’ by the 
participants, lectures by eminent persons and academic Papers by 
the faculty of the NCERT. Some brain-storming sessions were held 
and preparation of S-year action plans for the states were pre- 


pared. 
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Schedule 


Registration of Delegates 
Inaugural Session 
Tea 


Guidance in India = Origin, 
Status and Prospect 


(Dr. Swadesh Mohan) 
Lunch 


Presentation of ‘State Reports’ 
by participants 


Tea 


‘State Reports’ contd. 


Guidance in 299i 
(Prof. Asha Bhatnagar) 
Tea 
Systems Approach in Guidnace 
(Dr. Daya Pant) 


Guidance Framework in Vocation- 
alization of Education 


(Dr. Kiran Mathur) 
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i5.59 a.m. 
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3.98 p.m. 
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उ.98 p.m. 


4.30 p.m. 


Human Development : Some Guida 
Strategies 


(Dr. Nirmala Gupta) 
Tea 


Presentation of 'State Reports 


Evolving five-year prespective 
plans in guidance for states 
participants 

Lunch 


Presentation of projected plans 


Concluding Session 


Proceedings 


The conference is one of a number af successive conferences 


organised by the Department of Educational Psychology and Foun- 
N 
dations of Education, NCERT to facilitate interaction among key 


guidance professionals and educational administrators across the 


country on a common platform of sharing ideas and planning 


action. As per the recommendations of various education commis- 


sions, the NCERTs networking and leadership role in the field of 


guidance and counselling is central. Beginning with the first 


such conference organized in i976, five such conferences have 


been organized in New Delhi, Bangalore, Pune, Trivandrum and 


Tirupati. The present conference comes in the wake of the new 


millenium. It was hoped that the esteemed delegates would take 


note of the emergent need for visualizing future contingencies 


in the field and take necessary steps to justify the existence 


of guidance bureaus. It is 3 matter of great satisfaction that 


the group came upto the expectations in this regard and if 


administrative contingencies permit, some constructive steps for 


a more meaningful future of guidance are in the offing- The 


conference inputs were designed to meet the specific objectives 


laid down earlier- 
Eighteen participants of the level of Deputy Directors of 


SCERTs and Heads of Guidance Bureaus/Wings represented i2 states 


of Arunachal Pradesh, Delhi, Goa, Haryana, TERK, Karnataka, 


Kerala, M.P., Mizoram, Orissa, Sikkim, U.P. and joined this 


convention of key guidance personnel. 


The proceedings started with the inaugural session. Dr. 


D.K. Menon, Director, National Institute for the Mentally Handi- 


capped presided over the session. Prof. M.K. Raina, Head, 


DEPFE, delivered the key note address. Prof. Asha Bhatnagar 


gave her expert remarks regarding the advancements in the field 


of guidance and counselling. In his presidential remarks, Dr. 


Menon elaborately dwelt upon the need for counselling of both 


students and parents in the area of attitude and value develop- 
ment and for enhancing the youth's level of maturity and  deci- 
sion-making skills. He brought home the need for beginning 
counselling help for children at an early age of i9—I2 yrs. He, 
however, expressed his concern regarding the gaps that have 
existed between children’s career aspirations and plans and the 
Opportunity structure in our country. Dr. Menon was also very 
emphatic about the need to fill gaps in the availability of 
required guidance aids and materials. Quoting from his personal 
experiences, he highlighted the manner in which guidance func- 
tionaries have always felt handicapped in the absence of such 
materials and market information. Striking a note of caution 
regarding the prevalent child and gender abuse by some in the 
teaching community, he stressed the need to deal with such 
teachers through guidance and counselling interventions. He 
also stressed the need for having programmes on mental health. 
Beginning with a warm welcome note, the key note address by 
Prof. Raina set the tone for conference proceedings. Among the 
general and specific concerns and issues expressed by him, he 
drew attention of guidance experts towards nurturance and 


enhancement of guidance goals to render helping services to 
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school students and youth in general. In defining the scope of 


guidance, he stressed the need for providing guidance services to 
all students and invited a mandate for gudiance curriculum in the 


next century. He called upon the states to take responsibility 


on themselves to determine the shape of things to come. Never— 
theless, he gave to understand that NCERT could provide techni- 
possi- 


cal support though no help in getting funds released was 


ble. He expressed his hope that the participants would chalk 


out practical plans to implement ideas and implicate agencies 


which could help. He stressed the need to learn lessons from 


instances of outstanding personalities and some nobel laureates 


who had accidentally crystallized their ideas to make them great 


successes. He reiterated the need for identification of talent 


at the right time. 


Dr. Raina raised same burning issues such as problems of low 


socio-economic status groups, dropout rate, unemployment, drug- 


abuse, lack of family support and neglect by the family, and said 


that these would need to be addressed by the guidance workders- 


He further expressed his concern about our highly depersonalized 


system of education and lack of time with teachers to look into 


the student problems. Such a social scenario was accompanied by 


ethical and social value crisis and alienation of persons. He 


intraduced the concept of ‘walls of Lives’ built around children 


by society, the pressures exerted by the family and the mass 


media. These challenges; ne said, the nascent person is unable 


to meet. In this respect he brought home to the group, the need 


to prepare empowered adults to respect their rights and make 3 


ii 


smooth transition into appropriate life style from childhood 


through adulthood. He called upon guidance workers to assist in 


safeguarding and protecting basic human values and helping indi- 


viduals in becoming fully functioning persons. He referred to 
the proposed Centrally Sponsored Scheme of MHRD aimed at raising 
minimum achievement levels of students. But high achievement 
levels, he held, do not guarantee success. Guidance and  coun- 
selling had a definite role to play. 
Prof. Raina gave five key concepts of guidance which should 
guide our thinking: 
Fs Guidance is a part of education 
Ze Guidance is a developmental effort 
Sis Guidance is carried out by man kinds of people - it is not 
3 preserve of Only trained counsellors. 
4. Basic goal of guidance is to protect individual freedom of 
choice - making and enhancement of decision making  compe- 
tencies. 


5. Guidance centres its Primary attention towards normal prob- 


lems of normal persons. 


Emphasizing the high quality programme of guidance in the 
end he avered that content of guidance is shaped by needs of 
youths/adults with local issues in the background. He said that 
the goals Of guidance should be based on a number of elements of 
importance such as: 


te Identification of students needs; 


2 Sequential organization according to content and process of 


human development; 


3. Comprehensive coverage of personal development of all stu- 
dents in programmes; 
4. Working with all students in a holistic manner through 
knowledge of developmental tasks and themes; 
all 


S. Proactive counseliing with primary emphasis on helping 


students and secondary emphasis on specific problems and 


concerns; 

6. Action in regard to scarcity of materials; 

Vi Popularization of guidance services at community level; 

B. Awareness of requirement of guidance services among  burau- 


crats and administrators; 


9. Adopting an integrative approach by pooling resources of all 


kinds and all levels, and finally; 


i@. Inviting a mandate on providing minimum levels of guidance 


for all students. 


In her expert remarks on the happenings in the area of 


guidance and counselling, Prof. Asha Bhatnagar of the Department 


made a referral to the milestones that the guidance movement had 


coverd at the national level. She highlighted the need for 


mutual give and take at the states level. She reminded the group 


that there was a need to have provision of these services in all 


the 32 states. In this regard she lamented that our N.P.E. does 


not make a direct mention of these services and it was Tent.) to 


the states to show initiative. She urged the participants to 


make the conference deliberations more viable by their contribu- 


tions, which in turn will aid the states and the NCERT in defin- 


ing the role of guidance in 2lst century. She reminded the 


group that NCERT’s technical resources could be commissioned in 


respect of training, orientation, and resource material. 


Keeping in line with the objectives, the proceedings of the 
conference were split into three major sections: 

i) having an update on guidance services statewise 
ii) having academic and brain-storing sessions/paper presenta- 


tions; and 


iii) working out action strategies. 


The statewise presentations were very revealing as far as 
their past achievements were concerned. Variations in the 
levels of functioning of guidance services were noted. 

It was found tht some of the states had advanced in this 
regard and had well developed programmes. It was noted that some 
of the north-eastern states were making all out efforts to imple- 
ment some germane ideas in the field and reach these services to 
the grassroot levels. It was emphasized that the states which 
were staggering behind could approach the other model states for 
technical guidance. The need for orientation of principals and 
managers of educational institutions to Provide necessary  moti- 
vation and tempo to the beginnings and advancements of guidance 
Services in states at various levels including the community was 
stressed. 


The second part of the conference aimed at sharing with the 
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_of guidance professionals, 


audience the future role of guidance services in the country in 
view of the changing social functioning and value system and the 


way it was affecting the most maleable young minds. There were 


five presentations which tapped different dimensions of the 


overall guidance emphasis. Beginning was made by the Conference 


Director with a presentation of a macro and micro level trend 


analysis of guidance provisions and activities based on the 


state reports. The sessions, then, converged towards special 
focus on introducing effectiveness in the guidance set up. 


Prof. Asha Bhatnagar gave an indepth perspective for planning 


guidance and counselling programmes in the next few years to 


come. She referred to the legacy of ills left behind by the 


previous decades, the ills including poverty, illiteracy, LLS 


health, etc. She emphasized the need for providing minimum 


guidance services for all. In this regard she came forward with 


suggestions for evolving a firm policy for guidance and training 


popularizing guidance services at 


non-government levels and broadening the foci for action by 


involving other disciplines. To supplement the expansion of 


foci Dr. Nirmala Gupta, later in her exposition dealt with in 


much greater details the spectrum of various kinds of personal- 


social and educational-vocational life skills that could be 


nurtured. She highlighted various aspects of developmental 


guidance and suggested strategies for developing life long 


competencies. One of the significant approaches to dealing with 


masses with regard ta personal-social concerns 55 recommended by 


her is the group counselling technique which caters to  informa- 


As 


tional, supportive, and therapeutic needs of counsellees. 


In a novel management approach to designing and conducting 


Quidance services, Dr. Daya Pant came forward with a micro level 


of various cells and units in and around guidance set 


analysis 


up and their interdependence in functioning. The idea is to 


mobilize resources from various sectors and necessarily  invoive 


them to make guidance programme more comprehensive and  inciu- 
sive. 

Dr. Kiran Mathur elaborated upon the vocational guidance 
framework in the context of vocational education which they have 
evolved at the PSSCIVE, Bhopal. She called upon the states to 
collaborate with the PSSCIVE and to work hand in hand to make 
vocational guidance services in the country a success. 

The last session, that of action by participants, conclud- 
ed with the action Planning for their states and presentation of 
action plans before the group. These presentations and the 
Participants’ reactions to these were quite rewarding to the 
conference proceedings on the whole. 

The Concluding Session 

The concluding session was held on 20 March, i978 at 3.99 
Pem. Dr. Menon, Director, NIMH, was in the chair. Prof. E.G. 
Parmeshawaran, Dean and Professor of Psychology  (Retd.), in 
Osmania University, was the Chief Guest. 

The Proceedings started with the welcome address by Dr. 
Menon. In his brief Speech he called upon counsellors to become 
role models for students. Suggesting the desirability of evolv- 


ing active participation of parents in the guidance process he 
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contended that patronage of parents should be elicited by organ- 


izing parent training programmes and by meeting parental needs 


in counselling programmes. He also gave due place ta the school 


principal as a consumer of guidance programmes in the school 


system. He advocated the use of group counselling methods, 


behaviour modification techniques, and community resources such 


as medical practitioners and clinical psychologists. He stressed 


the importance of presenting counselling and guidance programmes 


in attractive packages to arouse sufficient interest and atten 


tion of the consumers of these programmes. The programme organ 


izer, then, presented 3 detailed report of the conference pro^ 


ceedings (as given in the preceding section). 


Expressing his happiness over his close relationships with 


NCERT and the NIMH in his valedictory address, Prof. Parmeshwa- 


ran informed the group that he had been associated with NCERT 


right from the early days of the guidance movement in the coun 


try. He said that guidance has confined itself to upper middle 


class and had not reached rural and deprived sectors. Raising 


the issue of providing helping services to these groups, he 


disapproved of the undue dependence on the Government on the 


part of the professional bodies. He spoke of the need to have 


training of counsellors in value-based professionalism and to 


inclucate a sense of responsibilty in the guidance process. He 


advocated the use of mass-media to create awareness and to 


manage and disseminate information to the masses. He brought 


home the need for making children’s aspirations realistic. 


Op the important issue of having guidance toois of high 


T 


quality to enhance effectiveness of counsellors, he stressed the 
need, firstly, for having valid and reliable tests and, guarding 
against poor tools; and secondly, against not using good tests 
in a bad manner. He emphasized the need for properly interpret- 
ing test results. 

In the end, he reminded the group about benefits of de- 
veloping community awareness and devising strategies for this 
Purpose. 


The session ended with a vote of thanks. 
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State Reports Prepared under the Title "National Conference 
of State Level Key Guidance Personnel : Looking Back 
and Planning Ahead” 


Andhra Pradesh 


A separate Department of Educationai and Vocational Guidance 


had been in existence in SCERT with an academic staff of 3” dec- 


turers, i Asst. Lecturer and 2 Counsellors of School Assistant 
grade upto the year 976-77. Subsequently this Department was 
merged as a part and parcel of the Department of Educational 


Foundations. 


There were certain training courses conducted for high 


school teachers as Career Masters Training Courses and certifi- 
cates were issued. Necessary occupational information to 
students of secondary level was also arranged by the counsellors 
in the Department also displaying information brochures, etc. 

Now that the posts of Professor of Psychology and Lecturer 


in Psychology in the Department of Educational Foundations of 


SCERT, AP, are filled up besides 3 counsellor of school assistant 


grade, it is contemplated during this year i99i-92 to set up a 


Centre of Vocational Guidance and Counselling in the Department 


of Educational Foundations enlisting the cooperation of the 


v 
Director of Employment and Training in procuring necessary 0८८७7 


pational information. It is also contemplated to have once again 


Career Master Training Programme for high school teachers at 


District Level besides organising some orientation programmes for 


high school teachers and headmasters in providing educational 


vocational guidance to school pupils at secondary levei. An 


amount of Rs . उठ ,888/- is allocated for the above purpose during 


this year of i9%i-92 from State Plan Schemes. 


The training programmes in Educational and Vocational Guid- 


sess 


we n 44 26 


ance are continuously taking place giving top priority to career 
“tor the 


guidance and individual need based strategies in SCERT 


last 3 years. A number of orientation programmes have been 


conducted which included the foilowing themes: 


i, Importance of guidance services in schools 

Pa Problems of adolescents in schools 

5. Starting of education clubs 

4. Dissemination of different types of career information 

5. Providing assistance of girl children for attending school 
regularly 

6. Construction of psychological tests for diagnosing the needs 


of the learners 
Vis Organisation of career talks 
8. Deveioping positive attitudes towards self learning among 
upper primary children 


9. Providing information on vocational bureaus 


iø. Starting up guidance services as on alternative strategy 


All these programmes had a tremendous impact in generating 
awareness among the teachers at primary and secondary level. 
Regular meetings with the teachers helped in establishing close 
contacts and solving problems on the spot. The guidance celi of 
SCERT is working in collaboration with various agencies across 
the state benefiting local teachers at present. However, there 
is a need to expand and. strengthen the Guidance cell of SCERT by 
Providing necessary inputs and broadening the harizon with the 


national expertiese, 


Zi 


Some future plans for strengthening quidance services in APs 


6. 


undergo Educational and Vocational G 


To provide necessary training facilities in the department 


to conduct career masters training to the teachers of sec” 
ondary schools — at least one course in a year for 50 par— 


ticipants. 


To set up an Educational and Vocational Guidance Corner for 


providing educational and occupational information to the 
secondary school leavers besides providing them with infor- 
mation brochures. 

To start counselling/testing services with relevant psycho- 


logical testing material. 


To develop necessary information brochures of educational 


and vocational interests that can be distributed to the 


secondary schools and to the students and parents who  ap- 


proach the guidance wing. 
To take steps to develop "Guidance and Counselling Wings" in 


all IASEs, CTEs an@ DTETs by deputing the DIET faculty to 


uidance Training Course 


at NCERT. 


To organise career talks/career conferences and exhibitions. 


Guidance literature such as educational and vocational 


information should be published in regional language. 


Collection of Educational and Vocational information through 


prospectuses, brochures and newspapers. 


The following plans will be submitted to the Department for 


22 


approval and sanction of funds: 


i. 


To conduct Career Master Training and Orientation Programmes 
on Educational and Vocational Guidance at SCERT and in 


785६5 . 


To establish Career Information Centre 
To publish educational and vocational information brochures 
in regional language. 


To encourage M.Ed. students to choose "Educational Guidance 


. and Counselling" as an optional subject. 


To develop a manual for teachers of secondary schools to 


deal with Problems of adolescents and children with learning 


problems. 


t 
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बिहार 


धिक मार्गदर्शन एवं ट्वावसा विक मार्गदईन संस्थान के अन्तर्गत 
बिहार के विधालयों में शार्गदर्शन तेवा i970 N समाप्त हो गया | गार्गदर्शन 
संस्थान के fue स्टाफ को राज्य शिक्षा संस्थान में तमायो जित शिया गया 
जो ।980-8। में राज्य शिक्षा शोध एवं ५ शिक्षणा परिषद्‌ के अन्तर्गत आ गया 
राज्य शिक्षा शोध एवं प्रशिक्षणा परिषद के अन्तर्गत fue शोध कवं मार्गदर्शन, 
मल्याकन एवं परी क्षा qure विभाग का एकं विभाग है । मार्गदशन सम्बन्धीकार्य 


इसी विभाग से होता है । विद्यालयों में तत्काल मार्गदर्शन सेवा उपलब्ध नहीं 
है । 

।992 भे. तीख्पति में सम्पन्न अखिल भारतीय निदेशक सम्भेलन के 
अनुशांसाओं के आधार पर बिहार अं मार्गदर्शन कार्यकम की ख्य रेखा तैयार कर 
स्वीकृति Bg सरकार के पास PT गणा Tey स्वीकृति न मिलने कारणा उत 
कार्यक्रम की ख्परेखा को अमल N नहीं लाया जा SOT | 

विभाग ने उार्गदशैन सम्बन्धी निम्न प्रस्ताव वा डिक कार्यम के 
अन्तर्गत रखा है, 
gi विद्यालयों तें ार्गदईन की आवश्यकता एवं महत्य- एक कार्यशाला 


का आयोजन 
jak प्राथमिक विद्यालयों में grates fafü झा अध्ययन vd 7र्गदर्शेन की आवश्यकता | 


शीघ्र उपलब्ध होने के उ५रान्त इते ariga पर कारबाई आगे की जाएगी । 
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Chandigarh 


The ' Education Department of Chandigarh Administration 


proposed to assist student community of the city beautiful for 


making wise career choices, solving educational, emotional, and 


other multi-adjustment problems by opening a Guidance Resource 


Centre in the State Institute of Education, Sector-32C, Chandi- 


garh. It was also decided to equip the Guidance Centre with 


psychological tests and information regarding educational and 


training facilities available in India and abroad. The Guidance 


Resource Centre was established in October, i786. The faculty of 


the department took the assignment with 3 missionary  zeal. It 


was decided to put educational and psychological theories into 
practice. 
is 


At present the Department of Guidance and Counselling 


performing the following functions: 


i. To provide guidance and counsellino services to the volun- 


teers and referral cases. 


2. To collect information regarding educational and training 


facilitiés available in India and abroad. 


' 


This. type of information is collected from the primary and 


secondary sources. A few secondary sources utilized are: 


i) Advertisements from newspapers 
0 Employment News/Magazines 
Lit), 5 Occupational Monographs 


iv) Occupational Briefs 


v) Occupational Abstracts 
vi) Career Fictions 
vii) Job Series 
viii) ÜCcapat tona l वह y» 
ix) Prospectuses of Educational and Training institutions 
x) Handbooks of Educational and Training Facilities il 
xi) Literature Published by Professional Bodies Í 
xii) Directory of Regional/State Industries 
[ xiii) Employment Market Information 
xiv) Govt. Reports 
xv) Pamphlets and Brochures 


To assist the student community of the region for providing 
information regarding educational and training facilities  avail- 
able in India, this department published the following litera- 
ture: ) 

(8) Pamphlets 
` 

3). Choices After Plus Two-Férestry 

2) Choices After plus Two-Dairy Technology 

3) Choices After Plus Two-Fisheries | 

4) Choices After Plus Two-Horticulture 

:.9) | Choices After Plus Two - Engineering Diploma 

6) Admissions Through Entrance Tests - | 

7) Educational ang Training Facilities in Technolooy 

8) Computer Courses after Secondary and Senior Secondary 


Level 


N) 


23 Nursing Courses in Punjab, Haryana, Himachal Pradesh, 
Jammu and Kashmir, Chandigarh, and Delhi 

i) Physio-Therapy Courses 

Books 

i) Jobs Through Competitive Examination 

2) Medical Education in India (M.B.B.S.) ' 


3) Medical Education in India (B.D.S.) 


4) Medical Education in India (BHMS) 


5) Medical Education in India (M.B.B.S.) (Punjabi Version) 


6) Agriculture Education in India 

7) Management Education in India 

8) Management Education in India (Hindi Version) 
9) Education Knocking At your Door. (Professional) 
i5) Education Knocking -At Your Door (Academic) 


II) Jobs Through Competitive Examination (Punjabi Version) 
I2) Facilities for Pharmacy Education in India 
43) .Directory of Educational and Training Facilities 
in Chandigarh 
44) Facilities for Computer Education in India 
i5) Facilities for Law Education in India 
tł) B.Sc Nursing Education in India 


i7) Hotel Management Education ih India 


I8) Vocational Subjects After Matriculation in Chandigarh 


Schools 


Books under Publication 


i9) Facilities for Fine Arts Education in India after 


Pius Two 


28) Careers in Finance and Accountancy 
2l) Management Education in India (2nd Edition) 
Cc) Monographs 


The department has prepared 26 Monographs on different ca- 


reers. 


D) Psychological Testing and Counselling 


is a highly professional service which is per- 


Counselling 


formed by trained counsellors. In the Guidance Resource Centre, 


the Counselling Services are being provided by trained  counsel- 


lors. To make the process successful, the psychological tests 


are performed as per the need of the counsellee. Counselling 


sessions are organised for students and their parents. This 


centre is very popular among students and parents of the Chandi- 


garh and the region. 


Staff available for the purpose 


i. . Professional Counsellors - 2 


Qualification of Counsellors ~ M.A. M.Ed. DEVG, 
Specialisation in Testing द 


2s Career Mistress i 
Qualification: 


S. Lab Assistant i 
Qualification - Matric 


4. Peon 


Ds Film Operator i 


Facilities available for the Department 


js Career Exhibition Hall üne 

gis Counselling Room One 

Se Testing Room One 

4. Lecture Halls Two 

5. Committee Room One 

6. Radio, TV, VCR, projector (OHP), cameras, taperecorder, 
photocopier, duplicating equipment, psychological equipment, 
psychological tests, guidance material, exhibition 


stands/Exhibition boards, magazine stands, pigeon holes, 
guidance related films, library books on vocational guid- 
ance, and motor vehicle. i 


Counselling and information services performed during the year 
996-97. 


! Psychological testing cases in groups ^ 866 


2) Psychological testing cases — individual — 74 
3) Counselling cases — 9668 

4) Parental counselling cases ^7 948 

5) Career information cases 7 57i2 

6) Career talks : 23 groups 


(each group with 36-48 students) 


The Department is functioning under the Directorship of Dr. 
H.C. Sharma who is Ph.D. in Guidance and Counselling. 


28 


Delhi 


Guidance movement in Delhi Schools holds an important = and 


unique place in the educational, vocational, and personai sphere 


of the child. With the acceptance of recommendations of the 


Mudaliar Education Commission, the Educational and Vocational 


Guidance Services were introduced in Delhi in i959. To start 


with, 2 wholetime Educational and Vocational Guidance Counsellors 


were posted in 2 schools for the purpose of imparting  education- 
al, vocational, and personal guidance to students. The students 
were also assisted in selection of suitable course of study and 
in the choice of career. 

By the end of 965, the number of Educational and Vocational 
Guidance Counsellors went upto five for five schools in the same 
year. To expand and co-ordinate the guidance services, the 
Educational and Vocational Guidance Bureau was established at the 
headquarters of the Directorate of Education with a token staff 
of 006 Counselior-Incharge, 006 Technical Assistant, One L.D.C. 
and One Peon. Bidte then, guidance services expanded  corsidera- 
bly. In the year i966, Kothari Commission, again laid stress on 
the need for guidance and counselling which recommended the 
provision of a visiting counsellor for every ten schools located 
within a reasonable distance. 

With a view to providing a greater coverage of guidance 
Services and looking at the acute shortage of well qualified and 
properly trained guidance Personnel, the Delhi E.V.G. Bureau has 
tried several experiments. 006 such experiment was the provision 


Of visiting counsellor on the cluster system. Under this provi- 
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sion, clusters were formed of six schools and one E.V.G.C. was 


made responsible for providing E.V.G. services to these six 


schools (one school per day). 


In the year i967, the Directorate of Education, on an exper— 
imental basis formed two clusters of & neighbouring schools each. 
Initially two E.V.B.Cs. along with two vocational guidance offi- 


cers from the Directorate of Employment Exchange visited each 


school of the cluster once a week on a fixed day. Later, remain- 


ing five EVGCs were also switched over to the same schedule. 
In i368, there were seven EVGCs visiting 42 schools.  Howev- 


er, since it was not possible for the Directorate of Employment 


Exchange to provide one Vocational Guidance Officer for each of 


the seven clusters, they were gradually withdrawn and EVGCs 


had to-look after all the schools under their clus- 


themselves 
ters. Althouah this system helped in familiarizing fhe school 
principals and teachers with the need and importance of guidance 


services, yet it did not work very well as it reduced the guid- 


ance services to peripheral level only. It was then decided to 


reduce the number of schools per cluster. (Gradually in the 


first instance, it was reduced from six to five schools and then 


from 5 schools to 3 schools). With the introduction of i9+2 


pattern of education, the work load of counsellors has substan- 


tially increased and it was felt that the number of schools per 
EVGC should be reduced further, which was reduced to two schools. 


Today there are 78 clusters with two schools having one EVGC, and 


59 units hence covering 2i5 schools with i37 EVG Counsellors. 


In addition to this, EVG Bureau has been giving | 


training to TGTs working in secondary and senior secondary 


schools of Directorate of Education to work as Career Masters. 


They are prepared with basic skills of guidance and particularly 


in the field of vocational/occupational information. They also 


assist EVGCs in administration of tests, identification of the 


gifted, the backward, truants, and students with problems in 
their adjustment at school and home. 

25 Wuch programmes have been conducted so far and over 5998 
teachers have been trained as Career Masters. Mostly these 
teachers are working as Career Masters in Delhi Schools. 

Now E.V.G. Bureau has been functioning under the administra- 


tive control of D.D.E. Science as Nodal Officer. The present 


structure of the E.V.G. Bureau is as follows: 


l. Guidance Officer (3886-4560) i Post - Post vacant 

Be Counsellor Incharge (26669-2566) 2 posts - Filled 

SE E.V.G. Counsellors (648-2999) 2 posts — Filled 

4. Technical Assistant (I496-2666) Nil SI NIF 

5; Stenographer (i206-2849) i post - One LDC is 
working against 
this post 

6. Peon (7580-946) Deputed by the Adult 


Education branch 


MAIN FUNCTIONS OF IHE EVG BUREAU 


The E.V.G. Bureau administers, organises,  supervises and 
coordinates the guidance activities in the N.C.T. of Delhi. The 
main functions of the EVG Bureau are: 


j Implementation and Goordination of guidance programmes in 
Delhi Schools. 


6. 


~~ 


Conducting surveys and researches in the field of guidance. 


Supervision,’ inspection, and follow up of guidance work done 
by the EVGCs and Career Masters. 


Preparation and revision of psychological test norms. 


Organizing workshops, conferences, meeting, seminars, orien- 
tation refresher courses for guidance personnel. 


Training course for Career Masters 


Psychological testing of referral cases and imparting educa- 
tional and vocational guidance. 


Collection of career literature from various agencies and 
distribution to schools having guidance services. 


. Preparation and display of audio-visual aids and literature 


on guidance. 


Monthly Study Circle Meeting with EVG Counsellors 
MAIN FUNCTIONS OF EVG COUNSELLORS WORKING IN SCHOOLS 


Psychological testing. 


Delivering class talks on various topics on educational, 
vocational and personal -~ social guidance. 


Personal guidance and counselling 


Setting-up a Guidance Centre and equipping with adequate 
literature and psychological tests etc. 


ion of bivariate charts, comparison of intelligence 


Preparat 
lastic achievement to locate under-achievers and 


with scho 
over-achievers- 
Arranging special programmes like Career Conference, Career 
day and Plant Tours. 


Maintenance of relevant guidance records 


Preparation of charts, posters and information records 


Taking up special projects on guidance 


tion of gifted children and providing suggestions 


Identifica À 
riate environment 


to provide approp 
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ii. Calling parents for counselling 


Collection, compilation, and dissemination of occupational 
information etc. Other duties as assigned by the  Director- 
ate from time to time such as involvement of EVGCs in the 
EFA Programme, moral education, and education on health and 


hygiene.. 


m 
J 


MAIN DUTIES OF THE CAREER MASTERS 


Ju Setting up of a Qguidance/career corner 
e Maintenance of guidance records 


3. hs a an compilation, and dissemination of occupational 


irhkormation 
4. Coding and filing of guidance literature 
IS Delivering educational and vocational talks 
Gs Preparation of visuals aids and their display 


Zi Arranging visits to work places, talks by experts, and film 
shows 


8. Identification of problem cases and collection of prelimi- 
nary information for EVGC for counselling purpose. 

During the Eighth Five Year Plan, the EVG Bureau, proposed 
to create ig¢ posts of counsellors-in-charge with supporting staff 
of 5 LDCs and 5 Class IV staff memsbers at the District level and 
at EVG Bureau, it was proposed to strengthen EVG Bureau with one 
post of Research Officer, one Occupational Information Officer, 
One Psychologist, one Assistant Director, one Deputy Director arid 
one Administrative officer with supporting staff. 

During the Eighth Five Year Plan, the activities conducted 
were : Study-Circle Meetings (27), In-Service Training Programmes 
(3), JETER Master Training Programmes (2) Career Exhibitions (3) 
Psychological Test Norms (One test) Revision of Guidance Pro- 


पर : "ea 
gramme, Action Research CoS Supervision of Guidance services in 


4A 
4 


schools is an on-going activity. 


The ^ following is proposed to be conducted during the oth 


Five Year Plan: 


Le Career Masters Training Progarammes (5) 


2« Study Circle Meeting of EVGCs (45) 


3 Orientation Programmes for newly appointed EVGCs (5) 


4. In-service Training Programmes for EVGCs (5) 

Bis Orientation Programmes for Officers under Directorate of 
Education (5) 

6. Supervision of Guidance Services in Schools - on going 
programme 

7. Revision of Psychological Test Norms 

8. Revision of guidance progsramme and undertaking action 
research ड 

9. Career exhibition at each District and State Level (5) 


I%. Providing guidance literature and psychological tests to 
schools having EVG Services 


Besides the above functions, EVG Bureau is also looking 


after- a centrally sponsored scheme of "Integrated Education for 


the Disabled Children" since :976. i4i schools are covered with 


(i) Orthopaedically Handicapped (ii) Speech and Hearing Impaired 


(iii) Visually Handicapped (iv) Mentally Retarded Educable Cater 


gories. 


The objective of this scheme is: 


a 
i. Helping young children to achieve optimal level of their 


abilities. 


Ze To facilitate the disabled fo adjust well within the society 


E i 
3. To provide assistance to these children in their mental, 

Social, and Physical development 
4. To develop self-confidence among young chilüren 

By now igi2 orthopaedically Handicapped, 28 Hearing Im- 
paired, 2i2 Mentally retarded, and i3 Visually Impaired have been 
benefitted under the Scheme. For this purpose applications are 
invited, which is followed by preliminary interview for preparing 
detailed case history of the child. Psychological etesting i" 
also conducted for the assessment Of mental abilities. Usually 
one performance test and one Paper - pencil test is administered. 
After that the child.is transferred to the I.E.D.C. Scheme. 

EVG Bureau has also been Participating in other projects of 
the Directorate of Education such as (i) Model School Admission 
Testing which has now been dropped. (ii) Involvement of EVGCs in 
effective implementation of Education for All, EVG Counsellors 
have done very remarkable work under this Project. They were 
found effective for motivating Parents of Children who are not 
being sent to Schools, arrangement of Classes, Survey and other 


Publicity work. The Work of EVGCs has been appreciated by higher 


EVG Bureau has been Participating in other activities as- 
Signed by the Directorate of Education from time to time, such as 


Project Empowerment of Achievement Of Students at lØth and i2th 


£4 
a 


Goa 


With a view to stopping the aimless persuit of higher educa- 


tion and bringing a closer and meaningful interaction between 


work and education, the Government of Goa introduced Vocational 


Education in the State at *2 stage with if courses, from the 


academic year i988-89. The NCERT syllabus was adapted to suit 


local needs. At that crucial stage concerted efforts were made 


to popularise the scheme and to guide students, parents, and the 


public at large. Since then with relatively necessary infra- 


structure, the scheme is functioning in Z5 higher secondary 


institutions. 


Today students making their entry into the higher secondary 


stage are provided guidance which is more informal than formal in 


nature. At this juncture, they are provided with the pros and 


cons of pursuing vocational as well as general stream subjects. 


The net result of such guidance is that we find instances when 


students with high IQ who would normally join the general stream 


have opted for vocational courses and have proved to be success- 


ful in life. This in turn has yielded positive results. It has 


encouraged and drawn more and more students to the vocational 


stream. Subjects like (I) Food Production (2) Food ~ Beverage 


Service and (3) Dress-making have gained such popularity that not 


only students within the normal age group but even housewives and 


other over-aged individuals entorl in such courses. 
. 


Heads of Higher Secondary Schools organise career talks for 


students on the threshold of joining the +2 stage to focus on 


courses that are available and which are in line wih the preva- 
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lent industry and rural-based economy of Goa. 


The Goa Government, through the Ministry of Labour an 


Employment, conducts career guidance programmes for students. Th 
said Ministry also holds annually a state level trade | 

s [ 
to highlight the industry oriented economy of Goa. It is well 


attended by students, teachers, parents and the general public. 


Encouraged by the relative success of Vocational Education 
in the State of Goa, the Govt. has recently introduced two agro- 
based vocational courses namely (i) Horticulture and (2) Floris 

‘culture and Landscaping. These courses are designed keeping in 
mind the employment opportunities at hand. 

Since vocational guidance services are not rendered in Goa 
in a formal and systematic manner, a need is strongly feit to. 
provide such suctus based on the experiences of other states 
specially Maharashtra which has to its credit three decades off 
successful experience in effective and productive guidance and 
counselling. 

^ plan af action to introduce proper guidance services has 


now been chalked out. 


Gujarat 


History 


The institute of Vocational guidance came into existence 
with the formation of Gujarat state in May i799; prior to that it 


had been a sub-bureau under Bombay state. Since 4969, the Insti- 


tute's location was at Shantiniketan Society; ellisbridge, Ahme- 


dabad till i976. Then the Institute was shifted to Narayan Park, 


Behind H.L. Commerce College, Ahmedabad upto November i989. 


Similarly the Institute was shifted at P.R.T. College, Compounds 


from December i989 to November i997. At present the Institute is 


functioning at R.C.High School Building, Delhi Chakla, Ahmedabad- 


ZBØØØL, which is still directly under control of Commissioner of 


Higher Education, Gandhinagar. 


Staff and Functions of the Institute 


Individuals are unique and therefore they need personalized 


assistance which depends upon the nature of the individual needs. 


The needs have to be correctly identified and integrated. This 


implies devising refined diagnostic procedures. In this sense, 


guidance is .both preventive and remedial. To put these ideas 


into practice Vocational Guidance Institutes/Bureaus have been 


set up in a majority of the states. 
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Staff Pattern 


Name of Post 


Class Number 
पे Vocational Guidance Officer i i 
Be Assistant Vocational Guidance officer e i 
mus Occupational Information Officer 2 i 
4. Counsellor 2 i 
S. Psychometrician 2 A 
[- Asst. To Asst. Vocation Guidance 3 2 
Officer 

aia Asst. To Psychometrician 3 i 

8. Publication Asst. 3 i 
9. ‘Sr. Clerk 3 i 
Tø. Jr. Clerk 3 z 
iil. Clerk/Typist (Gujarati) 3 i 
i2. School Counsellor at district llevel 3 4 
i3. Data Entry = E 
i4. Peon 4 3 
iS. Part time sweeper & Watch man 4 2 


The following are the activities of the Institute 
(4) Training of school teachers as Career masters. 
(2) Orientation Programmes for teachers, Principals, Aà.E.I.S. in 


the state 


(5) Publication of Career literature useful for teachers, par- 
ents etc. 


(4) Counselling and Psychometric services in at the Bureau and 
at school level. 


(5) Occupational information provided by post and in person. 


le Training Programmes : 

The Institute has regularly organized 2 to 3 weeks training 
Programmes prescribed by N.C.E.R.T. for secondary school teach- 
ers/headmasters to work as career masters at the school level. 


Specially, vocational stream teachers and Principals training has 


been organised. 
e Orientation Programmes : 


Gujarat Secondary Education Board, Gandhinagar has given 3 


directive to all the secondary schools to have a Vocational 
Guidance period in IX class, once in a week. In view of this 


directive, the Institute is arranging one day or two days orien- 


tation programmes for the secondary teachers/principals at Talu- 


ka/School level. 


3 Publication of Career Literature : 


ae 


With the help of advertisements and prospectuses the con- 


cerned section classifies the informatin and prepares leaflets, 


monographs etc. for daily use. In the past, the Institute has 


published the following literature: 


t: Information leaflets 85 
2. Guidance Services Monographs 56 
3. Model talk Series 26 ५ 


4. Exhibition Charts 5@ in each kit. 


The above literature is being reviewed and being made up-to- 


date gradually. The published literature is extensively used by 


the school students and parents throughout the state. 


4. Psychometrics and Counselling Services 


Individually in the selection of their subjects/courses as 


well as group testing and counselling programmes are arranged at 


the school levels. Followup of the cases is being done | regular- 


ly. The questionnaire is prepared and revised to collect the 


information in comprehensive manners. The section has also 


developed Local Norms for the tests which are used extensively. 


List tioi tests which are useful for 798 to I2 standard students 


ares 
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4. Group Intelligence Test, Verbal विज की Verba? 6G 


Dr.K.G.Desai. Both in Gujarati & English. 
4.2 Mechnical Comprehension Test by P.A.Trivedi 


4.3 Numerical Aptitude Test prepared by the Institute itself. 


4.4 Interest Inventory 

4.5 Adjustment Inventory by Bell. Translated & adapted by 
Institute. 

4.6 Abstract Reasoning 

4.7 R.M:P.F.B.T. 

4.8 Frustration Questionnaire by Dr.G.K.Patel 

4.9 Parental Data Blank 

4.4Ø Study Habits Questionary 

4.li Draw a Man 

A.I2 Who am I. 


4.i3 Personal Data Blank 


Information 

The Institute provides information throughout the state by 
post. At the same time people can come and contact the officer 
in person daily from ii to 2 and 3 to 5. One Assistant is always 


their to provide Information. 


Miscellaneous 
The Social Welfare Department runs Pre-recruitment Training 

. * 
centers for Sc/ST/SEBC candidates. The staff members of the 


Institute help them as faculties for coaching students. 


With the help of community agencies (like Rotary club, Lions 
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club, Jaycees club etc./, guidance programmes in the form of 


seminars, career talks, exhibitions are arranged through out the 


state in school. 


The secondary schools have set up a Guidance Corners. To 


set up such corners under the plan scheme, token grant is dis- 


tributed among 'about 305 schools every year in a phased manner. 
In collaboratin with the Employment Department, career week 
is being celebrated by every school and in that week more impor- 


tance is given to this activity every year. 


4 school counsellors are working at district level at Jamna- 


gar, Patan, Valsad, and Rajkot. These Counsellors help that par- 


ticular  regin in communication, information, and personal guid- 


ance. 


The Information Department publishes  "Rojagar Samachar" 


fortnightly and "Rojagar Samachar — vocational Guidance" issues 


is being published as special magazine yearly in the Month of 


May, and the Institute contributes a lot to provide up-to-date 


information for special issue. 


Planning Ahead 


Lis The Institute should have its own building in terms of its 


requirements. The placement or location should be easily ap- 


proachable by the benefisheries like principals, teachers, stu- 


dents, parents and private institutions. 


2 The technical offier's posts are vacant since long time. It 


should be filled up a5 planned. 


Si Every district should have at least one coordinator which 


district and 


will help the institute to plan programmes in the 


provide occupational information in interior part of the Dis- 


trict. 


4. The National level Laboratory of Psychological Tests should 


be in the Institute. All the standardised tests should be avail- 

able and it will be used by Psychometric Section. 

5. The staff of the Institute should be trained. J 
. * 

6. N.C.E.R.T. should help the Institute to collect the occupat- 


inal information, by making G.R. that each Institute should get 


Insti- 


One free copy of prospectus by the different educational 
\ 


tutes, Universities on demand or in terms of any changes. 


Haryana 


Since its inception in l966, Haryana has made allround im— 


pressive progress including the field of Education. The State 


has a well developed educational system comprising Sl87 Primary 


schools 3828 attached Primary schools, i493 Middle schools, 2056 


High schools and 553 Senior Secondary schools. Every village as 


on September, i994 is served with a Primary school within 4 Km, a 


Middle school within 4.-87 km a High/Sr. Sec. School within 2.-48 


km. 


With the advent of science and technology the present 


educatioal system is also having manyfold changes in the  educa- 


tional and vocational courges. Hence arises the need of Educa- 


tional and Vocational Guidance and Counselling Services. 


The past-history of educational and vocational guidance and 


counselling services in the schools of Haryana state had not been 


regarded as very good. Rather, guidance and counselling services 


were considered as secondary and ornamental. The reasons may be 


numerous but the present day high level of competition, heavy 


rush for admission in colleges and universities, emerging pro- 


grammes of studies in technical and professional institutions and 


` 
rural areas, 


ignorance of parents and guardians especially in 


stress the need for providing up-to-date information about these 


programmes specially for school leavers. 


Keeping in view the need of the guidance programme, guidance 


* bureaus were set up at state level and even in the Universities a 


different department for this purpose was initiated. These 
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departments were assigned the job of imparting guidance training 


S i i - 
and issuing other information concerning educational and voca- 


Besides, a post of District Counsellor was also 


tional courses. 
The. 


a ३ . 
created in the District Education Office in each district. 


District Counsellor was responsible for halding Career Master 


Training Courses at district level and to observe career guidance 


and counselling activities in the schools. 


Present Position E After the post of District Counsel lor | 


was abolished, the work of Educational Guidance and Counselling 


was allotted to SCERT Haryana with a different wing named as 


"Guidance and Counselling Wing". The wing started its action 


with great zeal and there is no exaggeration in saying that this © 


wing had a top position in its activities. At least one career 


master was made available to almost all high and senior secondary 


schools in some districts. Now there is a rapid up-gradation of 
schools from middle to high and from high to senior secondary 
is 


level. The need for more career masters in remaining schools 
considered seriously. Recently one model school is created in 
each district of Haryana. A special campaign has been completed — 
to set up "Guidance and Counselling Services" in these schools. 


The list of these model schools is as under: 


i. Govt. Model Senior Secondary School, Wazirabad (Gurgaon?) 


23 Govt. Madel Senior Secondary School, Ballabgarh (Faridabad) 


UT Govt. Model Senior Secondary School, BERI (Rohtak) 


4. Govt. Senior Secondary School, Arya Nagar, Hissar 
D Govt. Model Senior Secondary School, Sirsa 
Ga Govt. Model Senior Secondary School, Model Town, Sonepat 
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ठ Govt. Model Senior Secondary School, Kalka (Panchkula) 

B. Govt. Girls Model Senior Secondary School, Panipat 

9; Govt. Model High School, Luharwara, Distt. Bhiwani 

I. Govt. Model High Secondary School, Luharwara, Distt. Bhiwani 
!L. Govt. Model Senior Secondary School, oe? ss Rewari 

42.' Govt. Model Senior Secondary School, Kanina, Mahindergarh 
I. Govt. Model Senior Secondary School, Kaithal y 

44. Govt. Model Senior Secondary School, Julana, Jind 


i5. Govt. Model Senior Secondary School 
46. Govt. Model Senior Secondary Scheol, Ambala City 


t7. Govt. Model Senior Secondary School, Jagadhri, Yamuna Nagar 


These Model schools - both boys and girls — are selected 
"d 


from rural and urban background so that the guidance services are 


rendered to all categories of students. Recently, complimentary 


copies of prospectus, information brochures/bulletins and de- 


tailed syllabi were invited from various educational and  voca- 


tional institutions and on the basis of that information some 


material was published by this council and the publications were 


circulated to various schools for the guidance of the students. 


The different trades and other vocational courses introduced in 


the ITIs of Haryana were also circulated in the high and senior 


secondary schools. The different polytechnics of boys and girls 


in Haryana and the courses offered by them were also propagated 


among the students. 


Career Talks : Talks by the Vocational Guidance Officers/Asstt. 


Employment Officer at the district, were delivered and arranged 
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in many schools on the topics regarding planning of career/train- 


ing and apprenticeship facilities, job opportunities etc. Talks 


on different careers for boys and girls were arranged and topics 


of various professions were discussed by the experts. The liter- 


ature 


on various careers in the shape of pamphlets, posters and 


charts was distributed to enrich the "Guidance Corners" in school 


premises. 


Film Shows: At the time of career talks or conferences, film 

shows on various occupations could only be arranged in the SCERT 

during Career Master training programmes. 

Industrial Visits: The career masters are advised to pay atten- 

tion to occasional visits to various factories so that the youth 
visits 


can have a practical look for any trade or job. These 
have indeed great educative and practical value to the students. | 
Future Plans for Guidance Activities 


Practically speaking much is to be done to strengthen 


- 


the 


guidance and counselling activities in the schools with the 


valuable guidance and liaison of NCERT particularly DEPFE. The 


Employment Exchanges, the private agencies dealing with such 
: y A y 
Services, Vocational Guidance Unit, Directorate General of Em- 


~ 


Ployment and Training, Ministry of Labour and other educational 


| 


and vocational institutes will be contacted to enrich the pro” * 


grammes. 
More funds will be managed towards imparting career masters 
trains è : 
raining, setting up guidance corners in almost all high and 
Qiu: 
enior secondary schools, publication of guidance materials 
laying emphasis on extending more pupil funds for guidance activ- 


ities, and to make the campaign more useful for the youth from 
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* 


schools and colleges. 


Strength of Schools and field staff at a glance as per NFP 


97. 

Govt. Schools No./strength 

Middle Schools 2i7 

High and Sr. Sec. Schools 2356 

DIETS i2 

ETT's i6 (Except private) 
Teachers » 

Category Total Strength 
Principal 546 

Heads of H/S Schools i8i9 

Lecturers 6468 
Master/Mistress 22232 

(TGTs) 
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In order to keep pace with the ever-growing need for social 


and industrial education and at the same time, promoting the kind 


of liberal education conducive to the development of creative 


minds, the number of disciplines and the curricula have so 
panded that the pupil is presented with bewildering number of 
subject choices. Frequently, he has little or no information 
concerning those for which he is best fitted. The needs for 
guidance created by these comparatively new conditions have been | 
greatly intensified by the changing socio-economic and political 
circumstances. 

The changing environmental conditions have also placed a 
much greater responsibility upon young people for making wise 
CHE. and have allowed them less margin for error. Education- 
al and Psychological agencies have become aware of large differ- 
ences among individuals in their potential for success in differ- 
ent areas. 

Our increasingly complex environment and awareness of indi- 
vidual differences make the need for guidance at different stages © 
inevitable. The stage of development of a human being when guid- 
ance is most needed is when he/she is being educated and trained 
to take up a useful and productive role in the society. It is in 
the schooling period, where the potentialities of a child are 
realized, abilities and skills developed, habits and attitudes 


formed and social and emotional development takes piace. innum- 
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berable problems crop Up in the process of growing up, which, if 
left unsolved, cause a variety of disturbances in the steady flow 


of the stream of life and result in imbalances and maladjustments 


of various kinds and dimensions for the individual. 


Specific factors which have contributed to the emergentyneed 


for guidance and counselling in schools are: 


a) inadequency of home and community to meet the ever- 
increasing and complex needs of pupiis. 


b) Inadequancy of classroom instructions to meet the 
extra-instructional needs of students. 


c) The unprecedented increase in the number of school 
going children and consequent inability of the teacher 
to understand and guide the students individually. 


The need for guidance can be looked at from two standpoints, 


viz; the standpoint of the individual and that of the society. , 


The individual needs can be summed up as 


i) Academic growth: Development of abilities and skills con- 
sistant with the varying capabilities of the individual and 


removal of subject matter difficulties. 


2) Vocational maturity: The development of technical skills 
and right attitudes towards work. 


Self understanding and proper 


3) Personal-social development: 
ty is the basis of development 


adjustment to self and socie 
in this area. 


With regard to the social needs, the guidance is reguired 


for:— 
i) Guidance for better family life. Right attitudes towards 


home and familys and understanding of relationship in funda- 


mental emotional ways. 
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enship. Appreciation and understand- 


needs, problems and issues together 
need to be 


of group 
fair play, 


2) Guidance for good citiz 
ing of social values, 
with developing social attitudes and habits 
developed. Guidance for teaching and ‘imbibing 
manners, loyalities, social responsibilities, 


etc. ensures producing geod citizens. 


3) Guidance for conservation and proper utilization of human 
resources. In order to achieve suitable development of the 
society, need for an organised Vocational Guidance service 
to meet the dual responsibility of reconciling individual 
aspirations with social demands on 3 basis of free | 

al choice is extremely pertinent. 


4) Guidance: for national service including military services. 


The guidance services have a much wider scope and function 


than merely that of assisting students in making educational and 


vocational choices. The aims of guidance are both adjustive and 


developmental in nature. It helps the students in aiming the 


best possible adjustment to the situations in the school and in 


home, and at the same time facilitates the development of ail 


aspects of his personality. 


know 


Ideally conceived, guidance enables the individual to 


his abilities, interests and personality traits, to develop them 


as well as possible to keep them flexible in order to meet the 


demands of a fluid environment, to relate them to his life goals 


and to clarify these goals, and finally to reach a state of 


complete and mature self guidance as a desirable citizen of our 


democratic social order and the world. Guidance is thus vitally 


related to every aspect of the school; the curriculum, the meth- 


ods of instruction, disciplinary procedure, attendance, problems 


of scheduling, the extra curriculum, the health and physical 


fitness programme and home and community relations. 
Guidance, therefore, should be regarded as an integral part 


of education, and provided to all the students and not to the few 


who deviate from the norms or are in some way abnormal. Tto is 


also a continuous process aimed at assisting the individual to 


make decisions and adjust to situations. 


Guidance at Primary Level of Education 


Guidance has to begin from the lowest level of primary 


school. It is essential in helping pupils to make satisfactory 


transition from home to school in diagnosing difficulties in 


learning of basic educational skills, in identifying pupils in 


need of special education, the gifted, the backward, the physi- 


cally handicapped, in helping potential dropouts to stay in 


school, in guiding pupils to develop insight into the world of 


work, and in assisting iN planning for their future education and 
\ 
training. 


Guidance at Secondary and Senior Secondary Level 


Greater emphasis on guidance is required at school leaving 


stage of our educational system. A large number of our students 


soon after the completion of class X join vocationl courses and 


apprenticeship programmes. Others, who would like to complete 


their senior secondary education, also need proper guidance for 


making suitable educational and vocational choices and plan their 


relevant factors, and their own 


future in consideration with 


potential. 


One of the majar functions of guidance at the secondary 


level is to help in the identification and development of capa- 


bilities and interests of the adolescent pupils. Guidance can 
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help them in understanding their own strengths and limitations 


and to do scholastic work at the level of their ability, to gain 


information about educational and vocational opportunities and 


requirements and to find solution to their problems with regard 


to their personal and social adjustment in the school and in the 


home. 
According to a survey conducted in i9%8i, twenty three states 


and union territories are providing the services by establishing 


state bureaus of educational and vocational guidance. The infra- 
structure and the mode of their working is different in different 


states. The states of J&K. and Nagaland are the only exceptions 


known, which have not even made a beginning in providing such 


services. 


Teachers have always of necessity performed many of the 


functions of guidance, consequently every experienced teacher has 
already had some experience in this field, though he may never 
have considered his work in that light. Though most. of the 


teachers with proper orientation and training can be prepared to 


act as guidance counsellors. But every school should have a 
proper guidance cell, headed by a person with special training in 
psychology, personnel work and educational measurement. 

In the light of the relevance and importance of the pro- 
gramme, it is proposed that a control bureau of guidance and 
counselling be established in S.I.E. Srinagar, and district 
bureaus be established in all the DIET's. Apart from providing 
the guidance facilities directly, the Institute will organise 


short and long term programmes for training of career teachers. 


Ul 
£A 


Orientatin 
months 
the programmes, 
school will 


in each school. 


duction of the pro 


l. 


al agencies. 


the training to th 


Ze 


and DIET's with 


measurements. 
"Vm DIET's will 
teachers of their 


each primary and 


courses for 7-l# days and a certificate course 


duration can be taken up by DIETs/SIE. 


be trained so that the guidance cell is 


If approved, 


The concerned agency would be requested to 


Guidance and counselling bureaus will be 


fet ER 


in the first of 


one teacher from each primary and secondary 


established 
the undersigned proposes the intro- 


gramme through the following activities. 


Orientation of SIE and DIET personnel in NCERT/Other Nation- 


impart 


e. concerned officers. 


ey in STE 


proper laboratory facilityes for educational 


impart 7i% days orientation training to field 


respective districts. At least one teaher from 


the first 


secondary school will be trained in 


phase of the programme. 


4. mb 


programme to at least 88 selec 


Ag teachers, 
schools. 
5. A students’ 


counselling 
, 


phase, 


The curriculum, 


courses and other 


different 


will organise certificate course of 3 


to prepare them as counsellors in their 


facilities w 


and then al 


workshops 


months training 


ted teachers in two batches each of 


respective 


information center with all available career 


ill be established in SIE in the first 


i DIET's in due course of time. 


study material, schedule of the orientation 


required materials will be developed in SIE in 


and agencies 


involving the trained persons 


wherever available. 
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Karnataka 


The Bureau of Educational and Vocational Guidance has been 
functioning in the State of Karnataka since 959. Now it is a 
part of the Department of State Educational Research and  Train- 
ing, Bangalore. 

DSERT has got a separate "Educational and Vocational  Guid- 
ance Unit" to cater to the needs of the guidance and counselling 
of secondary stage of education. 

Educational and vocational guidance which is an integral 
part of aub tion is an important system. It has been assisting 
the pupils not only in their career after the completion of 
school education but also helping them to mould themselves to 
enable to be a successful citizen. It has become all the more 
important to impart counselling right from the first standard. 
Guidance is an essential service helping in the improvement of 
the quality of education. 

Guidance and counselling should aim at all round development 
of i child, both ‘Mental & Physical’ during the course of the 
school education. A child, after the completion of the school 
education, should know where he stands, how he can meet the 

demands of the society and prepare himself for the same. Guid- 


ance and counselling help him in this direction. 


Objectives of the Guidance Services 


i) Providing educational and vocational guidance to the 
children of secondary schools in the State 


H 
Tis 
~ 
u 


re-service and In-service training of teachers of 
secondary schools in the State in order to enable them 
to take up minimum guidance activities in schools 


iii) Collection and dissemination of educational and 
vocational information through various techniques. 


iv) Development of different types of materials on 
educational guidance including career literature etc. 


Activities of the Unit 


nc v IM 


The following are the activities of the Unit (Detailed 
information presented in Annexure ‘`A’ - sheet l): 


i) Career master training 
ii) SUPW workshop 

iii) Career day competition 
iv) Yoga in education 


i Total No. of Secondary Schools 
Sl No. High School No. of Schools No. of Jr. Schools 
is Govt. i73 659 
2. Aided 2323 284 
Shi Un-aided 22% 24 2i8Bi 
Total &l8it Si2i 
2. 866 Schools have some kind of guidance services. These 


who have been trained by SCERT. 
guidance mainly on career after 
have been' giving counselling in their 


schools have teachers 
They have been giving 


schooling. They aiso 
free time to the students. 


à. No schools have a full time counsellors. 


4. No schools have part time counsellors. 


e been given CMT training have been 


5. Those teachers who hav 
the career guidance to the outgoing 


giving counselling in 
students. 
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Suggestions for Future Action 


Ls A Comprehensive course for a period of 3 to 4 
suitable infrastructure exclusively for inservice teachers, 
officers af DIET, CTE with a Diploma/Certificate. 


2. Provision of allotment of time in school time-table fon 


guidance and counselling. 


3. National and State level conferences for the personnel to 
acquaint them with the latest trends and techniques of 
guidance and counselling. 5 


regarding th 


4. Refresher course for the guidance personnel 
including that. 


latest techniques of guidance and counselling 
of the physically impaired children. 


ee = 
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Kerala 


Guidance and Counselling services are an integral part of 


education, and consist of various programmes being conducted 


through out the state for the last 75 years. These services are 


being managed by the Guidance Wing of the SCERT, Kerala. 


The present position of guidance services in the State is as 


follows: 


Number of Districts s i4 
Number of Edl.Districts 5 34 
Number of District E 34 
Career Centres 
Number of District : 34 
Career Masters 
Number of Secondary schools t 2584 
Number of Higher Secondary L Iv 
schools 
: 34 sii 


Number of District Guidance Li 
Counsellors 


Activities conducted by the Guidance Wing of SCERT , Kerala: 


ks - Morning School Assembly/Classroom 


i. Delivering Career tal 

2. Imparting educational guidance 
3. Imparting vocational guidance 
4. Individual/group level services 


5. Conducting Case Studies 


o. Strengthening District Career Centres 


7. Organizing orientation courses for D.C.M.s 


i9. 
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Organizing short-term training courses in gudiance for 


teachers 


Providing Guiance services for parents 
Coordination with other agencies 

Having School Career Day Celebration 
District Career Day Celebration 

State level Career Day Celebration 
Holding competitions and awarding prizes 
Rallys/Jadhas/Posters 


Use of mass communications 


Full utilization of Human Resources - Programmes for Second- 
ary and Higher Secondary Schools 


Information services - demand and supply of job  opportuni-- 


ties 


Pupil information services 


works (based on 


Application of modern technology in creative 
and 


individual needs and requirements) of local resources 
facilities available 


Change of classroomm as a production centre — basic 
modern craft. 


craft, 


Programmes towards attaining zero percentage of dropouts. 
Preparing students for self reliance and gainful employment. 
Efforts to prevent aimless pursuit of higher education 


To diversify middle level students to the world of work. 


Research work on `G & C'. 

En perd programme for the gifted children — Std. VI & TM 
etc. 

Special stress on education of the deprived groups — provid- 
ing equal educational opportunities - including SCs, STs) 
Nadar, Muslim Girls, handicapped and low achievers. 
Aiming at Population Education, Health Education, Aids 
Education etc. 


59 


Future Plans 

3 Appointment of Career Masters in all Secondary and Higher 
Secondary Schools both in public and private sectors. 

Za Starting of career corners in all high schools. 

3. Co-operating with the Technical school teachers, W.E., SUPW, 


Vocational Teachers from TTIs, polytechnics, eng. Colleges, uni- 
versities, factories, industries etc. for recognition; 


Training, Apprenticeship and placement, follow up actions. 


4. Production of audio/video cassettes etc. 


5. Guidance services to the elected Panchayath Officers. 
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Madhya Pradesh 


State Bureau of Educational and Vocational Guidance,  M.P, 


and Govt. College of Educational Psychology and Guidance is 


functioning as a part of State Council of Educational Research 


and Training, M.P. Bhopal. This institution came into existence 


as an independent unit on ifth September, i762. Formerly, it 


was functioning under Prantiya Shikshan Mahavidyalaya (College of 
Education, Jabalpur). The staffing pattern of the institution is 
as follows: 


——————ÀÀ—— MÀ MÀ —À € जन —À नम न € ० — नमन मन मन ——— — ————Ó— ——————————————-—--- 


Persons 

Designation Sanctioned Guidance working Posts 
Posts positions against vacant 
positions the 

guidance 

post 
Principal & Hon. i = = 
Director 
Professor 3 = = 3 
Asstt.Professor 3 = i 2 
Lecturer T , - 2 i 
Counsellor 4 i 2 i 
USD, te 3 2 +9 9? i 
Asst. Statistical 4 ; 3 = i 
Officer 
The functions of the bureau are as under: 
TA Co-ordination of guidance activities in educatioal | 


tions through out the state of M.P. 


ól 


ES Training of guidance personnel. 


= Technical assistance in setting up Educational and Vocation- 


al Corners and preparation of literature, charts, and post- 


ers. 
कद Production, development, and adaptation of tests for use in 


guidance. 


= Coordination with Director General of Employment and Train- 


ing for effective guidance services in educational institu- 


tions in collaboration with employment exchanges. 


um Creating guidance awareness among the public 


= Development of non-testing devices for guidance purposes 


= Research in the field of guidance 


of physically/men- 


श्र Seminars and workshops for the teachers 


tally handicapped children. 


The present infrastructure of the Bureau is as follows: 


i. Post-Graduate Diploma Course in Guidance and Counselling 


The course was started in i98i and the prescribed course is 


as follows: 


The. theory papers are: 
Counselling Psychology 


Theory and Practice of Guidance, 


Foundations in 


Vocational Psychology; Educational and Social 


Guidance. 


The course covers extensive practicals: 


Administration, analysis and interpretation of psychological 


tests in different areas, delivery of educational and vocational 


talks, case study and case conferences, preparation of charts and 


posters, job analysis, preparation of job holders, establishing 


Information Corner, collection, classification, and dissemination 


of information, and organising career conference in schools. 


There \ are , 75 direct seats for students with M.A, 


Psycna gy onic qualification. A few of the diploma holders. 
have been employed as Counsellors in other states and a few 
others are working with psychiatrists and some are working in 
institutions meant for physically/mentally handicapped. 


Masters of Arts in Applied Psychology 


a) M.A. Previous Applied Psychology: 


Part-I Theory Papers 


Paper I - Advanced Experimental Psychology 
Paper II - Life Span Developmental Psychology 
Paper III - Research Methods and Statistics 
Paper IV - Applied Psychology 


Part II Practicals . 


Practicals related to different areas of Experimental Psy- 
chólogy 
b) M.A. Final = Applied Psychology 


Compulsory Papers 


Paper I = Social and Personality Psychology 


Paper II 


Optional Papers 


Two papers from any one of the following groups to 


fered by the candidate. 


Group & 
Paper III 
Paper IV 
Group B 


Paper III 


Paper III 


Dissertation 


group. 
Paper-II 
a = 


EB x 


may be offeréd in lieu of fourth paper of 


Psychological Measurement 


be of- 


Guidance and Counselling 


Educational Psychology 


Psychology of Social Work and Social 


Issues 


Community Psychology 


Organisational Psychology 


Managerial Psychology 


Psychopathology 


Clinical Psychology Diagnosis and 


Therapy 


Criminal Psychology 


Psychology of Delinquency and Anti 


Social Behaviour 


any 


Psychological Testing 


Report of Field Assignments 
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The teaching of these classes is being done by the staff 


Sanctioned for the Bureau since the posts of Professors, 


Assistant Professors, Lecturers etc. are lying vacant for a long 


period. ^ 


II. Case Study Unit 


This is a very prominent and prestigeous unit of the Bureau. 


A number of cases are referred for psychological testing and 


counselling. 


This unit is also conducting seminars and workshops for the 


teachers of physically/mentally retarded children. 

Some training programmes for teachers of the handicapped on 
the technique of case study and measurement of mental and psycho- 
logical charcteristics are organized. The purpose is to help 
these teachers to give proper guidance and counselling to the 
E daring 


exceptional children and their parents. Cases handled 


last three,sessions are given belou: 


Types of Cases No. of Cases 
Assessment of Intelligence 954 
Educational Guidance : l6 
Individual Counselling 23 
Assessment of D.Q. 20 


Brief statistics of the referral agencies are also given below: 
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Doctors 209 
Psychiatrists 27i 
District Hospital 82 
Medical College z 
Parents 265 
Self 82 


The testing personnel are experienced and well qualified. 


They take keen interest in understanding and solving the problems 


of cases. There is a well equipped test library and new tests 


are added every year. 


Unit 


III. Educational and Vocational Information 


The Bureau maintains this important Unit of Information 


Corner. This Unit collects, classifies, and disseminates  educa- 


tional and vocational information. A lot of useful information, 


guidance bulletins, booklets, charts are also received from 


different institutions, universities, and employment exchanges 


etc. 


The information is disseminated personally and through 
correspondence. All queries are promptly answered. About one 


i $ " 
hundred individuals benefit every year through this service. 


Educational and Vocational Information Corners are also 


being set up in schools with the help of employment exchanges. 
IV Research Unit 


and counselling in schools 


Research in the field of guidance 
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has always been an important function of the Bureau. A number of 


tests/questionnaires have been prepared. 


Some research projects on underachievers, achievement  moti- 


vation, vocational aspiration, vocational maturity, development 


of local norms, study of problem children through sociometry etc. 


have been done. 


Completed Projects 


i. "Wastage and Stagnation in Primary Schools" 


UM. "Preparation of Local Norms of SPM Test" 


Work in Progress 


"Study of the Life Values of School and College Students" 


Life value pattern of the school and college students will 


be studied and value education programme will be suggested  ac- 


cordingly. 
V z Extension Services Unit 


The operational area of this unit is not only in Jabalpur 


‘but entire Madhya Pradesh. At local level it organises career 


conferences in educational institutions in collaboration with 
employment exchange and UPIGP. 


Psychological test exhibitions along with educational 


vocational information corner were also arranged for teachers: 


students, .and parents to know its use for different purposes: 


Inspection and supervision of guidance programme was also done by 


this Unit. 


i 
At present the posts of Psychology teachers (previously 


known as Career Masters, now redesignated as Lecturers) have been 


transferred to District Institute of Education and Training 
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(DIET). Gnly a few are working in Schools. 


An orientation programme for these DIETs is also proposed 


during this session. Organisation of seminars/workshoos for the 


teachers, where guidance teachers are not appointed is also 


to acquaint them with the need and importance of guid- 


proposed 
ance services. 


It is felt that there is a need for publicity of guidance 


services through media or other sources because general public 


who is not aware of it. They feel that these services are meant 


for the below average people or people with special problems. 


Some of the above projects and activities could not be taken 


up due to lack of funds. provisions of adequate funds could 


facilitate the guidance activities. 
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Maharashtra 


The Institute of Vocational Guidance and Selection (forme 


known as Vocational Guidance Bureau) was set up by the Stat 


Government in April 958, with following objectives: 


dus Collection of occupational information for the 
guidance of school leaving students 


2. Preparing a Cumulative Record Card for use in 
schools. 
3. Construction of psychological tests suited to Indian 


conditions. 


In 957 the Bureau was expanded and converted into  Institu- 
tion of Vocational Guidance with emphasis on training and  re- 


Search. Simultaneously two Sub-Bureaus were established one each 


at Pune and Ahmedabad. 


In 966 with bifurcation of Bombay State the Sub-Bureau E 
Ahmedabad went to Gujarat and under 3rd Five Year Plan, the 
Institute of Vocational Guidance was upgraded to Institute of | 
Vocational Guidance and Selection in view of its increasing help 


requested by industries for selection purposes. Thereafter there 


was no expansion of the Institute till i982 due to paucity of 


funds. In 982 two very small Regional Institutes of Vocational 


Guidance and Selection were opened - one at Nagpur and other at 


Aurangabad. In August 79785, .3 more Regional I.V.G.S. were 


opened at Amravati, Nasik, and Kolhapur. 


In /985 six State Level Educational Institutes were amalgam - 


mated and Maharashtra State Councii of Educational Research and 
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Training was established. Since then this Institute is working 


as Regional Office of S.C.E.R.T and Head Office for Vocational 


Guidance in State. 


Staffing Pattern of I,V.G.S. at State and Regional Level 


State Level 
i) Dy. Director of Education & Head of the Institute 
2) Dy. Director 
3) 3 Vocational Guidance üfficers 
5 Asstt. Vocational Guidance Officers 
3 Counsellors 
i Librarian 
T Lang. Lab. Technician 
i Superintendent 
i Sr. Clerk 
Steno-typist 
3 Clerk Typists 
5 Driver 


5 Peons 


Regional Level 


There are Six Regional Offices at Amravati, Aurangabad, 


Kolbapur, Nagpur, Nasik, and Pune. 
Staff at each Regional Office is as follows: 
i Vocational Guidance officer: 
4 Asstt. Vacational Guidance Officer 


i Counsellor 


Clerks 


N 


i Peon 
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Comparative Statement showing staffing pattern at different 


levels 
Inst. of V.G.&5. i997 MSCERT Reg. Office & IVGS i9797 
i) Principal - i 5) Dy. Director & Head - | 
2) Asstt. V.G.I.- 2 2) Dy. Director E 
3) Counsellor - 2 3) V.G.Officer Ng 
4) Asstt. V.G.Officer — 
5) Counsellor = 
6) Librarian | 
Regional Level 
Only one Sub-Bureau at Pune 6 Regional Offices 
i) Asstt. V.6.0. sps l9) V.G.Officer = 
2) Asstt to A.V.6.0.-i 2) Asstt.V.G.0. - 6 
3) Counsellor 298 
Institute Level Institute 
Counsellors xét psp Counseilors 64i 
Career Masters — ३८०य Trained C.Ms. 3i22 


Activities 
The General activities of this Institute can he classified 


in three sections: 


A) Occupational Information Section 
B) Psychological Section 

(82) Training Section 

(A) Occupational Information 


The Institute collects information about courses both 


TA 


univerisity and non-university, occupations, apprenticeship jobs 


etc. The Institute has so far prepared 2i New pamphlets (Priced 


Publications), 79 Monographs (Free Publications) on different 


careers which have been continuously revised). 
Amongst all above pubiications, the mast popular publication 


is S.S.C. What Next? Uptill now ii editions are published. Last 


lith edition was published in Ii9°i and as per public demand it 


was reprinted twice. 38,9888 copies were printed and sold out. 


ing Rs.25/- only. 


This was a priced publicatin of 454 pages cost 


It gives detailed information of all university courses in Mahar 


rashtra, also some special university courses outside the State 


of Mahrashtra and non-university courses e.g. courses in Agri- 


culture.... village industries. It also contains some useful 


of National level and State level 


information and addresses 


institutions. 


The Institute now prepares à priced publication for each 


Region,- titled as ,S-S.C. What next? = giving detailed 


information about the courses-available in each Region and this 


book is in Regional Marathi language. 


The Institute had developed a Software for information with 


the help of National Informatic Centre, Pune, and in the 9th Five 


Year Plan, the Institute will be having computerised uptodate 


talks 


information. Besides this, a Very large number of career 


have been given ta school and college students and on All India 


Radio Regionai Stations and TV also. A no. of articles have been 


published in News papers/Weeklies/Magaziness etc. 


The educationai and occupational information is given to the 


students and parents in person and through postal querries. 


The data of the beneficiaries during the year i996-97. 


Activity Mumbai Pune A’bad A‘vati Nagpur 


i, Guidance 7986 462 i783 982 i786 
given 
personaily 


2. Guidance 856 285 6i? 258 ह7.% कै”: I3SE 9i 


given 
through 
post 


To provide the up-to-date information about the educational 
and occupational courses, the advertisements from daily news 
Papers/weeklies are displayed on the Notice Board. Thereafter 


advertisements are classified according to the Area and filed 


for ready reference. The Monographs are regularly revised and 
Occupational information kept up-to-date. 
- (B) Psychological Section 

Different types of Psychological tests are available wil 
this Institute. The Institute had prepared 26 tests. In  addi- 
tion this Institute has purchased i44 paper-pencil tests and 25 


performance tests. 


In the month of April when Xth, XIIth Std, exams. are over, 


the students are booking their names for counselling. Testing 
services are provided in the month of April, May, and June 
only. 

IVGS GATB 


It was learnt that the Govt. of india, MiMistry of Labour 


N 
t4 


was interested in evalving a battery of tests on the lines of 


General Aptitude Test Battery of the United States Employment 
Service (USGATB). 


In June i97i the N.C.E.R.T. in co-operation with the Direc- 


tor General of Employment and Training (DGERT), Ministry of 


labour organised a seminar of the heads of the State Guidance 


Bureaux and some other personnel involved in Psychological 


testing to discuss the construction of such Battery. 


As per the recommendations of the above mentioned seminar, 


à 


the Institute then adapted the USGATB. 


(C) Training Section 


The Institute of Vocational Guidance and Selection 


organises the following types of training programmes: 


l. Diploma in Vocational Guidance 

2. Career Master's Certificate Course 

3. Orientation Course for H.M. 's/Administrators. 
l. Diploma in Vocational Guidance 


I.V.G.S., Mumbai is conducting i2 months full time course 


graduate secondary 


of Diploma in Vocational Guidance for trained 


school teachers with Career Master's Certificate Course. 


Diploma Course the teachers work as 


After completion of the 


teacher/counsellor in their schools. They are undertaking all 


the activities as Career Masters are expected to undertake in 


addition teacher counsellors are expected to complete 4% coun- 


selling cases in their school per year and also expected to 


in handling of problem students. 


assist the Headmaster 


Teacher/Counsellors - for their extra working in the school 


are getting Rs.iBf/— more. Uptili now more than 688 counsellors 


are trained by this Institute since I356- Live Register of 


Counsellors is 3i6. 


as 


Officers from Education Department are also trained so 


to meet the need of Institute. 


2) Career Master’s Certificate Course 


The Institute and its regional offices are conducting a 


three week’s Career Master’s Certificate Course for the trained 


graduate secondary teachers of Maharashtra. The course contains 


theory of Guidance & Counselling, and Historical background of 


guidance movement. In addition to this, more stress is given 


an techniques of collection and disseminating occupational 
information. 

Uptill now about 5888 Career Masters have been trained. 
The live Register of Career Masters is as follows in every 
Region. 
(3) Orientation Course for H.M./Administrators 

The State Institute organises orientation programmes 

of 3 days for Headmasters/Adminsitrators on Regional level every 
Year, by which Guidance Movement is accelerated in the State. 
Orientation for B.Ed.Trainees 

To acquaint with Guidance Movement to B.Ed. trainees, one 
oni two day's orientation programme of vocational guidance is 
organised in the Colleges of Education in the State. 


Institute level Guidance Personnel trained uptill now are 


as follows: 


No. of Counsellors - 64i 


N 


No. of Career Masters - 3627 


Other Educational Activities 


i. Organising Career Conferences : Secondary Schools, Col- 


leges, Universities and various educational Institutes and 


N.G.Os. organise vocational guidance conferences for students- 


parents in collaboration with Counseilors/Career Masters. 


Ze Organising Career Talks - Secondary schools, colleges, 


educational institutes,  N.G.0.s are organising Career talks. 


called 


Officers from the Institute and Regional Institutes are 


for talks. 


Meeting of Counsellors and Career Masters — Periodical 


M. 


on Dis- 


meetings of Counsellors, Career Masters are organised 


trict and Regional level to discuss on different problems faced 


by them. 


State level meetings of the Counsellors 


State lével meeting of the Counsellors from all secondary 


schools in Maharashtra is held every year in various parts of 


Maharashtra. 


i. Some research papers are submitted and discussed. 


2. Novel guidance activities undertaken by teacher counsellors 
* 
are discussed. 


Annual Inspection 
V.G.Officers and Asstt.°V.G.Officers from the Institute 
Career Masters working in 


undertake Inspection of Counsellors, 


the schools and give suggestions to remove the discrepancies and 


lacunae so ds toredaBleb then EUNDEM ORC effectively. 


Special Career master's Course 


Some special Career Masters Courses are conducted for 


women and 


minorities school teachers as weli as specially for 


teachers from tribal area. 


Extension of Counselling Services in Districts 


The Institute is having six Regional Offices and each © 


region consists of 4 to 5 Districts. Teacher counseliors from 


secondary schools are appealed for tendering their services in 


their District. So, centers are opened in summer vacation in 


the month of April ~ May, and counseiling services are rendered 


to nearby students of the district. 


Buidance through Media 


To make guidance movement more effective, the lectures of 


Dy. Director, V.G.Officers, Asstt. V.G.Officers, Counsellors and 


teacher counsellors are broadcasted on Radio's ® telecasted on 


T.V.S. Various articles are published in news papers/weeklies 


and magazines in the State. 


Vocational Guidance Day 


To pupularise the guidance movement, the Institute had 


started celebrating a Vocational Guidance Day since i995 - an 


l4th January on occasion of Maker Sankranti. 
Selection 


The Institute helps various organisations to select the 


personnel for State Board of Secondary & Higher Secondary Educa- 


tion, Service Preparatory School, Bhosala Military & Shivaji 
Preparatory Schaol. Officers from the Institute administer psy- 4l 
chological tests. 

New proposed schemes in IX Five year Plan 

Scheme No.i - Providing vehicles to the I.V.G.S. Mumbai H.W. & 


Regional Offices under the Control of it 


X 


There is a need of vehicies for travelling of Head and 


V.G.O0fficers in their area. It is proposed to have one Jeep and 


Driver car for six Regional Offices. 


Scheme No.2 Increase in Stipend of the Dip. V.G.Trainee 
The Institute is conducting 72 months Dipioma Course in 


Vocational Guidance. Teacher trainees are paid Rs.458/- p.m. as 


a stipend. It is proposed to raise the stipend from Rs.450/- to 
6568/-. 
Scheme No.3 - Extension of Regional Vocational Guidance Offices 


Situated at Pune, Nagpur, Aurangabad, Amravati, 


Nasik, & Kolhapur 


Considering the demand of students, it is proposed to 


increase the manpower at Regional level as follows: 
Asstt. V.G.Officer 
i Counsellor 
i Sr..Clerk 


2 Peons 


ational Guidance Centres at District 


Scheme No.4 Opening of Voc 


level 
For distribution of educational and occupatinal informa- 


tion, inspecting career masters, counsellors, Regional officers 
could not reach the grass root level. So District Vocational 


Guidance Centres are to be opened with the following  infrastuc- 


ture. 


ai) Asetta VELOCE t post 


2) Counsellor ~ i post 
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3) Sr. Clerk — i post 
4) Jr. Clerk — i post 


5) Peon - 2 posts 


in Vocatinal Guidance at Nagpur. 


a 
at Nagpur Regional 


Scheme No.5 To start Diploma 
It is proposed to start Dip. — V.G. 


Te की imi) The following staff is proposed to run the Dip. 


V.G.Course: 

e) Dy.Director - i post 

2) Vocational Guidance Officer - 3 posts 

3) Asstt. Vocational Guidance Officer - 4 posts 

4) Counsellor - 4 posts 

S) Librarian — i post 

6) Sr. Clerk - post 

7) Jr. Clerk - 3 posts 

8) Peon - 4 post 

Scheme No.6 — Installation of the Computer in IVGS, Mumbai 
The Institute caters to nearly 89,989 students by dissemi- 


nating occupational information through its 79 free publications 


(Monographs) and S.S.C. What next? a priced publication. As 
Occupational information changes very rapidly, it is necessary 
So it is 


to update the information with the help of computers. 
proposed to install the Computer at I.V.G.S., Mumbai 


The following posts are proposed 


l) Programme Officer = i post 
2) Computer Operator = i post 
3) Clerk = í post 


4) Peon = Ii post 


Expenditure proposed is Rs.6.24 lakhs 


79 


Scheme No.7 - To open Reg. I.V.6.5., Mumbai Region 


Mumbai 75 a metropolis consisting of l crore population. 


So it is having a Regional Dy. Director of Education to cater to 


the school/college population. It is proposed to open 3 Region- 


al IVGS at Mumbai separately. The following staff is proposed: 


i) Vocational Guidance Officer 7 i post 
2) Asstt. Vocational Guidance Officer ~- 2 posts 
3) Counsellor - 2 posts 


4) Sr. Clerk - ! post 
5) Jr. Clerk - i post 


6) Peon - 3 posts 
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Manipur 


Guidance in Manipur Today: =i The educational and vocationa] 
guidance services came in the school system of education in| 
Manipur in I962 under the Guidance Officer in the Education 
Department. Since 962 the unit has been organising various 
guidance programmes such as career talks, career conferences, 
teachers training programmes, case conferences, group  discus- 
sions, seminars and psychological test administration etc. Since 
the State Institute of Education was set up in Manipur in q 
year I973, the guidance unit was transferred to the newly  estab- 
lished S.I.E. as one of its academic wings. For implementing the 
‘above programmes successfully, the unit took one step forward in 
the year 974-75, by appointing 56 part-time Career Masters in 56. 
High and Higher Secondary schools in Manipur. 
MONITORING: It is observed that many guidance programmes have 
failed because the importance of the counselling service is not 
recognised or if it is, an inadequate provision is made for 


Counselling time in the school programme. 
ACTION PLAN 


Therefore, the actual guidance and counselling 
services/programmes, the pattern of guidance services in the 
schools and an action oriented Berspective plah are suggested 


based on the past experiences and felt future needs and possibil- 


ities. 
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PERSPECTIVE PLAN 


is Study of individuais and their physical, mental,. social, 


economic, and environmental needs. 


2o Life planning activities in the world of work or specific 
occupation and technique of occupational study, understand- 
ing the self and use of these things in life planning. 


Development and adjustment services to help the individual 


in work and regular study habits. 

4. Placement and occupational adjustment through work and 
regular study habits. 

5. Follow up services for youth who have left school or who 
have progressed to higher level. 

6. Provisions for use of Audio-Visual Aids may be thought of. 


PROBLEMS AND SOLUTION FOR REFORMS : 


There are very .few schools and colleges in 


the country where 


guidance services are existing in an organised form for the 


students to take advantage of it. 


we may review the problems which are 


It is suggested that, 


standing in the way of the effective spread of this movement: 


i. Increase in the number of students and lack of facilities 


If all the students have to be quided, huge guidance staff, 


guidance material, occupational information materials,  audio- 


visual aids, etc., are required, and for all these, large sums of 


Money are needed. 


workers/Career Masters in India must 


Therefore, guidance 
methods which are 


become cost conscious and devise guidance 


effective and efficient and are within our means. 
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Fas The State Guidance Unit/Cells do not have any administrative 


control over the District/School Counsellors and Career Master, 


So far as school counsellors are concerned, due to the general 
dearth of teachers in schools, teaching load is given to them, 
Instead of doing guidance work, they teach regular subjects, 
besides, the guidance units/bureau are not consulted even for the 
transfers/postings of School Counsellors/Career Masters with the 
result that at times a number of guidance workers gather 3d Lu 
single school and other schools are deprived of the services. 

For the success of the guidance programme, there should be 
effective administrative control of the State Guidance Bureau 
over the School Counsellors/Career Masters. 

3. Lack of Interest and Zeal in the programme 

Parents and students have very:little interest in the type 
Of guidance Programmes in schools. Lack of coordination, routine 
type of half-hearted approach of the workers, lack of proper | 
liasion with other agencies have failed to capture the  imagina- 
tion of the: youth, their parents and guardians and the public in 
general. 

Maximum efforts need to be made by all concerned to make it 
a live programme which heips and which is sought for. In our 
country, subject  and- Career choice is in effect a parental 
choice. The success of this programme depends upon the satisfac 


tion of the wishes of. the parents. 


Mizoram 


MIZORAM i.i INTRODUCTION 


Mizoram, one of the states of North Eastern India, lies in 


the south of Assam state. It is a hilly state and the tropic of 


Cancer runs through the middle of the State. 


The area, population and the literacy rates are as follows: 


Area — 2i98i sq. kms. 


Population- Male e 356.672 


(99 census) Female p. 329.545 


© Total us 682.2i7 
Literacy rate Male * 84.56% 

(l99 census) Female ~: 78.99% 
Total - 87 25५ 


This state is divided into three Districts namely, Aizawl, 


Lunglei, and Chimtuipui. Aizawl is the State Capital and it is 


also the seat of the Government. 
i.2 Guidance and Counselling 


The Educational and Vocational Guidance and Counselling Wing 


was set up in the year i98i with an aim of providing guidance and 


counselling services to the students of secondary and higher 


Secondary schools in Mizoram. It is designed to cover 


all the 


secondary and higher secondary schools within Mizoram by intro- 


ducing school guidance services in the schools. This service is- 
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implemented in ali secondary and higher secondary schools 
bering 346 (336 and i6 respectively). 
The main functions of this wing are; 
amant 


l. To create guidance consciousness and understanding 
‘the headmasters and teachers of schools. 


to guidance personnel working in 


ang To give training 
schools 

X. To provide academic and technical help to teachers work 
in the school guidance services. 4 

4. To act as supervising and consulting agency for the admin 
trative as well as teaching personnel working at the sch 
level. 

st To procure and prepare useful educational and occupation 

€ 


materials as and when necessary and supply the same to 
guidance cells of the schools. 


é. To construct a standardise or adapt psychological tests 
use in the SCERT and Secondary School Guidance Services. 

ras To prepare and publish guidance tools, bulletins and 
letter for use in the schools. 


new 


B. To conduct research studies as may be necessary for ४ 
preparation of materials, and for the evaluation of guidan 


programme. 

The primary objective is to help young students in tl 
identificaion and development of their abilities and interest 
thereby helping them to Plan for a better and brighter future. 
worki 


At present the following officers and staff are 


under this wing. 


T i Joint Director Overall administrator 

2. l Professor Head of Department 

3. i Counsellor Coordinator 

4. I Asst. Vocational Officer i/c Vocational Guidance 


Guidance Officer 


Sis i Driver 
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tee 


i UDC 
i Research Assistant 
3 IV Grade 


Organisation 


State Level 


Educational and 


The state level Edu 


is set up to work out the scheme and plan fo 


of this Wing in Mizoram. 


Iø. 


implementation of school guidanc 


o chalk out the programm 


of 


and 


The members of this committee are; 
Director, School Education 
President, MBSE * 
Joint Director, School Education 
Joint Director, SCERT 
Principal, DIET, Aizawl 
District Education Officer’ 
Aizawl West 

District Education officer 
Aizawl East 

Senior Academic Officer, 

MBSE 

Counsellor, SCERT 


Asst. Vocational Guidance 
Officer, SCERT 


School Guidance Service Committee 


In every school, 


this committee are t 


its implementation. 
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cational and Vocational Guidance 


there is a School 


e services. 


Dealing Asst. 


Vocational Guidance Committee 


NOC 


Commit 


r the development 


Chairman 
Member 
Member 
Member 
Member 


Member 


Member 


Member 


Member 


Member Secretary 


Committee to look after 


The main functions 


the year 


e for 


The body consists of: 


l: Headmaster/Principal of this instituion Chairman 
2. Career teacher of the institution Secretary 
3. One representative from the guardians/ Member 
Parents of the students 
Member 


4. One representative from the teachers 


5.8 Activities 


fulfilment of the main objectives, the Educational 


Towards 
the following 


and Vocational Guidance Unit, SCERT has taken up 
activities: 
35.4 Training: One of the most important functions of this unit 


is organising training for the career teachers working in the 


secondary schools with an objectives of imparting knowledge and 


Skill in educational and vocational guidance and counselling. 


They are also given training on the organisation and administra- 


tion of psychological tests like ability tests, personality _ 


tests, intelligence tests, aptitude tests, and interest records. 


The number of training courses conducted and number of 


Participants are given belou: 


Courses Participants 
t.  Ürientation-cum-Training 28 i989 
for Career Masters 
2. Refresher Course for Career 8 459 
Masters , 
3. Orientation-cum-Training i6 488 
for Headmasters/Principals 
of Secondary Schools 
4. Refresher Courses for Head- 5 258 
master/Principal of Secondary 
Schools 
5. Training in Administration 8 356 


of Psychological Tests 
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There is a proposal during i997-98 to organise two courses 


of training far i966 teachers af secondary schools and two courses 


on administration and organisation of psychological tests for i86 

teachers of secondary schools. 

3.2 Seminars and Conferences ~ 
Career 


The Unit also organises seminars and conferences for 


Masters and for parents of the students. The main objective of 


this seminar is to impact knowledge about guidance to the parents 


to assess their achievement of Career Masters and to have a 


general discussion on: their work, and duties. 


The following seminars were organised uptil now: 
Participants 


No. of 
i. Parents Seminars 4 963 
2. Seminars for Career 4 256 
Teachers 
3. Seminars for Head- 2 4988 


Principal 


Besides this, Career conference-cum-exhibition are organised 


for the: students. In these career conferences are covered ca- 


reers likes 4 


i. ‘Career in Civil Services 


in Medicine and Allied Field 


2. : Career 

3. Careers in Defence Services 
4. Careers in Forestry 

5. Careers in Engineering 
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6. Careers in Agriculture 


aa Self-employments etc. 


This is expected to help the students in selecting their 
future careers. Normally the career conference is organised 


twice every year at Aizawl and Lunglei. 


Besides this a number of schools organise career conference 


in their own schools by inviting experts available from their 
LI 


locality. 


3.3. Collection of Materials 


One of the most important functions of this unit is collect- 


ing information and distributing it to secondary schools. ' It 


mainly deals with educational and career information that will 


help the students in selecting their future educational and. 


vocational plans. -Materials are mainly collected from DGE&T, 


NCERT, State Employment Exdchanges, etc. 


Effort has been made to develop career information materials 


by organising workshop-cum-expert meetings and by collecting, 


Career information from different departments through question 


naires. 


“ 
The following information materials were published and 
distributed to the secondary schools. 


iis. Careers under Mizoram Government उ88 copies 


Dra Career Information Booklet 098 copies 


3. Educational and Occupational Information 6@6 copies 


4. Futurology 588 copies 


i568 copies 


Dis You and Your Future 
` 
6. Admission to Para-Medical Careers 388 copies 
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36€ copies 


7. You and Your Occupation 
8. Careers in Printing 366 copies 
9. Careers for Agricultural Graduates 388 copies 


i$. Careers for Women 366 copies 


ii. Career Through Competitive Exams. 368 copies 


i2. I.A.S. nih i duh em? X66 copies 


i3. Training Faclities in Mizoram 368 copies 


i4. Self-Employment 388 copies 


5.* Careers in Electronics 386 copies 


Ib. Careers in Electricals 368 copies 
i7. Careers in Auto Engineering Industry 366 copies 


48. Cumulative Records Cards ~ 50,000/— 


The follówing test materials are adapted and printed. These 


are distributed to the schools for finding out the students’ 


aptitudes, interests, abilities etc. 


i. S.P. Manual 3598 copies 


2. Bhatia Battery 588 copies 


3. Educational Interest Records 368 copies 


4. Vocational Interest Records 360 copies 


5. Youth Problem Inventory 368 copies 


6. Study Habits Inventory 386 copies 


7- Job Satisfaction Scale (manual) 35988 copies 


8.. Interest Records by R.P. Singh 386 copies 


3.4 Posters and Charts 


students, a number of 


So as to educate people as well as the 


posters and charts are developed and printed/painted. Roadside 
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posters are distributed to the schools and they are posted along 


the mainroads. The number of posters and charts developed are 


as follows: 


i. Roadside posters d Caco 66 nos. 
2. Printed posters 360008 nos. 
35४ Educational charts 3006 nos. 


3.5 Comulative Record Cards (CRC) 


Cumulative Record Card is employed for every pupil of class- 


VIII, IX, and X in every school. It is designed to cover the 


total behaviour and personality of students. It includes the 
following areas: 
Is Personal data 
“2. Family background 
उ. School attended 
4. Attendance / 
5. Ca-curricular activities 
on Educational Plans 
7. Vocational clans 
8. Information from standardized tests 
9. Scholastic records 
i6. Health information 
Mrs Personality traits 
42. Overall remarks 
More than 88868 Copies annually are printed and given out Tu 
the school on purchase system. 


3.6 Career Corner 


T i i ag 
^ proposal is being made to set up career corners in _lf# 


9l 


secondary schoals, expecting to help the students for planning 


their future educational and vocational careers. Actually due to 


financial: constraint career corner is established in IH schools 


by providing Rs.256060/—- each. 


3.7 School Visits 


School visit is another important function of this Unit. At 


present there are 346 secondary and higher secondary and higher 


secondary schools having this school guidance services. The main 


objective of this visit is to fave face to face contact with the 
career teachers/headmaster/principal who works actually in the 
of the 


field. Through this visit on-th-spot study of the work 


career teachers can be done as well as giving suggestions for the 


development of the services. 


3.8 Research and Evaluation: 


The evaluation work is done by collecting annual reports and 


the visit of the schools. 


r Through this evaluation, the achievement of each school 
for 


guidance service is studied and the future scheme and plan 


the development of the vocational guidance services is done. One 
of the important tools used for evaluation is the participation 
this 


of career teachers in the training and seminar conducted by 


unit. 


Survey is conducted in three areas such as: 


i. A study of Educational Interests of Class-IX Students in 


Mizoram 
z: A Study of Vocational Interests of Class-IX Students in 


Mizoram 


Se A Study of Study Habits of Class-IX Students in Mizoram 


4. A Study of Educational and Vocational Interests of Class-X 


Students in Mizoram (now in progress) 


E "Study Habits of Class-X Students : A investigation" and 


6. Survey of Employment Opportunities in Mizoram is in progress 


Future Plans: 
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i. Creation of 4 posts of district counsellor for 4 educational 


districts. 
2. Establishment of career corners in 56 secondary schools. 


3. Orientation/training - 2 courses every year 


for 58 guidance teachers 


4. Training in organisation = 2 courses every year 
and administration of 
psychological tests for 
56 teachers 

Ds Career conferences for i6@ - 4 courses every year 
class~X students 

6. Parents seminar for i669 parents - i course every year 

Za Collection of books, preparation of career information 
material etc. 

8. Opening of counselling centres for students in the SCERT. 


Particulars of Secondary School, Mizoram 


I. Total no. of Secondary Schools = 336 
Total no. of Higher Secondary = i6 
School 

Total- 346 

Ü No. of Schools having some kind = 346 


hl 


of Guidance Services 


No. of Schools havingfull time 
Counsellor 


No. of Schools having part time 
Counsellor teacher Counsellor 


No. of Schools having a Guidance 


programme being conducted through 
Career teachers/Career master. 
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z| Nagaland 


The State Council of Educational Research and Training, 


(SCERT) Nagaland, was established in the year TIBII t to 
iA ene academic wing of the Department of Education in the 5 


During the year i985, Vocational Guidance Cell was set UW 


Qualitative improvement of education particularly at the elem 
tary and secondary levels through the application of 
service is one of the major concerns of the department. 
General Objectives 

The general objectives of educational and vocational 
ance are given below: 


i) to help the pupil understand himself better, i.e. to recog- 


ii) to assist the pupil in making realistic choice of subjects 
and courses. 

iii) to assist the pupil in making realistic choice of occupa 
tans: 

iv) “to help the pupil in developing better personal, social, 8 
emotional relationships. 

v) to provide special help to the gifted,  slow-learners, a 
the handicapped. 
The Educational and Vocational Guidance Cell has been con 

ducting the following activities since its inception: 


FA Vocational preference survey 


2) Administration of intelligence tests 
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=) Class talks 


4) Orientation course on educational and vocational guidance 


for secondary and elementary school teachers. 
52 Career conference 


Vocational Preference Survey 


Due to the fact that the ultimate objective of vocational 


education in the school is to make the students self reliant, 


independent, and resourceful, a need was felt for conducting 3 


pilot study in order to find out the interests of students in 


relation to different vocations. 


Hence a vocational preference survey was conducted in four 


govt. high schools, namely Kohima Govt. High School, T.M.Govt. 


High School, Seikhazou Govt. High School and Jotsoma Govt. High 


School. The survey was confined to classes IX and X students 


only. It covered i5¢© students only. 


Administration of Intelligence Test 


Cattel's Culture Fair Intelligence Test, was adminsitered in 
a few selected schools namely, Cherryvile School, Kohima, Bethel 


School (private) Kohima, and Govt. High School, Kohima. The test 
was adminsitered with the following objectives: 


i) to find out the intelligence level of the students 
ii) to compare the intelligence scores with academic achievement 


Of the students, and 


iii) to compare the intelligence scores of the different schools. 
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The cell organises at least three orientation programme 


every year with an average of 48 participants each for a peric 
of 5 days. About i,356 teachers of elementary and secondar 
school have been trained. 
Activities to be taken up during the 9th Plan period 
During the 8th Plan period not much progress could 
achieved due to financial constraints and shortage of manpower. | 
Therefore, during the 9th Plan period priority will be 
given to strengthening of manpower in order to give more thrus: 
to guidance ही शा टेक et the school level. 
The various guidance services carried out during the 8th 
Plan will'be continued. 
The unan emane proposed to cřeate the following posts during 
the 9th Plan period in order to strengthen and consolidate gu 


ance services in Nagaland. 


i) Psychologist i post 
ii) Counsellor i post 
iii Laboratory Assistant i post 


An independent psychological laboratory will be set up 


the department to cater to the needs of guidance services. 


Plan is 888 (eight hundred) i.e. 466 teachers of elementary ant 


466 teachers of secondary schools. 
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Formation of a state level coordination committee to be 


constituted to evolve strategies for effective implementation of 


guidance services in the state is planned. The members of the 


committee-will be drawn from various departments. 


The department will pursue the’ government to appoint at 


least 5 Career masters initially im each district in the State. 
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Orissa 


The Guidance Bureau, Orissa was establishment in i9%57 ang 


was attached with Radhanath Training College, Cuttack. 
The objectives were to provide to Secondary Students and 
ers: 

i) Educational guidance 

ii) Occupational information 

iii) Counselling service 

iv) Career Masters training 

v) Follow-up service 

vi) Psychological tests 

The Activities successfully undertaken have been: 

i) Intensive Guidance Programme in High Schools 


a) Career Masters Training ~ 2i days/l9 days duration 


b) Career Conference in Schools - 2 days duration 
ii) Information corner ~ Collection and dissemination of occupa- 
tional information 
iii) Guidance to educationally backward children - Remedial | 


Programmes 


Present Staff Position 


Post Incumbent 
i) Counsellor Dr. B.B. Panda; MA, M.Ed., Ph.D.; 


Reader in Education 


ii) Statistical Asst. Sri Jameswar Das 
M.A., B.Ed. 


iii) Psychologist Sr. K.C. Das, MA, M.Ed., Reader 


in Education 
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iv) Guidance Counsellor 

v) Asst. Counsellor 

vi) Occupational 
Information 
Officer 

vii) Technical Asst. 

viii) Testing Asst. 

ix) Junior Assistant 

x) Typist (i) 

xi) Duftry CHa 


xii) Class - IV (3) 


Sri Narayan Mishra, M.Ed. 


Dr. (Smt. Ramarani Mohapatra 
MA, M.Ed., Ph.D. (Sr. SES) 


Smt. Preetilata Das, MA, B.Ed. 
(Sr. SES) 

Sri Basanta Nayak, MA, B.Ed. 
Sri Mrunal Jena, M.Com. 

Sri Pabitra Parida 

Sri Bijaya Moharana, B.A. 

Sri Ananta Dehury 

Sri Kunja Behari Pradhan 


Sri Breja Mohan Sarangi 
Sri Gagan Behari Nayak 
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Pondicherry 


Introduction 


The post-independence era has witnessed rapid strides | 


Gevelopment in the field of education. The establishment 


higher secondary schools, the introduction oT diversified pr 
grammes, the programme of guidance and counselling are innovati 
leaps in the educational system of our country. The compli 
nature of the society, industrialisation, introduction of dive 
sified courses in vocationalisation necessitated the educations 
authorities to realise the importance of guidance and counsellin 
in Pondicherry, 
‘Genesis of Guidance and Counselling in Pondicherry 
The Union Territory of Pondicherry, having realised th 
importance of guidance and counselling services, decided to 58 
Up a guidance and counselling bureau in the early 88's. Tul 
Post-graduate teachers were deputed to attend one year P 
Graduate Diploma in Guidance and Counselling conducted by NCERT, 
New Delhi. 
In 987, the Department of Educational Psychology, Couns 
ling and Guidance, NCERT, organised a 2i-Day training pro 


for School Assistant Gr.II working in various schools of Pondi 


cherry and Karaikal Region, in collaboration with the Centre 
Continuing Education (now Called State Training Centre), Mudali 


arpet, Pondicherry, 


In this course, 46 Graduate teachers were trained in careg 
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guidance and they were posted in the respective schools. A few 


teachers working in the middle schools at that time of attending 


the programmes were also transferred to the high schools and high 


secondary schools where teachers were not deputed to the course. 


With a view to disseminating educational and vocational 


information for creating career awareness to the passed-outs of 


SSLC, and +2 students. The Directorate of Education started the 


State Guidance and Counselling Bureau at the premises of Calve 


College, with the following objectives: 


l. To disseminate career and higher education -information to 


SSLC, and HSC students 


z To offer guidance and counselling to general as well as 


vocational students. 


S. To create an awareness on the prospects of technical and 
Service oriented education 
4. To impress upon the Government to start vocational courses 


in all higher secondary schools including private schools 


5. To conduct a survey to identity the area of vacations based 


upon the available resources and the existing set-up of  indus- 


tries in the U.T. of Pondicherry and also various kinds of 
I 


Skilled workers required there. 


e. To organise Career and Counselling Conferences and exhibi- 
tions at the end of the second term/at the fag end of the second 
year. 

7. To join hands with the Employment Exchange Officer, Pondi- 


Cherry to deliver career talks in each school. 
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8. To study the career maturity of SSLC and HSC students and 


their attitude towards vocational education in Pondicherry. 


The school principal, as the state co-ordinator, was heading 


the Bureau with the support of the Guidance Officer. The trained 


Career teachers were brought under the control of the Bureau, 


through this Bureau was started with a small number of psycholog- 


ical equipments and books related to Experimental Psychology and 


months had been 


Counselling, a periodical meet once in three 


arranged to discuss the issues related to guidance activities and 


the nature of work of the career teachers. 


: In i988, there was a severe set back; it was due to promo- 


tion/transfer of the career teachers. Since 75% of the career 


teachers have been promoted either to the post of Headmaster 


Gr.II or post-graduate teachers, there is a need to train another 


batch of career teachers who are willing to work as career teach- 


ers in the units. 


The State Training Centre, Pondicherry which is imparting 


in-service training to all cadres of teachers in the U.T. of 


Pondicherry, is an ideal place with all kinds of infrastructural 


facilities to train career teachers. Hence, the proposal to 


transfer the VGC Bureau to the centre has been submitted to the 
Directorate of Education, Pondicherry. 


Training of Career Teachers 


Since considerable number of career teachers who had already 


been trained have been Promoted to higher posts, we need to train 


career teachers. In this connection 40-56 teachers with M.-A- 


Psychology/Education/Sociology will be selected for a 28-29) 


training course for career teachers from high schools and higher 
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secondary schools of Pondicherry and Karaikal region. The rest 


of the teachers from the previous batch, if they are willing, may 


be included in the re-orientation programme to be exclusively 


organised for career teachers. Hence training of the career 
teachers is increasingly becoming necessary. 


Gear Up Activities 


The career teachers, after having attended the training 


programme, will be posted at the respective schools with the 


instruction that ‘they should handle 5 periods a week; > periods 


for SSLC and 3 periods for + i and + 2 students without detriment 


to the regular classes. The duty of the career teacher includes 


establishing career corner, conducting career exhibition, meeting 


parents of the delinquent students and maintaining career notice 


board for newspaper clippings. 


s. Distribution of Career Literature 


The Bureau will be taking steps to distribute career litera- 


ture in the form of pamphlets, posters and charts for display in 


the school premises. With the help of creative career teachers 


the Bureau will be taking steps to design posters and charts with 


reflective slogans to be distributed to other centres. 


4. Mode of Dissemination 


The State Guidance and Counselling Bureau will be organising 


Career exhibition; one in Pondicherry and another one in Karaikal 
region in the month of December. And the State level Counselling 
ouring state's guid- 


Conference with the participation of neighb 


ance bureau may be organised at the fag end of the academic year. 
& will be highly 


These kinds of exhibitions and career conference 
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useful to the SSLC and HSC students for selecting their choice of 


study. 


Collaborating with Employment Exchange 
In the Union Territory of Pondicherry, the empoloyment 


officer, who is incharge of vocational education is visiting 


every school to talk about what to do after SSLC. These are 


general talks not covering particular areas of study. From this 
academic year onwards (I997-98), the resource personnel in guid- 
ance and counselling, working at 5508 and State Training Centre, 
Pondicherry will be associated with the Employment Officer to 
Create career awareness. For this purpose, as a maiden attempt, 
I9 schools each from rural and urban areas will be selected in 
LM PTT with the career. teachers of their respective 
schools, 
Campus Interviews 

There are a number of industries established in and aroun 
Pondicherry. The manpower that industries need is qualified 
human potential in the field of Vocational education. Since the 
govt. higher’ Secondary schools where vocational subjects are 
taught, fulfil one third demand of the skilled manpower to the 
industries, it is obligatory on the part of SGCB to organise 
campus interviews where industries select their oun employees by 


employing some selection techniques. This kind of approach will 


bring together the schools and industries. 


Ta Academic Committee for Vocational Sub jects 


The SGCB will take initiative to set-up an academic commit- 


tee for vocational Subjects; it studies about the suitability of 


the vocational subjects with respect to the schools, locality and 


background of the students, on the one hand, and the industries 


on the other. 


Besides studying the suitability of the vocational subjects, 


the Committee will putforth its suggestions to the private 


schools for the starting of vocational groups. It may extend its 


activities in research and developments in vocational education 


(R&D). 


` 


8. Career Tour 


Education tour, one of the modes of learning, privates rich 


experience to the students to enhance cultural, geographical, 


political and anthropological knowledge. Sincerely, the career 


tour will improve industrial knowledge among the students, which 


in the latter period help them select their choice. Hence, they 


should organise, unlike an ordinary educational tour to the 


cities and temples, career tours to motivate the students in the 
line of vacational stream. 


Dealing with Current Issues 
being a responsible persan to mould 


The Career teacher, the 


personality of the students, 


LJ 
is to be included as one of the 


disciplinary committee to maintain rules and 


members of the 
regulations within the campus. If the Heads af the schools along 
with the career teachers were alert on day-to-day issues such as 
student unrest, unruly 


drug addiction, smoking; alcoholism, 


behaviour and creating warranting atmosphere in the school prem 


iverted well in advance without serious 


ises, these could be d 


consequences. 
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Punjab 


Keeping the importance of guidance services in view, 


State Bureau of Educational and Vocational Guidance, Punjab, 
established in 969-6l. The Bureau came under the direct contr 
of State Council of Educational Research and Training in 298} 
In the beginning, the Bureau was attched with the Department 
Psychology and it helped ia diversification of students of 

class into various groups of studies at the higher seconda 


level. “Progressive Metrices’ Test by J.C. Ravens was used 


measure the intelligence level of the students. Work on 
for the diversification of the students of senior secondar 


graphs were prepared. 

In 962-63, for the first time, a Counsellor and two Techni 
Cal Assistants. were appointed. They held a short orientatit 
course in guidance and evolved a Cumulative Record Card. 

In i966, the Bureau was reorganised into two units — th 
Testing Unit and Counselling Unit. A new scheme for training va 
Planned out and it was divided into three phases. Career Ma 
ters/Mistresses were trained in techniques of collectint 
educational and occupational information, techniques of adminis 


va n 
nt data of the pupil and using the data for counselling 


Cases) : 
ases In this way, the Bureau had trained 325 Career Masters. 


At present, the State Guidance Bureau of Punjab is informing 
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students about broad-based and multipurpose educational facili- 


tates after they have completed their school education. It 


enables the students to select particular courses im accordance 


with the needs and aptitudes and thus plan their careers in right 


direction. It is providing first hand information to the stu- 


dents about the names and addresses of different institutions 


alongwith information related to educational requirements such 


as: time of applying, stipend and hostel facilities available for 


different courses, etc. 


Structure of the State Guidance Bureau 


The structure of the State Guidance Bureau, Punjab at State 


level, District level and School level, is as under: 


State Level: 
One Post of Director in PES (I) 
One Post of Senior Assistant Guidance Counsellor in PES (II) 


One post of Technical Assistant (General) 


One post of Technical Assistant (Testing) 
Supporting Staff: 

One post of Senior Aceintant 

One post of Jr. Scale Stenographer 

One post of Clerk 

Two posts of Peon 

One post of Chowkidar 

District Level: 


The Bureau has three sanctioned 


e offices of District Education 


posts of District Assistant 


Officer 


Guidance Counsellor in th 
(Secondary) Amritsar, Jallandhar and Guidance Counsellors have 


been deputed from among the school lecturers/masters. 
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School Level: 
The Bureau has three sanctioned posts of school | 


(i) Government Girls Senior Secondary School, Ferozepur, (ii 


Govt. Girls Senior Secondary School, Nehru Garden, Jallandhar, 


and (iii) Govt. Girls Victoria Senior Secondary School, Patiala 


In all the other senior secondary Schools of the State, Caree 


Masters are doing the guidance work in addition to their teachin 


duty. 
Functions of the State Guidance Bureau 


State Level: 


i) Implementation and coordination of guidance programme in the 
State. 


ii) Supervision, inspection, and follow-up of guidance work done 
by Counsellors and Career Masters 


iii) Organising Orientation programmes for guidance personnel 
iv), Imparting vocational information and personal guidance 


vj Collection, compilation and dissemination of occupational 
information 


Vi) Preparation of aptitude tests for the students 


vii) Developing the format of the cumulative record of the stu- | 
dents 


District level: 


i) Training of Career Masters by District Assistant Counsellors 
ii) Psychological testing and administering of aptitude tests 
lii) Individual and group guidance 


iv) Information service 
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yv? Articles by Bureau Staff and District Assistant 
Counsellors are sent for publication in `KITTA SOOCHNA' 
published by the Department of Employment, Punjab. 


School Level: 


i) Career information service 


ii) Career conferences" 


iii) Psychological testing and aptitude testing 


iv) Group guidance i.e. class career talks 
v) Career exhibitions 
vi) Career film shows 


vii) Plant tours 


viii) Counselling service 


Formation of guidance committees in all senior secondary 


Guidance 
magazine 


and 


Guidance 


ix) 
high schools of the state. To seek the cooperation of 
parents, PTA members are also taken as members of 
Committee. 

x) Maintenance of the Cummulative Record of the students 


Targets and Achievements during 4766-+776 


S.No. Guidance Target 
i. Career conferences at district level 45 
2. Visits to schools 7989 
3. Individual guidance (student covered) 2506 
4. Group guidance (students coveredó 39898 
5. Career talks at school level 566 
6. Students covered under Psycho-Interest 98900 
Inventory and Aptitude Tests 
45 


7. Career exhibitions at district level 


Achievement 


8. Career film shows 


9. Career weeks celebrated at district उ 36 
level — 

i8.Career days at district level 65 68 

il. Guidance training courses at 25 22 
district level 

42. Plant tours for students (Students 2988 39590 
covered) 

i3. State level orientation courses 2 2 

59 42 


74. Lecturers in seminars of District 
Institutes of Education and Training 
and Inservice Training Centres 


Planning Ahead 


i. Every high school will ensure the provision of Vocation. 
Guidance Cornet ta enable the students to know about the caree 
in the world of work. 

2. To establish guidance centres in every neu upgraded senior 


secondary schools. 
उ. Training of high school teachers by the Guidance Counsellors 
4. The Bureau will arrange career conferences and career  exh 
bitions in rural areas to acquaint parents, students and teacher 
about the vocational training facilities provided in the schools: 
E Teachers with basic eligibility to be deputed for Diplom 
Course in Guidance and Counselling at NCERT, New Delhi. BÀ 
©. The parents to be enlightened about the sel f-employmen 
schemes through kparent-teacher contact programmes. 

Problems 


i. The office is attached with the office of Director, Stat 


no 


Council of Educational Research and Training, Punjab and has 


independent office building of its own. Due to shortage of 


space, there is no seminar room, no library room and no laborato- 


ry. 
2. The office has no independent transport to visit the schools 
for the first hand assessment of the guidance’ services in the 


schools. 


3. Shortage of staff trained in psychological testing 
4. Limitations of grants in budget provision, especially for 


the purpose of publications and holding of workshops for Counsel- 


lors 


5. Annual confidential reports of the District Assistant  Guid- 
ance Counsellors are written by the District Education Officers 


(S) whereas the work done is assessed by the Bureau. 


6. Provision of guidance periods in the school time table 


7. No honorarium is paid ta the Career Masters/Mistresses 


However, the Bureau strives towards better services at i9+l 
Career Conferences, Career 


level by organising Career Weeks, 


Exhibitions, etc. in collaboration with district employment 
exchanges. Experts from different departments and employment 


exchanges are invited to deliver career talks. 


In the seminars of Inservice Training Centres and District 


Institutes of Education and Training, Guidance and Counselling 


f the Bureau and by the 


lecturers are delivered by the officers 9 


District Assistant Guidance Counsellors. 


All teachers working in the senior secondary schools are 


in guidance at district level. 


Qiven two-days orientation 


Steps are taken by the State Bureau of Educational 


‘Vocational Guidance to popularise guidance and counselling 


7 
/ ices in schools through newspapers, etc. 


Systematic and periodic evaluation of the existing 


Services is taken up by the Bureau and follow-up action 


taken. 
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राजस्थान. 


पस्तावना 


वर्तमान में देश के आर्थिक औघौ गिक जगत में भारी परिवर्तन परिल बित 


हो रहे हैं । उद्योग की स्थापना हेतुं अनुज्ञापत्रों की बाध्यता की समाप्ति पर 
उदार आयात नीति का आरंभ, निजीकरणा की gfeur तथा बहुराष्ट्रीब कम्पनी बो 


के आगमन आदि ते नबे-2 व्यवसाय एवं रोजगार gus की पूर्णा संभावना इनी है । 
इन तब बरिस्थितियों एवं नवीन वातावरणा में निर्देशन सेवा erdem aT Nu 


व्यापक एवं महत्वपूर्णा हो गया है । रसे में निर्वेशन सेवाओं के संदर्भ में नवीन 


gaara dent आयामो, मनोवैज्ञानिक y विधियों की जानकारी ot एवं उनका 
gare करने में निर्वेशन सेवा arfaa garg की महत्वपूर्णा oj उपयोगी मूभिका है । 


राज्य में 958 X शाज्य fae vd व्यावसार्कबक निर्वेशन ब्युरो की 


स्थापना राज्य के उच्च प्राथमिक एवं उच्य माध्यमिक कक्षाओं में अध्ययनरत 
विद्यार्थियों की शैक्षिक एवं व्यावसायिक निर्वेशन उपलब्ध कराने एवं मनोवैज्ञा निक 
प्रधि धियों झो जाच $ माध्यम से विषय चयन में सहाएता +रने Ag की गई | इस 
तरह ते टेस्टींग { teskng: नोन टेस्टींग ६ non- Hesh प्रति धिब्ों ते विद्यार्वर्थियों 
की दिक व्यावत्ता यिक एवं व्यक्तिगत समस्याओं के निदान Bg प्रयास किये जाने 
लगे । आगे चल+र यह कार्य राजस्थान राज्य शैषिक अनुसंधान एवं प्रशिक्षण संस्थान 


उदयपुर के परनो वैङ्ञा निकं आधार एवं व्यावसा यिक शिक्षा विभाग के नियंत्रणा में हो 


गया । इस तरह चह विभाग राज्य H fuus सेवाएँ उपलब्ध कराने एवं प्रसार 
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करने हेतु कार्य करने लगा | उदयपुर-2, नोधपुर-। ,कोटा-। ,जयपुर-। , अजमेर-। 

एवं बीकाने-।, 7 शाला परामर्शकों के माध्यम ते संस्थान निर्वेशन संबंधित विभिन्‍न 
गतिविधियों को संपादित करता रहा हैं | राज्य तरकार द्वारा aT fk कटौती 
के अंतर्गत फील्ड में कार्यरत 5 शाला पराम के पद । जुलाई ॥997 में कम झर f 
दिये गये हैं । 


निर्वेशन तेपा कार्यकम के उद्देश्य :- 


।- राण्य में निवेशन सेवाओ' के ति वातावरणा ATO करना | 
2 विधार्थियों ? निर्वेश s] उपादेयता के संदर्भ में era पैदा ३रना । 
» . मनोवैज्ञानिक प्रविधियों' एवं qv TY et विस्तार wd व्यापक क्रिया न्वयन 


५  निर्वेशन तेवाओं के मावी छियान्वयन में अभिभावनो' एवं अन्य wy 
झा सहयोग लेना । 
| 5. फेरियर fast को प्रशिक्षित करना | 


6 पिदालय स्तर पर निर्वेशन कार्यक्रम के प्रभावी क्रियान्वयन हेतु कार्य 
योजना तैयार करना | 


a निर्देशन तेवाओं के माध्यम ते राज्य के विधा र्थियों में व्यावता fus 
` fur प्रति wera दिकसित करना । 


9. निर्वेशन Gears? का sens एवं सारणा करना । 
१ निर्वेशन सा हित्य एवं सामग्री का विकास विस्तार vd प्रकाशन केरना | 
।0° निवेशन तेवाओ' का परिवीक्षा एवं प्रबोधन करना । 


g 


us 


iti 


«d 


निर्वेशिन dia के ung अंग 


- जिला शिक्षा एवं 4रविद्षणा तंस्थान 

- जिला falm समिति 

- राज्य शैद्धिक अनुतंधान wd प्रशिक्षण संस्थान 

- ead तेवी deny एवं त्त्योगी विभाग - 
निर्वेशन कार्यक्रम के प्रमुख आयाम - 


i af विदयालय स्तर 


|. निर्देशन कार्यक्रम झी योजना 

2. ` निर्वेशन समिति का गठन 

3. bfen वार्ता एवं केरियर झाफ़ेन्स का आयोजन 
५. केरियर sg केरियर कर्नर 

s. केरियर gaat साहित्य संकलन एवं सारणा 

6. मनोवैज्ञा निक artery eT आयोजन 


jaj जिला स्तर पर - 

।- जिला स्तरीय समारोह wd प्रदर्शनी 

2. गीष्मकालीन निर्वेशन शिविर का आयोजन 

3... निर्वेशन कार्यकम में सहयोगी संस्थाओं ते समन्वय 


५. केरियर शिक्षक प्रेशिक्षणा आयोजन 

jaj राज्यस्तर पर 7 

gets विद्यालय में करियर शिक्षक को हुनिश पितता 
> राज्य, स्तरीय समारोह एवं प्रदर्शनी 

उ.. कैरियर शिक्षक के आर्थो का yster, ५ fe इणा अभिलेख पंधारण 


५. मूल्यांकन I!€ 


+ राजस्थान में निर्देशन सेवाओं > ५भावी fps 
- --औैश्विक-सनुर्तिधान एवं प्रशिक्षणा अन्य राजकीय विभ 
"mur सवयं सेवा संस्थाएं आदि कार्यरत हैं उनको f 


संगठना त्मक तरपना ₹ 


गया है । 
निदेशालय 
निदेशक 
iiag PENNE 
एस, eta. ई. आर. टी. 
निदेशक > जिला «— cid dat 
^ gu 
उपनिदेशक - > जिला «€+ स्वयं सेवी 
| | संस्थाएं 
कया पतला ५८245: SR 
संस्थान विद्यालय 
` परामशकः 
Ex es 
मण्डल स्तर 
राजकीय विभाग 


विगत दो MY सादित निवेशन गतिदि fiar 
Tum दो SUD संशा दित निर्वेश गतिविधिया 


। प्रशिक्षण 


———————— 


राज्य Seager एवं प्रशिक्षण संस्थान, उदयपुर द्वारा fU 
दो वर्षों में शिक्षणा के be N किये गये कायो! का विवरणा fama है 


प्रशिक्षण yfmeT का प्रकार 


का वष 


।995-96 


226-97 


गरीष्माकलीन निर्देशन 
कार्यकर्ता | शिक्षण 


व्यावसायिक शिक्षा 
X कार्यरत शिक्षक 
vd अधिका रियो को 
हृ शिण 


गीष्मनालीन निर्वेशन 
arfaa y शिक्षण 


जिला निर्वेशन संदर्भ 
व्यक्ति पृ शिक्षणा 


mer की 
ख्या 


संभागियो का लाभा तामा 


अपेक्षित परि- 
दर्तन 


स्तर x x 
की do 
| के रियेर शिक्षक 37 गीष्याकालीन निर्वे- 
शालापरामर्शक | शन शिविर का 
yarat “आयोजन 
6 frear शिक्षक 27) व्यावत्ता यिक शिक्षा 
व्याब्याता, के विद्यार्थियों sr 
प्रधानाचार्य निर्वेशन सेवाओं से 
$ लाभान्चित करने 
eq कयावसा क्षिक 
शिक्षा को प्रभावी 
बनाने भे योगदान 
| eae शिक्षक 69 ग्रीष्मकालीन शिविर 
शालापरा ANE का प्रभावी e 
6 व्याख्याता ,4धा- 402 लि में निर्वेशन 
नाध्यापक, उपप्रधाना- सेवाओं के प्ति 
चार्य, अति, जिला वातावरणा तैयार 


शिक्षा अधिकारी 


करने Ba के रियर 
शिक्षकों के प्र शिक्षणा 
&g योगदान 


५ शिक्षित व्यक्तियों की dare प्राप्त कर राज्य में निर्वेशन तेवाओं के प्रति 
वातावरणा तैयार $रने व्यावसा थिकं शिक्षा रो प्रभावी बनाने, ग्रीष्मकालीन निर्वेशन 
शिविर को yarat sata wc fred सेवाओं झा लाभ विद्यार्थी a अभिभावक 


üs पहुंचाने में योगदान मिलेगा । 


th 8 


2 ार्यगोष्ठियां :- | 
वर्ष ।995-96 vd ।9१७-97 के मध्य 8 ढार्यगोष्ठियां आयोजित | 


की गई | इन कार्यगो षिठयो' ५११ तंभागियों ने भाग लिया | इन कार्य- 

_ गोष्ठयों में क्रेरिदर शिक्षकों हेतु otf योजना का fanor तथा Pr 
केरियेर ॥ cas में केरियर सा हित्य तैयार किया गया | इस केरियर साहित्य | 
में 20 fem ता हित्य fite प्रकाशन हेतु प्रेस में है जिनका विवरणा 
निम्ना किंत है : l 
।° भौतिक fufscwr ` 2. जीव vaTud विज्ञान ३. ges जीव विज्ञान 
4 आयुर्विशान चिकित्सा 5.. इंजीनिवरिंग 6.- एर्यटन 7. होटल : 

8. पत्रकारिता 9. लागत लेखांकन |0. चार्टेंड एकाउटेंड 
I]. कम्पनी सचिव y2. year तेवा ।3. राष्ट्रीय रक्षा अकादमिक 
4 होम्योपेथिक चिकित्सा (45, gT प्रौद्योगिकी ।७. फोटो ग्राफी : i 
व्यवसाय 47. वास्तुकला fasta 48. रक्षा सेवाओं में रोजगार 
I9. पैरामेडिक्ल qTquju 20. इलेक्ट्रो निक मिडिया 
» व्यक्तिगत मार्गदर्शन 

तंस्थान स्तर पर ।995-96 एवं ।996-97 में इल 4202 faor fea? 
एवं afanta? at पत्राचार झे meg से गैक्षिक एवं व्यावता थिक निर्देशन 
५दान कर लाभन्वित किया गया | 


५, पञ्गाचार द्वारा मार्गदर्शन 


———— 


सस्थान द्वारा सत्र 4995-96 एवं (996-97 के मध्य कल १5५ विद्यार्थी A 


se afana किया गया । 
n4 


5. जिला स्तरीय निर्देशन तनारोह एवं प्रदर्शनी 


निर्देशन तेवाओ रे प्रति विद्यार्थियों ot wera विकलित करने vd दाताउरणा 
छा निर्माणा «và हेतु वर्षा ।995-96 में 8 जिलों तथा ।११७-97 में i5 जिलों में 
जिला स्तरीय समारोह एवं पृदशानी का आयोजन fear गया । जिसमें निर्देशन 
तंबंधाी सा हित्ब, war, area, बाडल एवं अन्य सामाग्री प्रदर्शान के माध्यम N GT 
5200 faurfetat एवं अझिम्ावकौ' को लामा न्वित fear गया | 


6. राज्य स्तरीब निर्देशन तमारोह एवं पर्दानी 


राज्य स्तरीब निर्देशन amete एवं पृदशानी का आयोजन वर्षा (995-96 में 
गांव की दहलीज पर पृशाब बार ott जिला नागोर एवं 4996-97 में किशनगढ़ जिला 
अजमेर में आयो जित fear गया । पृदशानी में निर्देशान dutTt ता डित्य,तूचना, पादस 
Stem एवं अन्य तामागी दशानि के माध्यम ते लगझाग 5५000 विद्यार्थी एवं अभिभावक 
लाभा न्वित हुए । 


7. ग्रीष्मझालीन निर्देशन शि दिर 

g ष्खकालीन अवकाशा पे विद्यार्थी आगे की कक्षाओं में ५वेशा एवं भावी 
कैरियर के बारे में मानत तैयार कर रहे होते हैं ऐसे तबय में निर्देशन तेवाये बहुत ही 
उपयोगी एवं कारगर त्राबित होती हैं seit उदूदेशय ते निर्देशन तेवायें उपलब्धा कराने 
हेतु ast ।995-96 में 6 तंझागगीय मुख्यालय के 22 केन्द्रों पर एवं वर्षा ।996-१7 में 
५2 केन्द्रो' पर ठ्यावता बिक, रोजगार, स्वरोजगार, उध्यमिता निर्देशन तेवाएं उपलब्धा 
करा+र META 233000 विद्याधा एबं अभिभावज्ञों को लाभान्वित fear गया | 

^ 


& ता डित्य_निजाण्गि r 

विद्यार्थियों को कारगर feta एवं व्यावतायिक निर्देशन AIRY उपलब्ध 
कराने हेतु वर्ष ।9१5-96 .में छात्रवृति तंदरिकका झा निर्माणा vd i996-97 भें 
लगभग 50 के रियर थिश्ान,ढला,वा णिज्य, त$नीरी , व्याला fas ५ झिक्ष्णा 


पुध्धाएं आदि पर faker ता हित्य तैयार किया गथा है जी उत ot ठका शन 


की yfgar में है । 
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9. केरियर शिझाक एवं शालापरामईागो) के नार्यो Y बा पृबोधान धान 


oe ee 3०3 M ——À—H n] € — n 


राज्य हैं चल रहे men किक vd उच्य बाध्या मिक विद्यालयों में दार्यरत 
करियर fretat एवं शाला पदाजर्शारों द्वारा संपा दित. निर्देशन संबंधी कायौ 
yatita प्रतिवेदन grew करके किया जाता है तथा WETT कर मार्गदशन प्रदान 
four जाता रहा है । पितते विधालय स्तर पर निर्देशान सेदाये प्रभावी बब सं 


0. सबन्वय एजेल्सी का कार्य 


= 


राजस्थान में राज्य शौ क्षिक अनुतंधान एवं QfTTETUT तंत्थ्यान,उदम्पुर 
निर्देशान के eta में कार्य कर रहे राजकीय fast WA, नियोजन तेवा विभ्गाग, 
उद्योग विभाग आदि में समन्वपकर विद्यार्थियों को लाभाविन्त करने का) erder 


है | साथ ही स्वयं ऐेवी तंत्थाओं ते arc कर निर्देशन सेवाओं के एति | 
fanor का को$ करता है । 


विशिष्ठ निर्देशन सेवा योजना के बिन्दु : 


वर्ष ।9५7-98 में राज्य में चल रहे लगभग 7200 ती नियर अ्राध्यजिक 

विद्यालयों में gus बार केरियर डे आयोजन की धोजना gearfaa है | हत योजना 

के ड्रियान्वयर ते राज्य में निर्देशन सेवाओं के पति वातावरणा तैयार होगा एवं 
विद्यार्थी अभिभावणो' के आनत N केरियर के ति तोच विकलित होगा | 


Ial 


£ 


4. 


अनो fasT निक ५रीक्षणो हेतु कम्प्यटर तोफूट sae विकसित evar 


वर्ष (997-99 में अनोवैज्ञा निक परीक्षणा के संदर्भ में कम्प्यूटर तोफूटवेयर 
विकतित fod जाने ढी योजना है । इतके विकलित डो जाने पर अनोवैज्ञा निक 
परीक्षणं के परिण्डाब शीघ्रता ते देने शें आसानी होगी । 


संदर्भ संकाय को garat बनाया जाना 


राज्य स्तर पर निर्देशन डो प्रभावी बनाने के ga में केरियर शिक्षकों c 
को प शिष्ठित करने एवं निर्देशन sha को जनताधारणा ते जोडने हेतु gem 
जिले में निद्रेशन dus तंकाय st प्रभावी savy जाने की योजना है । 

निर्देऽन तेवा. योजना को निर्शाणा 


राज्य में निर्देशन तेवा ordan को प्रभावी बनाने के संदर्भ Y ऐ योजना + 
तैयार की गई है । fus विधालय स्तर ते राज्य स्तर तक झी निर्देशन 
तमितियो' का गठन प्रस्तावित sv ore की जवाब देही निर्धारित की गयी 
> तथा आर्थिक gfse à gag बनाते Bg वित्तीय प्रावधान आदि et व्यवस्था 
प्रस्तावित षी गयी है । राज्य निदेशालय द्वारा अनुमोदन के उपरान्त राज्य 
X निर्देशन तेवाओं को प्रभावी बनाने में यह योजना Ue ards कदन होगी । 


घिधालय स्तर पर कार्यरत केरियर fiue एवं शाला Tare दारा 


तंपा दित fey जाने वाले geg काय॑ : 
D 


|. विद्यालय निर्देशन afafa का गठन कराना | 
2. faa निर्देशन योजना तैयार कराना | 
s. fn कार्नर/#क्ष er विकात करना | 
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५. विभिन्न प्रकार की छात्रबत्तियो' का प्रचार gare ex 3TJTH6 कार्यवाही करना | 
5. निर्देशन ठूयनाओं €T तंकलन करना | 

6. निर्देशन तृचनाओं का प्रतारणा करना | 

7. व्यक्तिगत fae एवं व्यावता यिक निर्देशन उपलब्ध करना । 
8. प्रतियोगी परीक्षाओं की जानझारी झराना 

१, निर्देशन ऐेदा Gee WT तंचालन करना 

I0. केरियर pA का आयोजर करना 

Il. प्रश्न S6 का तंचान करना 

la ग्रीष््कालीन निर्देशन शिविर आयोजन में योगदान 

(3. मनोक्वैज्ञनिक परीक्षण का आयोजन 

।५ विभिन्न निर्देशन संबंधी तियो गिताओ' को आयोजन करना 
I5. अध्यापक अभिभाबक परिषद्‌ का गठन करना 

।5- safer बिकात हेतु कार्थ करना 


निष्कर्ष 


यदि जीबन का पतन पाताल c जाता है तो उत्थान N दद्धत्व भी 
पा तकता है " प्रतिभाओं को प्रणा शक्ति प्रदान करने, व्यक्तित्व X निखार 


TA तथा उर्जा शो उजंग के ख्य N बहुजन हिताय बना देने की इत कल्पना 

शाक्तिं का नाम ही निर्देशन Tipa है | वस्तुतः निर्देशन stien योजना की 
JT जिया न्विति एवं निर्देशन कार्ब ते gs व्यक्ति ही बिधार्थी एबं अभिभावकों 
को jTifüs स्तर पर केरिथर के प्रति चिंतन करने हेतु अभिप्रेरित कर लकते हैं । 
राजस्थान Y निर्देशन कार्यक्र जागते रहने एबं जगाते रहने के सरत प्रयातें काः पुंज 

ही हारे निर्देशन erdan की अभिका बन जाये एबं ardent का आधार बन जाये 
ऐती आशा है । 
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Sikkim(Vocational Education Department) 


i. Seven vocational sections were sanctioned for the State of 


Sikkim to be started w.e.f. session I97l vide No.f.3-i4/90-VE of 


i3.3.92  (MHRD-Department of Education Govt. of India) Sanction 


for Rs.5,52,000/- (Rupees Five lakh thirty two thousand five 


hundred only) was conveyed to the State Government as per the 


following break up: 


i^ Building 
Workshop for 7 vacational 7२७ - 5 , 25 ,880/- 
sections ७8२5 . 75 ,888/- 
L4 
ii. Equipment 
7 sections of vocational Rs.5,25,000/—- 
courses GRs.795,000/— 


Rs. 5,908/- 


iii. District Vocational Survey 


2. Construction of Workshop 


Seven workshops were constructed at the total cost of 


४६५.७.।8 lakhs against the sanctioned amount of Rs.5.25 lakhs 


received from the Govt. of India. Additional cost of Rs.0.93 
lakhs was spent from the state plan funds which was due to higher 
icult to rain 


cost of construction, Sikkim being a hilly and diff 


area. 
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Fe Procurement of Equipment 


Materials and equipment as per guidelines of GOI and 
NCERT were pracurec as per Sikkim Financial Rules wherever | 
programme was started. 

4 
4. Educational/Vocational Survey d 
handb 


Survey was conducted by the Department as per the 


made available by the Ministry. 


5. Staff and Management Structure 


The Vocational Education is a part of the Department 


Education and iš headed by a Deputy Director with supporti 


staff. 


i) Deputy Director 
Dr.Shanti Chhetri w.e.f. 3.9.97 
2525-75-3200-00-4000 scale of pay 


ii) Research Assistant 
Mrs. Deelak Pradhan w.e.f. i.4.96 
520-40-800-50-2300—-50—26690 
Scale of pay 


iii) LDC/Typist 2 Post. 
: Mrs. Bishnu Subba, w.e.f. i.7.87 2 
975-30-75-25-556 


š iv) LDC/Typist 4 
Mrs. Kailash Thapa u.e.f.i.4.89 N 
975-30-75-25-559 


v) Peon È Post _ 
Mr. Mani Kr. Gurung w.e.f. .7.92 ; 
868-2-925-4-966 > 
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6. School Level 


Full time teachers : Total sanctioned - 7 pasts (one voca 


tional section}. Tuo posts have been filled up in i829-326 


scale of pay. Other posts are being filled up. 


Part time teachers: Total sanctioned - 7 posts (per vocationa 


section) 
LDC: 7 posts (one per school) 
Lab Asst: 7 posts (one per section) 


Peon: 7 posts (one per section) 


Filling up the vacancies is under process. 


7. Due to lack of Industrial development in the State, it has 
not been possible to motivate the students in opting for voca: 


tional stream. Also most of the students being first  generatir 


learners, the community still values education on humanities an 
other traditional subject. However, efforts are being made te 
motivate the students and it is proposed to start pre-vocationa 
courses in the coming academic session. Information-cum-quidanc! 
corners have been started in most of the senior secondary an 


Secondary schools and hopefully it will help students in optin 


for employment oriented education. 


उत्तर प्रदेश 


उत्तर ५देशा में निर्देशन तेवाओं बी gre रिगक स्तर की सँस्था” शनीवैज्ञा निशाला 
ga ast अपनी स्थापना के स्वर्णा जयन्ती asf X है । आचार्य नरेन्द्र देव afafa की 
संस्तु तिबो' के आलोक में उत्तर प्रदेशा ¥ तन्‌ i947 में इलाहाबाद X अनो विज्ञानगाला 
उत्तर gest, की स्थापना की गयी थी। स्थापना बा मुख्य starr शौ हिक व्यावता- 


faye जें wenta sat पिज्ञान केन्द्रों ही स्थापना ही जानी है । 
निर्देशन और etait} अतिरिक्त अन्‍य ata निक डपा कलायों का 
डया न्ययन इत gare deur के दारा ठुभिपोजित विधि ते fear जाता है। जनोदैज्ञा- ( 


fae तेदाओ के संदर बि. यह तस्था चारं स्तरों पर erfed है । 


|. पादे ATH स्तर - श्नौ विज्ञान और निर्देशान farTo 
! श्नौविज्ञानशालाईं 
2. AUS स्तर - डारह शण्डलीय अनो विज्ञापन केन्द्र 


- जिला बिक्षा एवं प्रदिक्षाणा सस्थान 
अनौ बिज्ञान vé निर्देशन दिमाग gatus 


3. जनपद स्तर 


५. fugreu स्तर - पौध स्कूल छाउन्टहर और पौच स्कूल wr 
eT निक, (इलाहा लाद ETAK e em Tet, 
merge और आगरा X arfa हैं। [ 

इन बनोवैज्ञा निक तेवाओं का ZEU उद्देश्य farteT रूप ते उन बिधालय जाने छाले 

तहमै तथा ar गनय व्यक्तियों शै निर्न १राजर्शा प्रदान बरना È जिन्हें इत प्रशार 
शी Dara की आवश्यकता ÈI 
इनो थिल्‍ानंशाला और ac ४ण्डलीय केन्द्रों के sea Td ऊलाप हैं { । ६ निर्देशन 


fof ५ डिष्ठाणा १58 पयन, fut शोधा, [5i पृशाशान | 
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Safsge ta deur हें स्वेइच्छा ते आते हैं । इतके अतिरिक्त त्पूलों/पि foray 
द्वारा de मित/आन्य व्यावताधिक तधा व्यक्तिगत सलाह य पराहर्शा फे लिए जाते हैं ग 
zat dear Y पिशलय स्तर पर aTafes निर्देशन भा पति वर्षा प्रदान किया जाता है 
धिद्यालय जाने आले बालक जौ (0 +के विद्यार्थी हैं और fasta चयन के लिए आते हैं 
तथा शानरिक अन्दता के शिकार अथावा अन्डर एचीबर्स या frTETT के क्षेत्र के अन्य 
feat aeur ते पीडित,तम्गी कौ शौद्धिक निर्देशन प्रदान fear जाता है | | 
ट्याबला बिक निर्देशन उन छात्र/ात्राओ' को प्रदान किबा जाता है जो उपयुक्त 
THATE चयन/बिषाय चयन के उद्देशब ते अपना अभिरूचि ब रूचि gfYTETVT करना 
चाहते हैं । 
व्याबहा रिक बिकृति,कुतभायोजन और तमतंया केतेज जिनकी सबेगा त्शक तबस्याओं' 
हेतु नदा रिक परीक्षाणा किव जाते हैं बैयक्तिक निर्देशान के बर्ग Y आते E 
।0 asf ते «x आयु बर्ग के बच्चों को आल निर्देशन बाल नक्षा Y होल निरीक्षाण | 
बिधि अथावा अशाब्दिक परीक्षाणों के ATETA ते प्रदान fear जाता है । 
उपर्युक्त के अतिरिक्त कक्षा आठ ब दत के बालकों को decry के अनोबैज्ञा निक | 
बिष्गेशाज्ञों सामूहिक शौष्विक ब ट्याबता बिक निर्देशन प्रदान fear जाता Bi पतिबर्षा | 
i5 प्रशिक्षाणार्थी डिप्लोगा इन गाइडेन्त ताइकलौजी के qTquex में पृ ह हित foh | 
जाते हैं बे {शि हवित जनोवैज्ञाा निर निर्देशन कर्ताओं के ख्य X tet तथा अन्य... 
सम्बधित farmi में नियुक्ति हेतु बोग्य जाने जाते हैं । इतके अतिरिक्त तेस्था प्रदेश 
के आध्या मिक बिधालयों X शनो विज्ञान ब शिक्षा ITTA के प्रवक्‍ताओं हेतु निर्देशनः 
पराजर्गा विष्ययक यो तप्ताह झा 9शिक्षाणा Tja का संचालन करती है। पिएले तत्र 
96-97 ते जनपद स्तर पर अधिकाधिक eater निक तेबाएँ उपलब्धा कराने के लक्ष्य ढो 
ध्यान भें रहाते gw बिभ्गिन्न जनपदों X स्थित जिला शिक्षा और प्रशिक्षाणा dear 
| डाइट के} अनो बिज्ञान/ शिक्षागशात्त्र के प्रबकताओं xax gerar उन. एड. बोग्यतार्धा' 
री प्बक्ताओं के प्र॒शिक्षाण्य का एक ताह के पृरिदइणा छार्यक्रज का प्रथाज चरणा पूर्ण 
हो ger है इतमैं 22 gaama को पशि हित किया गया है। इन gamara द्वारा शी 
जनपद स्तर पर निर्देशन पराजर्शा तेबाओं जें जण्डलीय अनो बिज्ञान केन्द्र के निर्देशन हें 
तड़िबतापूर्बह तहयोग दिया जा रहा है । जनपद स्तर पर बिला रिक्षा gd प्रशिक्षाण 
संस्थानौ X निदान और पराजर्शा हेतु अनोबैज्ञाा निक प्रकोष्ठ «T स्थापना की गयी è| 
राष्ट्रीय प्रतिमा डोज परीक्षा के तीन स्तरों राज्य स्तरीबई प्रधार वयन 
रास्ट्र स्तरीय | yea ५रीक्षा{ तशा वाक्षात्कार ठे qd y त्तिशागी stat. T 
Tg yTAÍTTs तशा ASA स्तर पर sETd 3शिक्षाणा orion «T संचालन fear जाएं ' 
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ATÍSRTTSETTUT और इले -ण्डली य ब्नौकिक्ञान केन्द्र, रिक्षा तथ्या पुलित 
विभाग $ qua आर्य में अपना afga सहयोग पदान करते आ रहे हैं | एल0टी0सी0टी० 
/बी0टी 0तती 0/ डी ०५०९४०५ तथा tuted नालेजे, Afas स्कूल आदि X चयन बोर्ड 
के अनौबैज्ञा निक farts के ख्य X झार्थरत हैं। पुलिस विभाग को तब Salrer, ड्राइवर 
फाबर मैन, शास्टेबल अगिन शान अधिकारी आदि. के qua N ताक्षाात्कार afafa हें 
अनोबै्ा निक विशोष्यज्ञ के स्य में deere के जनोवैज्ञाा fae निन्तर कार्य करते जा रहे है। 


ataa तिषायो पर शोधा sTuY में sura रहती है। निर्देशन fastas rlYtT gta 
तगय-तबघ पर किये जाते रहे हैं। यह decry शोध के avin, steed ter? 
फे अैनुबल्स झा ५काशान मी करती है। इतके अतिरिक्त तेस्थ्गा के दोत्रैबा रिक पाशान 
“आपका बालकईँ तथा "ट्याबसा थिङ वूचना ई का faufaa प्रकाशन हेता है। रास्ट्रीय 
प्रतिभा atta में पदेशा ते अन्तिम er ते चश्नितमम्यार्थियों कीः अभिव्यक्ति के स्प जें वर्षा . 
99] ते ee सर्वेध्षाण्गात्वक शोधा अध्ययन "उत्क्य” नाजक पत्रिका के रूप में पका शित 
क्था जता ÈI ( 
[fme प्रकार के निर्देशानों के exercer में विगत वष्यो की की संस्था की 
afee? निम्नबत रही है :- 


निर्देशान के प्रकार gussfstT लक्ष्य 


]99]-92 92-93 १३-१५ 94-95 95-96 96-97 97-98 


KE फौध्धिक निर्देशन 03354 ।0243 0557 ।।76५ ।।3।| ।2000 ।5000 


2. टबाबसा fas 6444 8074 7478 8732 7।77 ४000 ।0000 
निर्देशन 

3. Aafaa और {487 2375 2422 2096 2275 2400 3000 
डाल निर्देशन 
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gmat Fra ast? el बोजना 


आगाडी पंच «sTY X बह तंस्था एक बुहद ब ट्यापक MEM को प्राप्त करने की 
fast X enfra Ej तर्ब gua इतका उदुदेश्‍ब निर्देरान तेबाओं का अधिका ध्र garr 
एब्‌ प्रतार Kg तथा प्रदेशा की स्कूल गोइंग पाषुतेशान को अधिका धिक लामा न्बित इरा 
है। इत दशा X जिला frTETT एबं प्रशिद्षाण्ा तंस्थानौ' में स्थाषित #नो बैज्ञानिक pn 
की स्थाषना एक बहत्बषूर्णा ac ठे जितते जिला eae पर इन अनोबैज्ञा निक तेबाओं y 
gare में के fre तकलता बाने की तंभाबना EI ॥ 
जनषद स्तर पर कार्यरत बह. प्रकोष्ठ इत संस्था की गहत्वपूर्णा बोजना रास्ट्रीय | 
gfarrr डोज परीक्षा X gear he gear fiat के पातिशाग X gfe करने X तहबोग करेंगे । 
पिछले एक दशाक ते उत्तर प्रद्देशा को रास्ट्रीब स्तर पर' द्वितीब स्थान पर रहने का | 
प्राप्त है किन्तु बास्तबिक लक्ष्य प्रथम स्थाच का गौरब प्राप्त कराना B] इत Bg एदेश 
के सभी जिल्ला frTETT ad प्रशिक्षाणा संस्थान के अनो बिज्ञा निक प्रकोष्ठ पादे frie 
ब मंडलीब केन्द्रों की frfa an परीक्घाणा कार्यकृन का आयोजन करेंगे जितते अपने पदेश 


में अन्ति स्य ते तफल करबा सकने में यह प्रकोष्ठ अपनी भूमिका का fuere कर सकें । 


जनपद स्तर षर इत संस्था के fWuT कलापो ते पदेशा के जन सामान्य को लाभान्बिं 
कराने के लक्ष्य को पराप्त करने हेतु जिला frgeTT एवं,परशिक्षाणा सँस्थान के ५062 में 
ते 22 पृतिशात किये जा gh हैं अनो बिज्ञान एबं शिक्षा शास्त्र के पबक्‍्ताओं के 


9 रिक्षाणा का लक्ष्य amat उष्णो निइचय ख्य ते प्राप्त कर लेना Bj रोधो की 
्रंशाला में "माध्यामिक स्तर पर सार्बजनिक otek N नकल की gafa, शून्य परीक्षाः 
फले वाले हाईस्कूलो झा अध्यवन" उत्कर्षा " उलक्षान,परीक्षा में अनुचित साधान प्रयोग 
एक ERT अपराधा” पाथा मिक स्तर पर RATA अधिकतज" q042 स्तर पर आालिकाओं 
फी sfa और ट्याबसा यि+ अध्जान्यताओं का अध्ययन” कुछ बिशिष्ट शोधा हैं 
और आगाबी बष्णॉ में *तीखाने जें अबरोधा" | Lenining Disabile p तथा बा feel 
X गणित fasta का चयन क्यों नहीं करती" बिछ्यबो पर tet करने की योजना È l 
dear द्वारा प्रतिबर्धा बधार गोष्ठियों और कार्डालाओः का आयोजन शि 
जाता है। विगत ast? में *अन्दबुद्धि बालकों की तम्रस्याये निदान एबं उपचार"उत्तर 
देशा में आध्या जिक स्तर पर निर्देशन जा स्वस्प,तमस्थाएँ,और सब्राधान, आधु निक 
जीबन में act हुए तनाब कुण्ठारँ-कारण और निदान" उत्तर g&yT में ट्थाबता बिक fa 
शिक्षा की गुणाबत्ता,ततरस्यारें ate gerat 
[30 
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ननोषैज्ञा निक तेबाओं का जनपद स्तर we faen तथाा“छात्र - छात्राओं हें 
To» ,EJT के ऐेदन की बढती yafaa ste निदान", तथा "gwra का 
छात्र-छात्राओं पर ५भाव" आदि ज्वलन्त ब धाजबिक तमत्थाओं पर विचारगो छिठ्याँ 
a आर्याालयें आयोजित की गयी हैं। fafrree ataf की sere X अनो बिकित्सा 
, ढा कार्य भी जहत्वपुर्णा है जो मनोदोर्बल्य तें पीडित व्यक्तियों के लिए किबा जाता है 
इनका परीक्षाणा कर agfa बार्गदशानि ब पराजर्शो के लिए किबे जाने की ट्यबस्था 
तमब की बैग है इन तेबाओ' को ठ्यबस्थित खूप ते तम्पा दित करने के लिए ब्रनो बि- 
ज्ञानशाला बे अनो चिकित्सा प्रकोष्ठ स्थापित किबे जाने की आबश्यकताताब॒ता से 
अनुभब की जा रही Ei आगामी ssTT Y इत प्रकोष्ठ के afgaat ते कार्य करने की 
तंभाबनाथें EI 

निर्देशन और पराजर्शा की हर्ती एवं आबइयकता की शिक्षा बिद, मनो वैज्ञा- 

निक और तशाजतात्त्री सभी ते eater किया है। निर्देशन और पराजर्शा को तौ वि s 
पिक्षा झा एक अनिवार्य अंग होना ही चाहिए छिन्छु यह मी तत्ण है कि उत्तर पदेशा 
Y निशान stderr fis तेस्था में इतने sa हैं fe ea जाने वाली उनतंख्या के 22 ( 
बच्चों at भी यह Qa उपलब्धा or T पाने हें oes है। इललिए आज के परिहर्ष 
X इन ऐवाजों के gectewT शौर अस्तार हेतु हसी gate के आयौणनीं की महता ate 


अन्दिर्यदा ayua ही एक भ्रशांतनीय sc Ei 


The Status of Guidance Services on Envisioned by 
PSSCIVE, NCERT, Bhopal 


Vocational Education (VE) provides the students with a 


pathway to employment through their development af specialised 


knowledge and saleable skills. The instruction gives emphasis 


mainly ta the development of basic manipulative skills, technical 


knowledge, and occupational information. Vocational courses 


provided through collaborative arrangements with the relevant 


professional institutions give lots of emphasis an on-the-job 


training. These valuable methods bridge the gaps between school 


and employment and give the student the opportunity to earn while 


learning. The major objective of each course is to provide the 


student opportunity to acquire functional skills and desirable 


work habits that will enable them to be the productive members of 


the community and society. 


UNESCO asgociates VE with the upper secondary stage of 
prepare skilled 


education and defines as education designed to 


personnel at lower level af qualifications for one or a group of 
occupatins, trades or jobs. Vocational Education usually, pro- 


vided at upper secondary level, includes general education, 


practical training for the development of skills required by the 


chosen occupation and related theory. The properties of these 
components may vary considerably but the emphasis is generally on 


practical training. 


Vocational education under ifr structure came into exist- 
ence in late seventies. The VE programme got a boost with intro- 
duction of Centrally Sponsored Scheme (C88) in L988. Under the 


scheme, financial assistance is provided to the State Goven,. 


ments/UTs and Non-Government Organizations for running the voca 
tional courses in schools and non-government institutions. The 
Programme of Action (i986) was revised in I992 in the back drop 


of the developments during the period and the restructuring of 


the economic policies by the government. The target for the 


Giversification of the VE at +2 level was also revised from i0% 


to 25% to be achieved by 260600 AD. In addition, certain tina 


Provisions under the scheme were revised and - 


Component was introduced. 


Objectives of Vocational Education 


The main objectives of Vocational Education are:.lsi 


- To diversify a sizeable segment of students at the senior 
Secondary stage to the world of work. 

= To link education with productivity, economic development 
and individual Prosperity. 

To meet the skilled and middle level manpower needs of the 
growing sectors of the economy — both organised and 
unorganised. 

^4 To reduce the mis-match between demand and supply of 
manpower, 


= To prepare students for self-reliance and gainful 
employment. 
" To prevent aimless pursuit of higher education. 


Dimensions 


í $ 
The vocational education programme at the school level ha 


i i er. 
four dimensions (i) Work experience/SUPW at primary and upp 


" ional 
primary stage forms an awareness component; (ii) Pre-vocation 

f ; , ii! 
dimension at secondary ievei Provides vocational readiness; (Í 


i ary | 
The core vocational education component at the higher second 


level gives the skill/competencies required for the specific 
occupation; and (iv) The Generic Vocational Course (GVC) for the 


academic stream aims to provide transferable skills. 


Features of VE programme 


Management system : A well-knit management system has been 


envisaged under the CSS for the effective implementation of the 


vocational) education programme. This would operate at the na- 


tional, state, district and institutional levels for carrying out 


four categories of functions for implementing the programmes 


viz., policy formulation and coordination, administration and 


supervision, research and aevelopment, and examination and certi- 


fication..lsi 


Functions 
Level ero eso ys: cs rs aos GULLY me ib N 
Policy and R&D Administration Examination 
Coordination Supervision Certification 
National JCVE PSSCIVE BVE = 
State SCVE SIVE DVE State Boards 
DVEO > 


District DVEC z 


Institute IAC Fe DEA LEAT AE E AO AME TIT I 


However, the complete management structure has not been set 


quate management structure has resulted in 


by,many states.  Inade 


poor adminsitration of the programme. 
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Curriculum Design 


The curriculum design as recommended at the national level 


by PSSCIVE-NCERT tends ४० develop desired level of competency 


among vocational passouts in a particular area of specialization 


and prepare them for employment, either self or wage. It in- 


Cludes vocational theory and practical, language and General 


Foundation Course (GFC). 


Weightage in ४ 


Area 
I Language (s) i5% 
II General Foundation Course 5% 
= Environmental Education, 
= Rural Development, y 
= Entrepreneurship Development 
III Vocational Theory and Practice 78% 


B.F.C. 


The GFC curriculum is recommended as a compulsory component 


Of all vocational courses at the higher secondary stage. A 


vocational student to succeed must have a proper perception ef 


the environment, its resources and potentiality of the growth 


-This perception will enable an aspirant to direct one’s om 
growth’ as well as that. of the country. A proper awareness and 


understanding of entrepreneurship is essential because wage 


employment is limited. Only i0% of manpower finds absorption in 

wage employment. This necessitates the development of each 

individual to become an entrepreneur. Thus, environment, sus" 
Gre 


tainable development and entrepreneurship constitute the 


curriculum. 


Selection of Courses 

The courses are selected by the Institutions on the basis of 
vocational survey conducted in the district. The objective of 
the survey is to identify the local specific and need based 


courses. Generally, three to four courses are started in every 


institution. 


Curriculum Transaction 


The vocational programme curriculum is transacted following 


a collaborative model for economic feasibility and the optimum 


use of existing infrastructural facilities in the collaborating 


institutions. The collaborative model of vocational education 


programme under Operation consists of: Y 


Basic skili training in the institution; 
si Specialized skill training in collaborative institution 


C On-the-job training. 


Centrally Sponsored Scheme : The salient provisions of CSS are: 


E Vocational education is a distinct stream for preparing 


students for identified occupations. 
Funds are given to State Government (s) 
E. An amount of rupees one lakh is provided under 


for acquiring necessary equipment /facilities. 
amount of rupees one lakh is provided for caon- 


E A maximum 
struction of worksheds/iaboratories required for each  voca- 


on share basis. 
the scheme 


tional course. t 

= Rau materials and consumable articles are shared between 

central and state government on 58:58 basis and the maximum 
ceiling is of रि5-6888/- per annum per course. 

t have effective linkage with collaborat- 


= The institution mus 
ing institution/industry for on-the-job training and practi- 


cal classes. 
^W The duration of the course would be two years. Vacational 
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e integrated form would be gi 


theory and practice in th 
] instructional time. The 


nearly 76 percent of the tota 
would be allocated to the stu 
tion subjects related ६४० vocational courses. 
training will vary from 6-8 weeks in two years of study. 


Present Status 


i. During. the VII and VIII Plan (till i994-95), a total sum 
Rs.487.87 crores has been released by the Centrai Governn 
to the States and UTs under the CSS of Vocationalisation 
Secondary Education. About half of this grant (Rs.2 
crores) has been released to four states namely Maharash! 
(Rs.96.53 crores), Andhra Pradesh (Rs.59.26 crores), Gujar 
- (९५ ,49. 29 crores), and Karnataka (Rs.55.58 crores). 

2. Realising the importance of vocational education, as many 
Zi States and UTs in the country have started VE program 
at the +2 stage by the year 994—-95. 


3 The Central Government has released funds for as 
56280 schools out of a total number of about 23000 -se 
secondary schools in the country for introduction of dif 
ent vocational courses in the areas of Business and 
merce, Agriculture, Engineering and Technology, 
Science, Health and Paramedical Services. There should 
about 8060 vocational sections of class XI and XII in thi 
schools. $ 


4. Total enrolment capacity for over 9.35 lakhs students 
been created in the schools throughout the country under | 

CSS by the end of March 995. But, about 4.5 lakhs (5% 

students are studying in different vocational courses ini 

country. 

The CIVE has developed 85 vocational courses for 
States/UTs. Some states have adopted CIVE courses while 
others have adapted them. At the same time different states! 
have also developed vocational courses according to their 


and demands. At present more than i58 vocational courses 


running in different States/UTs. 


Maharashtra, Haryana, Karnataka, Kerala and UT of Chandi: 


However, the capacity utilization is quite low, which 


m 
[ci 
N 


poor acceptability of the course by the students, employers and 
the society at large. This could be attributed to many  rasons 
(i) deep rooted psychological Deere PER c for traditional 
academic courses, (ii) selection of vocational courses without 
proper vocational survey, (iii) inadequate linkages with the 
collaborating institutions for imparting मम लय कट के training, (iv) 
non-availability of full-time teachers, (v) poor perception among 
the key functionaries i.e. state officials, principals etc. about 
the philosophy af vocational education programme, and (vi) lack 
Of vocational guidance and counselling. 

Objectives of Guidance Services In Vocational Education 


To help students in selecting appropriate vocational 


i) 
career. 
ii) To get maximum results and also to utilise money and 
efforts invested in vocational education programme. 
iii) To make the children realise their potential by pro- 
viding education according to their educational 
: expectations. P 
iv) To utilise maximum intellectual resources means fruit- 
ful and effective utilisation of talents. 
v) To generate awareness among children, parents, and 
other community agencies about Ve. 
vi» To help vocational pass-outs in future careers 
planning. 
vii) To assist in proper implementation of the programme of 


vocationalisation of Education. 


According to the scheme of Vocatinalisation of Secondary 
Education (i993), the vocational guidance activities of the 


School will have two broad objectives: 


i) providing necessary guidance to students, parents and 
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teachars regarding suitable educational and vocationa 


choices; 


ii) heiping in actual administration and smooth functioni 


of the scheme; 


Specifically, the guidance programme will be directed to achiev 


following outcomes: 


= The Vocational Guidance Teachers (VGT) will gather and n 
available the information regarding job opportuniti! 
mobility etc. as most of the vocational courses are emp 


ment oriented in nature. 


= The VGT will help the school pass-outs in finding on 
-job training and/or placement by working in collaborat 
with employers and the employment exchanges. a 


= He/she will maintain liaison between pupils, schools and 
employment agencies at local, district and state levels à 
help the educational management/adminsitrators in identif 
ing the available infrastructure for vocational training 
the neighbourhood. 4 


To carry out these functions, one trained graduate teacli 


in each vocational schools should be trained in vocational gui 
ance. It is also envisaged that at least half of his/her work 
time at the school should be devoted to run the vocational gui 
ance programme. The scheme further stipulates that on@ 
counsellor should also be appointed at the district level 
organise and run the career advice deua and assist the 
tional guidance teacher at the school level. The course cont 
for such Suns fj include principles and procedures 
organising guidance services, information services, group 
niques oF, vocational guidance and individual interviews etc. | 

It is required by the existing State Bureau of Educatie 


and Vocational Guidance to undertake the responsibility 


3% b 


training the required number of vocational guidance teachers for 


their states, in consultation with PSSCIVE. 


To fulfill above requirements, the PSSCIVE has developed a 


framework of vocational guidance services for the students of 


vocational schools upto +2 stage. The framework comprises of 


policy,. guidelines with broad objectives, management structure, 


staff structure at various levels. It also suggests roles and 


functions of guidance personnel, financial estimate, training of 


vocational guidance teachers etc. A comprehensive curriculum for 


teachers training programme has also been developed by the Insti- 


tute. 
of orientation 


On the basis of this framework a series 


programmes for the key functionaries of States/ÜTs were orga- 


nised. These programmes were organised on the regional basis to 


have maximum participation from the States/UTs. The participants 


were mainly from the state Directorate of Education/Vocational 


subject experts from State Guidance Bureau/Agency and 


Education, 
Principals of those schools where vecational courses are running. 


The main objectives of these programmes are: 


» 
To know the status of vocational G&C services in 


ix 
different states, 

2. To create awareness about the necessity of vocational 
guidance services at school level. 

Za To provide an overview of guidance and counselling 
services. 

4 To acquaint the key functionaries with the objectives, 

: rategies of vocational guidance and 


policies and st 


counselling in the States/UTs. 
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Ss To familiarise them with the necessary | 
and financiai requirement to provide vocational 
guidance and counselling. 


During the year i997-98 four orientation programmes were 
organised at PSSCIVE, Bhopal, Thiruvananthpuram, RIE Mysore, 
Punjab University Chandigarh. About 8 states and UTs partici- 
pated in these programmes except Delhi and Bihar. During the 
year (998-99 one orientation programme for the North Easter 


States/UTs is proposed. 


4i 


Arunanchal Pradesh 


Guidance and Counselling is yet to take off in Arunanchai 


Pradesh which is a remote state in tHe North East of the country. 


The state has its own peculiarities and typical problems, based 


on which any programme on Guidance and Counselling and also 


Vocational Education has to be chalked out. Of late, the state 


realised the importance of this programme and as such has 


has 
— 
deputed a faculty member to this National level programme in 


order to discuss and consult with the esteemed gathering as well 


as the professors from the NCERT and chalk out a viable programme 


for the state. 


After due consultation with Prof. Mohan, Dr. Bhatnagar, Dr. 


Gupta and Dr. Kiran Mathur and others present, the following 
the initial 


programme has been chalked out for the state at 


/ 
stage, subject to approval of the Govt. 


i) To begin with, the SIE will put in all efforts to establish 
a cell for Guidance and Counselling and Vocational Education at 


the institute so that sufficient steps are taken in the right 


earnest to give the whole thing a practical shape. The cell will 


be put under the charge-of a counsellor, an officer of Class I 


e whole matter at the 
ng at the NCERT 


rank, who will coordinate th state level. 


This counsellor will undergo the 7 months traini 


at a suitable time. 
e will propose a ten-day workshop cum 


2) Secondly, the institut 


for next financial year itself for ac- 


Orientation programme 
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quainting at least 45 key persons (3 from each district, 3 from 


DIET and 5 from SIE) of the state whose services will be used 


later far programmes at the district level. The NCERT as well as 


CIVE, Bhopal, will be requested to help the state with their 


Resource Persons for this programme. The whole progsramme will 


involve an expenditure kto the tune of २5.। .49 (lakh) approxi 


mately which the State Government will be requested to bear. If 
approved, the programme can be conducted during November, i998 to 
“January, i999 on a priority basis. 

as 


In this ten-day programme, the resource persons as well 


the participants will sit together and chalk out the whole pro^ 


gramme for the State on Guidance and Counselling as well as 


Vocational Education taking the grassroot realities and the felt 


needs of the state into consideration. The details of the pro 


gramme will be chalked out with the help of NCERT, as and when à 
designated officer of the state visits New Delhi. 
Si Ata later period, proposals will be submitted to the State 
Government organising 2i days programmes for the Career Teachers 
who will be responsible for the job at the school level. 
The above initial steps being taken, it is presumed, Guid- 
its 


ance and Counselling and Vocational Education will pick ०० 


momentum in the coming years. 
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action plan for Deihi State to be implemented during 9th 


Year Plan is proposed as under. 


of the competent authority, allocation of funds and timely 


Delhi 


In view of the growing need for 


tions: 


I. 


Strengthening and Expansion of 


At E.V.G. Bureau Level (Central Level 


guidance, 


the 


services 


This is subject to the 


E.V.G. Services: 


State): 


The following posts are proposed to be created: 


Deputy Director (Guidance? 
Assistant Director (Guidance?) 
Guidance Officer 

Asstt. Siu enti Officer 
E.V.G. Counsellor 

Research Officer 
Occupational Information Officer 
Ms... 

Technical Assistant 

Office Superintendent 
Stenographer ‘ 
U.D.C. 

L.D.C. 

Class IV 

Sweeper 


Driver 


One 


= (in Educational 


District Level: = Ain 
District Lever: 


i. 


6. 


7. 


Districts) Total No. 
of districts 


Asstt. Director — (One in each District) 9 
Guidance Officer - (One in each District) 9 
Asstt. Guidance officer - One for 2 zones i4 
EVG Counsellor - (Two in each District?) -i8 
Stenographer - (One in each District) d 
L.D.C. - (One in each District) 9 
9 


Class-IV — (One in each District) 


School Level: 


E.V.G. Counsellors Existing 


Total Schools 


Schools to. be covered 


i. 


Il. 


ening of guidance services are propsoed as follows: 


N 


E.V.G. Counsellors 


Career Teachers 


Training Programmes: 


Training programmes for effective implentation and stren 


Study Circle Meetings for 
EVG Counsellors ( day) 


Career Master's Training 
Programme (2 days) 


37 

i94 

957 

2i5 per year to cover each 
secondary and Senior Secondary 
School of Delhi in IX Plan. 
One in each school (One 
teacher of each school to be 


trained by E.V.G. Bureau in 
phased manner) 


oth- 


3 45 (District-wise? 


E 5 (38 in each group? 
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Tift. 


IV 


In-service Training Programme/ 
Refresher Course for ६४७८5 
(2i days) 


Orientation Programme for Newly 
appointed Counsellors (3 days) 


Orientation Programme for 
Administrators (2 days) 


Orientation Programme for 
General Teachers (3 days) 


Workshop of EVG Counsellors 
(for Development of Work Book 
One Week) 


Publicity Programme: 


* Career Exhibitions an 


* Programme 


H 


Publication Work: 


Career Literature 
Work Book for students 
Syllabus for Career Masters 


Syllabus for 


* ok ke अ 


Other Activities: 


* ‘Supervision 
(on-going programme). 


* Revision ० 
* Collection, preparation 
information literature 
* Linkages with NGOS and other 
NIPCCD, 


Employment Services, 
Departments). 


ants for scho 


* Arranging gt 
ical tests, 


of psycholog 
literature and book 
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s on Mass Media — Redio 


EVG Counsellors 
Local Norms for Psychologica 


+ of guidance personnel wo 


f local norms of psycholo 


furniture, 
s on guidance. 


t 5 (38 in each group? 


E 5 (as and when 
required) 


= 5 


d Career Parades/Career Days 


& T.V. 


(Subject to the Creation of posts 
at EVG Bureau level? 


i Tests 


rking in schools 


gical tests 


and dissemination of career 


Agencies like «DGET, 
NCERT , University 


ol counsellors for purchase 


priced career 


VI. 


Office Establishment provisions 


i. 
2. 


Implementation of Integrated Education for Disabled 
Children Scheme in Deihi State in an Effective manner 
as per the Act of Persons with Disability. 


Imparting guidance and counselling services to visito 


Evaluation Programme (self) to enrich the programmes. 


Furniture 

One staff car 

Office equipment 
Psychological tests 

Books and career literature 
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Goa 


Goa is in the process of planning and implementing services 


in the state. The following is proposed: 


specified in 


I. Policies/Objectives: All the policies as 


the  frame-work document on Vocational Guidance Srvices brought 


out by. PSSCIVE, Bhopal, will form a part of the State Policy. 


However, stress will be laid on starting guidance services to 


motivate and encourage students from Std. VIII onwards to take up 


vocations/careers suitable to their aptitudes and inclinations. 


‘ 
The objectives will be: 


i} to provide students information on various careers/vocations 


available in the State/outside the State and bven abroad. 
2) to help them make a proper choice af their career/vocation 


based on their abilities and facilities available. 
5) to help students identify their strengths and weaknesses 
with reference to career/vocational opportunities available. 

Therefore 


II. The state of Goa does not have a Guidance Cell. 


it is proposed to set up a Guidance and Counselling Cell at 


S.I.E. Goa with the following starting pattern. 


"ENG oo Grade No.of 
M. Post ade 
l. Guidance Officer Lecturer (UGC) øi 
y 
2. Counsellor PBT 
3 4 øi 
EE Secretarial Staff UDC 
ei 
4. Supporting Staff Class IV 


Qualifications for the above post will be as prescribed by 


the Framework Document. 
IIl. Guidance Services : State Level 


It is felt that the establishment of a full-fuledged cell 


will take some time. However till such time SIE, Goa in collabo- 


ration with the Vocational Cells in the Goa Board and the  Direc- 


'torate of Education will carrry out the Guidance and Counselling 
work for the State of Goa to the extent possible. 

IV. In April, i998, SIE, Goa will be organising a Conference on 
Education in Goa. Agenda for the Twenty First Century. A begin- 
ning will be^ made to create awareness amongst 
educationists/administrators regarding significance of Guidance 
and Counselling. 

V. In future issues of the Journal of Education which is yet to 
be launched by SIE, Goa, research papers and articles specially 
on Guidance prepared and published by NCERT faculty will find a 
significant piste 

VI. A two day Orientation Programme in Guidance for principals 
of Higher Secondary poe is proposed to be organized tentar 
tively in June, i998, involving about 66 participants. 

VII. A five day programme for training of resource persons t9 


train careers teachers is Proposed to be organised in December 


998, involving 5 participants. 
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Resource facuity: As there are no experts for imparting  train- 


ou 


to career masters, we shall feel obliged for having experts 


ing 


from the NCERT i Son: 
’ pus Delhi, and some retired persons dealing with 


the system. 


D 


Creation of Posts of Counsellors: Posts of District Counsellors 


will be stressed to strengthen the activity and he wit. oe Te~ 


. 


guired to observe the activities in the concerned districts. 


Career Talks: Talks on different careers as per the local need 


will be prepared and delivered by experts in schools or in career 


conferences. 


Guidance Material: Employment exchanges, the private agencies, 
vocational and guidance units, CIRTES Pusa, Delhi and other NGOs 


dealing with guidance and counselling activities will be contact- 


ed to obtain the material to enrich the programme. 


NGOs, Welfare clubs, and some social work associations 


Liaison: 
CIET, New Delhi 


will also be contacted to locate the resources. 
will be requested for some video films on different careers for 


display in the seminar of career masters. 
The SCERT personnel will try to have follow up 


Follow up: 
and the DEOs will be 


.But for the time being the SDEOs 


Service. 
ivity whenever they inspect the 


requested to keep watch on the act 
sits to schools concerned. 


nd cooperation of the 


School or pay sudden vi 
it is wished that with ki 


In the end, 
acred task in Guidance and Coun- 


NCERT and specially DEPFE this 5 


he target and success for the goodness of 


Selling wili achieve t 


the students. 
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Haryana 


Period i998 to 26004 (Five Years) 


Enrichment of the Programme 


The following steps will be taken to strengthen the 


gramme in the state. 


i) Meeting the Education Secretary cum Financial Commissione 
and the Director of Secondary Education to have their attentio 
in regard to the guidance programme in the schools of Haryana. 
ii) Strengthening the SCERT guidance faculty so that the lar 
area may be covered within the period. 
Orientation: (i) The programme of H/S & Sr. Sec. School 
heads for two days will be organized to make them aware of, t 
~ guidance activities in schools and their role. 
ii) Orientation programme for two days for the SDEOs will al 
be suggested so that they may pursue this activity in schoo 
_under them. ह 
iii) All the DEOs and DPEOs and the principals of DIETs when t 
come for meeting will also be approached to strengthen the pr 
gramme. š 
Training: 200 career masters training per year is planned. 


will be done in batches of 58 to 68 in courses of 5 days durati 


each. 
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Jammu and Kashmir 


The implementation of Guidance Services is envisaged to be 


taken up in a phased manner. The following programme will be 


taken up during two years i.e. i998-99. 


= Survey at random basis conducted for finding the need of 
guidance Services and preference-wise need for the thrust 


area 


= Introductory cum advocacy meet of administrators, DIET 


functionaries and principals. 


y Two meets of 2 days duration inviting guest speakers from 
NCERT. * 


(i8 days duration M.Ed./M.A. 


- 2-3 person's from each district 
NCERT/Neighbouring 


(Psychology) - In coordination with 
Universities. 


Training of Career Teachers ~ i# days course by DIETs cover- 
ing 488 teachers in i# batches. 


T Establishing ८ i) Psychological Lab 
2) Career Resource Centre 


= Holding Career Conferences 
"X Preparation of printed material like Booklets 


/Brochers/posters and their circulation 


= Holding of seminars, discussion and talks and using mass- 


media like Radio/TV/N.Papers 


Monitering, Evaluation and follow up (after every 6 months) 


involved for Academic Support 


Financial Support Agency 
it Department of Education — P.G. Department of Kashmir/ 
: Jammu Universities 


= Board of School Education =~ N.C.E.R.T. 


Karnataka 
Perspective Plan in Guidance 


Subject to the approval of the Director of D.S.E.R.T. the 
following activities are proposed to be taken up for the next 


five years. 


Objectives: 
.) Providing career masters training to teachers 


2) Helping the administrators by reducing dropouts thro 
providing guidance and counselling to the parents and stu 
dents. 


3) Collection and dissemination of educational and vocational 
information through various techniques. 


4) Providing training of 3 months duration to key persons to 


train career teachers and guidance teachers in DIETs and 
CTEs. 


Note: All the Programmes proposed are to be taken up every year 
in the next five years. 


" 
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Subject to the 


approval of the Department the following activities 
are proposed to be taken up 


Sl. Details of the Dura- Physical Sponsoring Financial Remark 
No. programme tion target authority require- 
ment 
i. Training of Key 3 months 25 officials IASE Rs.3 lakhs Require: 
persons in Bangalore the 
guidance and approva: 
counselling of the 
Dept. 
« Career Master 6 days 2468 teachers DSERT Rs.l.62:lakhs 
Training 
» S.U.P.W. 4 days 88 teachers DSERT Rs.@.68 lakhs 
. Career day one day Taluk level DSERT Rs.6.3%8 lakh 


competition 


* Establishing = 
guidance unit 
in each DIET 
and CTE 


Preparation of 
publicity materials 
career brouchers 
Charts etc. 


District Level 
and State Level 


28 + II =3 - = Requir 
the 
T 
of the 
Dept. 

Ali High DSERT Rs. One lakh -do- 

Schools and 

DIETs 
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Mizoram 


The following is proposed to be taken up: 


i. 


2. 


Surveys/Research in the field of Guidance 


Creation of four posts of full time Counsellors for four 
educational districts. 


Construction and opening of Career Corners in 50 high and 
higher secondary schools. 


Opening of Career information cum Counselling Centres in 
SCERT. 


Orientation programme for 58 career teachers (2 courses 
annually) 


Training of 58 Career Teachers/Career Counsellors in the 
administration of psychological tests. (2 courses annual- 
ly) ^" 


Career Conferences for i00% high/higher secondary school 
students (4 conferences annually) 


Orientation cum seminars of 566 parents (2 courses annual- 
ly) 


"Collection and preparation of Career Information materials 


(2 nos. annually) 
Linkage with the- NGOs will be made. 
Publications on Guidance 


Preparation of New Syllabus of Guidance Services for the 
states. 


458 


Madhya Pradesh 


Subject to approval of Education Secretary and Director SCERT- 


i4. 


Establishing "Guidance Centres" in Schools and DIETs. 


Se cuir up of educational and vocational information cor 
es with the help of employment exchange, social welfare 
epartment, educational and vocational institutions and 


other agencies. 


Orientation/training of guidance for at least one teacher 
from each school and DIET. 


Setting up a smali test library in these institutions for 


case study, guidance and counselling 


Creating awareness in students and their parents towards 
need and importance of guidance servicecs through newspaper 


articles, radio talks, T.V. programmes etc. 


rses had 


Survey of jobs around places where vocational cou 
guidance 


started to see the position of placement through 
centres of DIETs and i642 schools. 


Workshops on non-testing devices for guidance lecturers. 


Arranging career conferences in schools 


Organising PTAs in schools 


workshops for teachers and parents of 


Organising seminars, 
handicapped children 


physically/mentally t 


Research and surveys as per the need of educational  insti- 


tutions 


Publishing guidance bulletin 


For conducting proper guidance activities in schools of 
M.P., there is the necessity of one school counsellor in 


every schools. 
guidance work there should 


monitoring 
ct levels. 


For strengthening and 
t divisional and distri 


be guidance officers a 


Sikkim 


Education Department HG will assist in development 


counselling centres - in 4 Distts. to begin with. 

Achievements till date — (through Vocational Education) - 

< A Polytechnic College is coming up 

= ITI is Pune vitixfackoni ty- 

hy Career Masters were trained in 989 

E Computer Education is in full swing at +2 levels 

i Seven vocational centres in Senior Secondary Schools 
established. 

Future Action Plan 

i. One. Vocational Education Centre is to be established 


South and West Distt. to begin with as there are more 


46% over-aged children in primary classes. 


vts Two guidance cells are to be established for south and west 


Distts, probably in Senior Secondary Schools 


3. One Resource Centre in Guidance and Counselling is to 


established at SIE, Gangtok. 


4. Head office will conduct Grientation Programmes for 


of Schools (Sec. level), civil servants, panchayat members; 


legislators, parents and other NGOs. 

5i It is proposed to publish career literature in local 
guages, encourage talks in AIR, publish articies in 
papers and magazines. 

6. Therefore Plans for organising competitions among 
through essay writing, debates and seminars. 
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Heads 


students 


of 


are 


for 


than 


be 


lan- 


news 5 


7. It is proposed to train language teachers with a minimum 


syllabus. 


How to finance? 
i) Budget 


Through including Guidance and Counselling in the 
af SIE and Vocational Education 
and Rural 


ii) To get funds from rent book section, Library 


Deveiopment Department and Panchayats. 


Targets 

* To popularize the importance of guidance and counselling 

* To conduct sample survey in 4 Dists at primary and pre.sec. 
level E 

* To encourage students and parents to come forward with 


their problems for future guidance. 


Development of concepts of 


self understanding with certain limitations 


q co-operation, better understanding, work culture for the 
development of society and nation as a whole. 
Priorities (i999-99) । 
9 Sec. 


on of Heads of Schools 


v April - May 98 - Orientati 
members and legislatures 


level) along with Panchayat 
is To depute one officer for Guidance and Counselling Diploma 
Course in NCERT. 


P To revamp the existing career masters and get feed back by 
May — June, 79798. 


ES To give talks in AIR 
ish articles in Regional/local newspaper and maga- 


E To publ 
zines - till September — October. 
4 To impart career guidance/information to outgoing students 
- May ~ June, 7998- 
level = 


vocational education at secondary 


x To popularise 
April to November, i798. 


i59 


99-2698 


To co-ordinate and  re-organise established vocational 


centres 


To monitor the activities started in i998 


To organize competitions among students 


To see the establishment of one vocational centre in South- 
West Dist. 


2608-2082 A.D. 


To see that the Counselling and Guidance Centres are 
established. 


To get feedback of students and society 


To train more career masters and establish more career 


centres 


Suggestions 


To store all the career information in computers 
To get information from HMT/Printing-Press/Industry. 


Loans (amount and conditions) 
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Uttar Pradesh 


The Department of Psychology and Guidance, Bureau of Psy- 


chology, U.P. provides its psychological services at four  lev- 


els. So the programme is going to be as mentioned below: 


i) The State Level: Department of Psychology and Guidance 


and its 42 Regional Psychological centres will give educational, 


vocational, and personal guidance. 
Technical staff will contact higher secondary school prin- 


cipals, and a day in the month of July and August will be fixed 


a talk in the school. Then classes will be picked up and 


for 
Psychological testing, interpretation and profile will be taken 
35 a special case and guidance would be given to them. Follow 
ups will also be done. 

conduct. 


2) Regional level: i2 Regional centres will also 


the guidance programmes on the same times. 
or 


3) District Level: District lectures would be trained 


are being trained for career guidance. So they will train other 


teachers at Block level. They are going to cover as many 


Schools as they can. And guidance in educational and vocational 


Sphere at the grass root level kwill be given. Those requiring 


Special psychological testing will be referred to Regional 


Psychological centres. 


A few guidance counsellors or school 


AE 80 School Level: 
Psychologists are attached to six GICs. They would be rendering 


Psychologists from Regional 


their services more religiously. 


Psychological centre or from Bureau will work in collaboration. 


All the material and testing papers will also be given by Bureau 


L6i 


of Psychology, Allahabad. 
Bureau of Psychology, Allahabad, will, from this year 


Onward, have two regular batches of refresher courses for Dist 


Lecturgrs and one for vocational guidance training of teachers 


(VGTs). 
Personal guidance will also:be given at Bureau of Psycholo- 


gy, Allahabad, aand at various Regional Psychological Centres. 


-~ 


Technical/Professionals only will be dealing with these cases. 

Twice and thrice in the year various types of practical 
activities will be done. All the schools will be entertained. 
Different types of extracurricular activities like quiz contest, 
Painting, comnpetitions of physically handicapped, vad  vivad 
pratiyogita, exhibitions regarding vocational education and 
Career development will be organized. Some radio talks will 
‘also be arranged on these topics. 

Counselling will also be done by trained personnel. 

The vocational guidance room will be furnished with new and 
latest posters, supplemented with latest literature. A quarter- 
ly magazine on vocational guidance reporting about new avenues: 
will be published. 

More publicity will be done to make it more popular: 
Advertisements will be relayed through radio or daily newspapers 
at short intervals. i 

Evaluation work will also be carried out from time to time 
to make guidance services more effective. 
run every 


A Diploma in guidance and psychology is being 


year in which professionals are prepared free of cost. 


GUIDANCE IN INDIA : ORIGIN, STATUS AND PROSPECT 


Swadesh Mohan 


In our post-independence phase of national development, the 


Government adopted planned measures to nurture human resource and 


enhance general welfare of persons and communities. During the 


fifties, among other things, efforts were directed at tapping 


deficient areas of education, employment, mental health, and 


social welfare. In this process, educational policy, too, was 


reviewed and reforned to meet many short-term and long range 


Objectives. In essence, in a welfare state like India, education 


has the important purposes of training the young minds in posi- 


desired for an evolving democratic social order, 


enabling persons 


tive values 


enhancing human potential in the growth years, 
to contribute towarde national productivity as adults, and facil- 


itating the well-being and good quality life. These situations 


are, however, complex- demanding as they are ~ personal-social 
coping skills on the part of individuals, the absence of which 


Qives rise to intrapsychic conflicts and social strife. 
Simultaneous planning and action came to be executed during 
that phase in different areas of concern. There was also a 
Concern about creating job opportunities and synchronizing educa- 


tional and manpower provisions. The Government set-up 3 study 


Dr. Swadesh Mohan is Reader in DEPFE, NCERT, New Delhi 
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group on Educated Unemployed in the Planning Commission in 4958७ 


à number of measures were recommended by the study group to 


facilitate absorption of the manpower in the economy. Among the 


long range measures were included reorganization of the educa- 


tional system leading to diversification of courses; vocational 


guidance, and greater emphasis on training for productive employ- 


ment. The decades of 48s and 585 also saw the emergence and 


development of selection and personnel services for recruitment 


of defence personnel, and the civil services staff in various 


departments. 


Origin at National and State Levels 


In education, interest was generated way back in i952-95 


with the Mudaliar Commission of Education recommending "the 


development of habits, attitudes, and qualities of character 


which will enable its citizens to bear worthily the responsibili- 


ty of democratic citizenship." The Commission, thus, formulated 


the aims of secondary education in relation to training of chang 


acter, development of literary, artistic, and cultural interests 


necessary for full development of human personality and economic 
prosperity of the country. Hence the emphasis came to be laid a5 


much on persons as on social and national goals. 


,Education has "continued to evolve, diversify, and extend 
its reach and coverage since the dawn of history" (NPE :98७) - . 
Among the many nev dimensions that education has added to its 
a great 


Scope guidance and counselling services have assumed 


role to meet the personal-social and aoea tional- vocat icia 
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objectives O sons 

i es of persons and that of our educational system. hese 
services h i upi 

j ave evolved into pupil personnel services provided in 


the sc 
Je school set up. They are, 35 Brewer stated rather explicitly 


way back in i938 “regarded as that inseparable aspect of the 


educational process which is particularly concerned with helping 


indivi i i i 
ndividuals discover their needs, assess their potentialities, 


develop their life purposes, formulate plans of action in the 


5 I 
service of these purposes, and proceed to their realization." 


Prior to their provision at national and state level, guid- 


ance and counselling services started in our country as an aca- 


demic discipline, with the Department of Applied Psychology 2o 


Calcutta University turning its attention towards research in the 


field o educational and vocational guidance and testing. The 


Department adopted procedures jaid down by the National Institute 


of Industrial Psychology, U.S.A., for formulating vocational 


guidance programmes and strategies. The practical work of giving 


guidance came to the forefront by the year i939 in India. 
On this professionl front, contributions also came in early 


i945 from private bureaus like Batliboi Vocational Guidance 


Bureau, and the Parsi Panchayat Vocational Guidance Bureau. The 
Bureau of Psychology, Allahabad, the Department of Psychological 


Patna University; and the Vocational 


Services and Research, 
rashtra (then Bombay) 


e Government of Maha 


Guidance Bureau of th 
emerged on the scene.These bureaus provided a fillip to the guid- 
ance programmes consisting of RAD activities a9 well as training 
of careers teachers and counsellors. By this time "Vocational 
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Guidance Association" also came into being, which helped  coordi- 


nate the efforts of different individuals and agencies. Subse- 
quently, in i95é6 an “All India Vocational and Educational Guid- 
ance Association (AIVEGA) was formed. This Association engaged 
itself in holding of Annual Conferences and publication of its 
journal entitled, "The Journal of Vocational and Educational 
Guidance", A few more journals came to be published following 
this by agencies and leading guidance wings like Central Bureau 
of Educational and Vocational Guidance (CBEVG), Institute of 
Vocational Guidance and Selection, Bombay, and the State Bureaus 
of Guidance of A.P., Karnataka, OÜriss;, Kerala, Allahabad, W.B. 
etc. All these developments coincided with other developments 
in the educational policy which opened a neu chapter in the 
history of guidance movement in India. 

The Ministry of Education, on the recommendation of Mudaliar 
Commission (i952-53) set up the Central Bureau of Educational 
and "Vocational Guidance (CBEVB). The Kothari Education Commis 
Sion (4964-66) suggested a detailed framework of the guidance 
Services to be provided at nation-wide scale with trained coun- 
sellors to be functioning at school/district levels. Around this 
time a few universities began to offer courses in guidance aS 
optional Papers for master’s degree in education and psychology. 
Full-time post-graduate diploma courses in guidance and  counsel- 
ling were, in due course, started by the Central Bureau of Educa- 
tional and Vocational guidance (CBEVG) at NCERT,New Delhi, the 
the 


Institute of Vocational Guidance and Selection, Mumbai, 


Bureau of Psychology, Allahabad, the Govt. college of Educational 
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Psychology and Guidance, Jabalpur, M.S. University Baroda, Punjab 
University, and Madras University. As an emergent need to meet 
the teaching requirements in guidance and counselling some tekt- 
books in guidance, too, were published, prominent ones being 
those by Bengalee (i784); Pasricha (i976); Chauhan (i978); Rao 
(98łi, 92); Dave (i98B4a, i984b, i99i); Sharma, 79775$ Dosajh 9?69?; 


Kocher (I984); Other publications such as Gulati (i975 & 77978):5 


Gaur and Saraswat (i978); Saraswat and Gaur (i994), Mohan (i985) 


are helpful readers for practioners of Guidance. 


The functions envisaged by the Education Commission (i952 

53) for the CBEVG were to coordinate the work of such bureaus to 
be established at the state level, as also other R & D 
for 


activities. The general scope of the activities visualized 


these state and central guidance bureaus were to cover the entire 


range of student problems at all levels of school education. By 
the end of i98i, 26 states and U.Ts had a either a State Bureau 
Year 


or some guidance set up. Guidance was, during the III Five 


Plan, a Centrally Sponsored Scheme,’ though the aid was withdrawn 


towards the end of the Plan. The infrastructural facilities 


Provided to these bureaus included availability of physical 


erial resources, and an adminis 


space, professional manpower, mat 


trative set up. At the state level these bureaus formed constit— 
Education, or Guidance 


uent units of State Departments of 


Wings/Cells of SCERTs/SIEs etc. These bureaus were angaged in 
and Extension activities to 


Research, Development, Training , 


meet both theoretical and practical needs in the area of guidance 


Nevertheless, problems of 


& counselling at the grassroot level. 
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administrative support, finances etc. imposed constraints with 


regard to their scope of activities. Needless to say, personal 


dispositions of the persons in leadership positions and the 


professional strengths of the staff also at times determined the 


specific focus of the state level activities. However, in prin- 


ciple, the expectations from these bureaus (९7४3, 7975) remained 


as under: 


(i) Planning, coordination and supervision of guidance services 


within the state; 


(ii) Consultative and field services. 
(iii)Collection of occupational information and production of 
information materials. 


(iv) Organization of simple group guidance activities in a few 


schools 
(v) Development, adaptation, or translation of tests, question- 
naires, checklists, etc. 


(vi) Research 


(vii)Training of guidance workers. 


As any other discipline, guidance, in its: philosophy, was 


influenced by contemporary developments in other applied 
sciences. There was a change in attitude from straight-jacket 


matching approaches in vocational counselling to more dynamic 


approaches based on knowledge of personality dynamics and clini- 


cal psychology. The Department of Applied Psychology of Calcutta 
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University provided a therapeutic orientation in the counselling 
and management of psychological and vocational planning probiems. 
The psychology courses were introduced in University Departments 
around Ss, and by the end of 975, 5 universities had started 
psychology teaching. The All India Institute of Mental Health 
currently known as the National Institute of Mental Health and 


Neurosciences  (NIMHANS- Deemed University ), Bangalore, Central 


Institute of Psychiatry, Patna, and B.M.Institute, Ahmedabad 


started Post M.A.level professional training programmes in clini- 


cal psychology. The aim of these programmes is to use multi- 


disciplinary team approach. The Indian Association of Clinical 


Psychologists was formed in 7968. The Indian Journal of Clinical 


Psychology (IACP) was started in 974. 
It is important, also, to consider the importance that guid- 


ance services assumed with the coming into existence of the 


Scheme of Vocationalization of Education (V.E) as a Centrally 


Sponsored Scheme at the post-Secondary level during the 76s. The 


idea of vocationalizing secondary education was conceived quite 
early with the appearance ot the famous Wood's Despatch of 


i854 and was explicitly stated in the Report of. the Hunter Com- 


Due to similar subsequent developments, the idea 


Advisory 


mission (i882). 


of vocationalization was adopted in i944 by the Central 


Board of Education which supported introduction of a variety of 


stage designed to prepare the pupil 


courses at the middle school 


for entering into industrial and commercial occupations. The 


(i952-53) gave wholehearted support to the 


Mudaliar Commission 
multipur- 


idea of diversifying the secondary curriculum and the 
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pose schools were started in i954. Kothari Commission (964-66) 


reinforced the scheme, integrating it with various educational 


objectives such as introducing vocational bias in school educa 


tion and making some of the school subjects terminal. The  voca- 


tional curriculum was deemed to be “need-based, socially relevant 


and leading to meaningful self and gainful employment" (Depart- 


ment of Education, i993). There was also the important objective 


of reducing educated unemployment by diverting atleast 50% of the 


secondary school passed- outs to the world of work. 


The need for linking up the Scheme of V.E. with guidance 


Services in schools was stated in POA (i992) in a most emphatic 


manner with an implication for a parallel infrastructure in 


Quidance and counselling. It says "The Centrally Sponsored 
Scheme envisages that vocational guidance will be available in 
the school for providing necessary guidance to students, parents, 
and teachers regarding suitable eductional and vocational 
choices. The guidance Programme should be directed at informing 
the students about job opportunities in various courses,  facili- 


ties for on- the- job training and placement by working in col- 


laboration with employers. However, very few states and UTs are 


actually providing any systematic guidance to students. It is 


imperative that this aspect of the vocational programme is given 


due importance and the teacher provided for general foundation. 


courses should be responsible for providing vocational guidance. 


He should also be adequately trained to carryout his functions. 


A trained counsellor could be appointed at the state cost at the 


district level to organize the career advice centre and assist 


ví 


the teach i i i 
achers in vocational guidance activities. Existing state 


bureaus of educ : tion n i ci e 

ucational and vocational guidance should unde ake 

the responsibvilit f raini r n N u the 
7 ility o trainin g teachers in consultation wi th th 


NCERT i i 
for their respective states. States/UTs should also popula- 


rise the vo i 
cational programmes by providing information on the 


media.... 


I : 
n view of the above, Pandit Sunderlal Sharma Central Insti- 


tute of Vocational Education (PSSCIVE), an apex research and 


development organization and a constituent unit of NCERT has 


stu- 


adoptas the guidance objectives of providing assistance to 


dents ¿i it i 
ts in making suitable educational and vocational choices at +2 


This 


stage and in making a healthy adiustment in these course. 


guidance programme is mainly envisaged to be implemented through 


Vocational Guidance Teachers (VGTs) who will be imparted training 


in guidance and who will perform, in addition to their teaching 


duties, some minimum guidance functions. To this effect, the 
PSSCIVE has evolved a detailed framework in guidance visualizing 
the collaboration of the existing guidance bureau and the new 


cells/units to be created in the SCERTs/SIEs/SIVES/DIVES etc. 


under overall guidance and monitoring of the CIVE, The document 


is entitled, "Vocational Guidance Services in Vocational Schools 


upto +2 level." 


Present Status 


assumed a significant 


Guidance services have, by this time, 
Position in educational strategies designed to prepare effective 
Persons and citizens. These services have been reasonably well 


r cent of the States of India, though 


established in about 58 pe 


in others they are either staggering behind or are nonexistent. 


A situational profile of the existing guidance 


bureaus/cells/units is presented here in Table. i, based on the 


latest information received in the last quarter of 997, as also 


information gathered from other sources. Table. 4 indicates that 


with the beginning made by i8 bureaus by i965, the number of 


bureaus has grown slowly to 23 by i997, if absence of the latest 
information from a previously existing bureau is not taken as its 
having been closed down. In Dadra and Nagar Haveli, in addition, 
a guidance officer has been reported to have been trained in 
I985. Regarding the spread of the bureaus across the MÀ and 
breath of the country in the early phases, except for a major 
pocket of north-eastern states, the bureaus have been staggered 
all over. Some of these states, however, came to acquire these 
bureaus towards early eighties. In W.Bengal on the contrary, the 
bureau had been established as early as in i965, which was laters 
‘closed down by 98i. Since the early 99s the SCERT Sikkim has 
been having guidance activities in schools through trained career 
teachers, though they do not have a guidance bureau. 

In Figure t is presented the activity profile of the Guid- 
ance Bureaus/Units in the states as per the information received 
recently. The service function at the state headquarters is 
being performed by i3 states which includes fullfledged guid- 
ance and counselling of the individuals. Group guidance consist- 
ing of group methods of dissemination of careers information and 
group testing at State/District/School level is being performed 


by 9 and 6 states respectively. Besides, diagnostic testing of 
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TABLE] GUIDANCE BUREAUS/CELLS/UNITS - TREND ANALYSIS 


Present Administrat- 
rative Control 


Part of Dept. of 
Educational Found- 
at.ons of SCERT 
EHS Unit of .SCERID 


Part of Exam. Reform 
Unit of SCER: 


Only a trained 
Guidance Officer, 
Deptt. of ucatior 


Guidance Resource 
Femtee. S.I.E. 


Deputy Director of 
Education, Science 


Independent Bureau 
under Commissioner 
of Higher Education 
EVG Unit of SCERT 
SBEVG 

EVG Unit of DSERT 
EVG Unit of SIE 

Part of Coliege of 


Educational Psy- E 
Guidance under,SCER 
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special groups is being undertaken. The significant function of 


training/orientation of guidance personnel at various levels is 


being performed by some states. 


Among activities proposed occasionally are organizing semi- 


nars/conferences, visiting schools and assiting them in preparing 


action plans, conducting training in testing, training students 


in self learning, conducting plant tours, arranging competitions 


in guidance, helping reduce dropout rate, dealing with the disad- 


vantaged groups, providing enrichment programmes for the gifted, 


etc. 


PROSPECT 


It is noteworthy (Figure 2) that the projected planning of a 


besides continuation of existing 


number of bureaus includes, 


services, plans to strengthen and expand their functions. at 


least seven of the states have on their agenda either establish- 


ment of a bureau not existing 50 far, or strengthening of their 


bureau which has been deficient in infrastructure or functions. 


Some District level Cells/Units have been proposed, while crea- 
tion of O.I- Centres in schools and preparation of O.I. materials 


is planned by some states. There is more emphasis on group 
guidance activiteis conducted at Distt. /School /Communi ty levels. 
More of the Bureaus/Cells now plan to conduct careers teachers 
teaining/orientation/refresher courses in guidance. There are 
beginnings of interest in training in skills of dealing with the 
disabled as well as training in testing skills. Attention has 


also been diverted towards using computers in guidance- Mutti- 


media are intended to be utilized for awareness generation. 
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Among activities mentioned occasionally are refresher 


courses for counsellors, establishment of O0.I. corners in Em- 
ployment Exchanges, providing guidance services in Sacial Welfare 
Department, publishing guidance bulletin, organizing state level 
guidance & career conferences, floating self-employment schemes, 


developing library of psychological tests, organizing campus 


interviews, etc. 


In the contemporary scene of guidance movement in the coun 


try, the contribution of the apex guidance institution ‘at the 
centre needs to be mentioned. The guidance wing of the Depart- 
ment of Educational Psychology and Foundations of Education 
(DEPFE) with the CBEVG merged with it, is engaged in counsellor 
training, development of guidance literature/aids, extension 
activities, research, and providing consultation ४० government 
and non-government agencies in the country. It has trained 
approx.888 counsellors in a full-time FL Diploma Course in 
guidance in about 37 batches. The Department has been providing 
training resources to states in short-term inservice training of 
teachers, teacher-educators, principals, directors of vocational 
education etc. It has also been assisting the minority  institu- 
tions in their teachers' training programmes in guidance. 

The Department's focus on guidance research covers a number 
of research projects conducted on a variety of student groups: 


such as scholastically superior and underachieving students, 


vocational students, first-generation learners, disadvantaged 
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groups, girls etc. At present the Department is engaged in some 


indepth studies regarding validation of selection procedure for 


admission to its Diploma Course in Guidance, Indepth study of 
Guidance Research in India, Guidance Needs of Students etc. 


Among the major developmental projects completed are the 


preparation of training curricula and other packages towards 


developmental and career guidance through teachers, counsellors, 


parents, and peers, and some self guidance modules. The multi- 


media package consists of i8 audio and & video programmes, and 


some print material on self awareness. A guidance programme to 


promote career potential of senior secondary school girls has 


been prepared. 


The Department has devoted concerted efforts in preparation 


of guidance textbooks and other readers/monographs in recent 


years. The publications available and the forthcoming ones are: 


Principles and Procedures of Guidance (2 Vols.), Career Develop- 


Informa- 


ment : Theory, Research, and Development, Occupational 


Building Personal and Career Con- 


tion, Manual for Counsellors, 


scious in Girls, and Vocational Behaviour of Creative Girls. 


Last but not the least, mention also needs to be made of 


voluntary agencies that have been 


the -role of the private and 


active in the field in our country. Some private/voluntary 


agencies have been known to be. active in the field till some 


years back. However, there is no latest information regarding 


some of these. There agencies are loacted in places like Ewing 


Christian College, Allahabad, B.M. Institute Ahmedabad, 


Y.M.C.AS/Y.W.C.As, St-Xaviers Institute of Education,Bombay, 


Parsi Panchayat B.J.P.C. Institute, Bombay, Directorate of Social 


Welfare, Delhi. Some other agencies are Bureau of Vocational and 


Educational Counselling, Park Street, Calcutta, Psychological 


Tests and Guidance Centre, Kemptee Road, Nagpur, Jan Seva Sangh, 


Dongri, Bombay, etc. 
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GUIDANCE IN 268i 


Asha Bhatnagar 


The twentieth century has left a legacy of a number of ills, 


some of them being poverty,unemployment, frustration, stress, and 


cut throat competition. The effort in the new millennium has to 


be toward equity, satisfaction, harmony and cooperation. Educa- 


tionists the world over have already started thinking of pooling 


in. all their ingenuity, technologies and resources to avercome 


some of these ills and to improve the quality of life. It has 


increasingly been realized that education is a potent force to 


contribute towards the realization of this goal. Guidance as an 


instrument of education can further facilitate the achievement of | 


the broad goals of education since like education, guidance is 


also fundamentally a human, not a technical or economic activity. 


It should be in a free and democratic society», concerned radi- 


cally with the nurturance of human beings who will, because of 


the ways in which they have been encouraged to develop within the 


educational system, willingly choose an appropriate life for 
themselves that will enhance both their general well being and 


the social well being of others. Realizing the important place 
of guidance in the education system these services were intro- 
a big 


e mid twentieth century in 


duced in the country during th 


if idance re~ 
way under a centrally sponsored scheme. However, Qui 
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ceived a serious blow after the financial support was withdrawn. 


Despite this these services have been staggering on with a step- 


motherly treatment from the government. 
Today inspite of a strong felt need for systematic guidance 


a lot of criticism and scepticism prevail in India about the 


efficacy and relevance of the present guidance practices. There 


is no dispute about the need of these services but their presence 


and impact are not felt in the country perhaps because they are 


not delivering the desired results. In the next few years this 


issue has to be dealt with more seriously. In fact, some serious 


action has to be taken to overwhole the guidance practices. It 


may not be out of place to say that it will be highly desirable 


to have a fresh look at the. guidance practices to suit the 


present and future requirements of the society. It has been 


expressed time “and again that the present practices are old 


fashioned, obsolete and inefficacious and guidance has failed to 


adapt itself to the tempo of our changing society. It will not 
be totally wrong if we admit that "it advances towards the future 
while fixing its eyes on the past in the rearvieu mirror". 


The real need today is not so much to redefine the aims and 


"objectives of guidance as to introduce a new-agenda to suit the 
changing needs and conditions of the society. 

This paper addresses itself primarily to some major macro 
level issues which are likely to affect guidance in 2ØØł. Micro 
level considerations can be sorted out in due course of time 


Though all these issues have already been highlighted from time 
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to time, there is a need to relook into them afresh in order to 


make guidance a mass movement. 


Beyond the year 2688, it seems likely that peoples’ person— 
al, social, and working lives will increasingly become drastical- 


ly different. The face of the society has already started chang- 


ing and schools are likely to come across neu probiems and con~ 


cerns. There is a perceptible behavioural change of the youth 


who tend to imitate other cultures. As a result the people are 


value crisis and identity crisis, which 


facing personal crises, 


become more serious in the absence of a strong cultural, social 


and family support systems. 


Moreover, a new value system is emerging fast. This value 


System gives more weightage to acquiring more material wealth 


(sometimes even by undesirable means), and a strong sense of 
competition. The working lives of people are going to be 


increasingly  discontinuous and fragmented, including periods of 
unemployment, under employment, and part and full time work. The 
Indian youth is becoming more competitive and is promoting his 


overall skill level, and active participation in education and 
training. Employers are seeking to create an increasingly flexi- 
ble work force in terms both of patterns of work and training. 


stress than a man can bear. The 


This system generates a lot of 
repercussions of this stress are clearly visible among the young- 


school and college levels. Flignt from the 


ery convenient coping mechanism adopted by them. 


sters even at the 


reality is aw 


Substance abuse is another way of withdrawing from the reality 


and avoiding the strains and stresses of life at least for a 


short time. Youngsters indulge in smoking, drug abuse, alcohol- 


ism etc. to run away from the reality. Aggression, behaviour 


problems, sex abuse and child abuse are some other visible conse- 


quences of stress. It is visualized that this stress is going to 


grow ‘in times to come. In other words there is likely to be a 


drastic change in the social, personal and vocational lives of 


people during the next feu years. 


This situation will demand that guidance should tread into 


new areas of work. Some of the new areas of concerns for guid- 


ance in human life in general and student life in particular, 


during 208 would be emerging concerns in their Personal, Social 


and Career lives. 


Just as the success of any programme depends upon its effec- 


tive implementation, similarly improvement of any organised 


activities calls for reviewing of the situation from time to time 
and evaluating the outcome of the programme. In the field of 


guidance also through some follow-up and research activities aS 
well as a number of efforts to survey the guidance venture at the 
macro level (Gaur et al, i993, Bhatnagar,i993) and to review it 


.at the micro level, a lot af insight has been gained regarding 


the deficiencies vis-a-vis present and future needs and require— 


ments. 
The responsibility of imparting guidance may be visualised 
at two levels: 


Ee At the Government level 


Za At the Non-Government level 


Guidance had by and large been a responsibility of the 
governmental agencies in the initial years but due to their 
failure to organize relevant and efficacious services, a number 
of non-governmental agencies emerged to provide the help not only 
at the community level but at the school levels also. 

A number of measures would have to be taken at both these 
levels to change the shape of guidance according to the require- 


ments of the society during the coming years. 


At the Government Level 


Need for a firm policy on guidance 


Guidance services lost their momentum during i98%s and 96s 


due to a number of reasons, the absence of any clearcut palicy an 


this subject being the most important one for want of the 


political will. If these services are considered vital for the 


school system, they need to be revitalized and refurbished during 


the next decade. A political will should be activated to 


strengthen these services. A clear cut well planned policy on 


guidance should be chalked out by the government for strengthen- 


ing and implementing these services in a cascade model at four 


levels namely, state, district, zonal and school, delineating 
their roles and functions clearly and explicitly at each of these 


levels. The existing State Bureaus of Guidance/SIEs/SCERTs need 
part of the 


to be strengthened to provide leadership. As a 


and modernize the guidance agencies, 


strategy to strengthen 


besides deploying trained professionals, an effort may be made to 


set up a computer based data management, storage and retrieval of 
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data relating to diverse areas of guidance such as career infor- 


mation, student information and information about school, paren- 


tal and community variables, at all levels. 


Once the policy is chalked out the state level agency should 


come forward with their proposals for their strengthening. 


States without guidance agencies may initiate for them. 


Implementing relevant programme 
Guidance programmes should be conceived and implemented to 


cater to the needs of the beneficiaries, in this case primarily 


school going population. Whereas the programme should address to 


the needs of the diverse and special groups on the one hand, it 


should meet the special needs of the general population on the 


other, in solving their day today concerns such as personal, 
Social and vocational. Personal concerns entail problems of 
loneliness, alienation, emotional maladjustment, strain and 
stress; social concerns would subsume interpersonal relation- 
ships, value crisis, family and peer group M nts problens 
and impact of ‘the neorich class, absence of social support 


systems,generation gap, cultural shock, media invasion etc., 


and vocational concerns include need for career information and 


informed career planning and choice making, concerns about job 


success, job satisfaction and adjustment to work life etc. 


Throughout the last few years it has been observed that students 


need career guidance, particularly at the school leaving stage, 


and in the absence of any such help make career choice by default 


which brings in failure,waste and mismatch between the potential 


and the occupation and results in job dissatisfaction and frus- 
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tion. 

tration Carefully planned career education programme at var- 

ice is : 

ious school stages may build up career awareness in early child- 
child- 


hood, offer opportunities for career exploration in later 
hood and adolescence and help make appropriate career choices in 


life. For a fruitful and satisfying career, proper use of ex 


panding career information would be required. The society will 


give high premium to these skills. Career guidance services 
should keep in view the emerging and queer combinations Of. can 
reers, frequent horizontal career mobility and many other such 


developments in the fied. Guidance in 2#54 would most probably 
informa- 


be expected to help students manage and process career 


tion. 
attention 


Vocationalization of Education has received much 


and favours from the Government Career guidance would be required 


e role in this context.  (NPE- 


to play an active and constructiv 


986 and POA-i992)- 


Preparation of professionals 


number of counsellor 


During the late i956s and i9660s, a 
ion programmes were initiated to prepare professionals to 


tions at different 


preparat 
levels. These 


take charge of guidance posi 


ps kept in view the skills and competen- 


training programmes perha 


he guidance personnel in those times. With the 


‘cies required in t 


changed perspective, nowever, the training programmes need some 
review and modification. Accordingly some added inputs would be 
would 


Some of the guidance workers 


required in these programmes. 


be called upon to work in new areas and handie emerging probiems. 


Also the new technology and training methods should be used. 


This would be true of the training programmes at all levels i.e. 


a) Counsellor training programmes. 
b) Careers teachers training programmes. 
८) Teacher orientation programmes. 


Major emphasis of the personnel training however should be: 


i. The right kind of peopi» to be selected for the training. 


2. The people selected be provided with the relevant kind of 
training. 
dis The trained personnel be properly utilized im appropriate 


positions. 
In addition to these professionals perhaps the preparation 


of paraprofessionals will be a requirement during the next dec- 
ade. It has not been and does not seem possible to cater to the 
Quidance and Seals needs in the schools and society in 
terms of the professionally qualified personnel due to economic 
constraints and pausity of trained professionals 
(Bhatnagar,i9?93). Paraprofessionals i.e. peer counsellors thus 
should. be prepared to give a fillip to these Services. Research 
es have also shown that they are more effective not only at the 
school level but at the university and college levels, also 
(Abraham, i278,Fatum & Hoyle,i996, Barnett and Harris,i984). 


However, it would be disregarding the ways in which the 
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personal, social, political, cultural and economic contexts are 


all interconnected forces if we search for a generic model for 


training of these personnel at different levels. 


Provision for fun ds 


Guidance in India has suffered at the Government level due 


to nonavailability of finances during various Five Year Plan 


the Gross 


periods. India has set a target of & per cent of 


Domestic Product (GDP) to be spent on education in future years. 


It would be desirable to earmark some adequate proportion of this 


amount to promote these services. It would also help to promote 


it at the Government level if it is Once again taken in the folds 


of the centrally sponsored scheme in the next five year plan. 


‘ 


Public support 


Guidance services are in much demand not only to ' help the 


school going population but to help those also who are outside 
ld take the general public 385 


the school. These services shou 


well as the teachers and parents into confidence. Workable 


strategies should be evolved to seek their appreciation and 


support. 


At the Non-government Level 
pression somehow that anybody 


It has been a general im 


can 


impart guidance functions. As a result, 8 number of private 


agencies have jumped into the field thinking it to be a lucrative 


venture. Due to this kind of attitude there is a fear that the 


into a hoax and an unprofes- 


entire effort of guidance will turn 
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Sional and unethical service. The genuine NGO in the field may 


also think about some steps to guard against such a situation. 


These agencies like the government agencies would also be 


required to plan/revise their agenda carefully in terms of the 


programmes, techniques, personnel and funds etc. according to the 
to look 


changed situation. However, the most important aspect 


into is the personnel, their training, skills and competentices, 


at these agencies. 


General Considerations 
Besides the issues discussed earlier some general considera- 


tions to be kept in view while. organising guidance during the 


next ten years will be: 
Viability 


The venture of guidance must be organized in such a way that 


it proves itself operationally managable under the situation at 
any time. Strategies to make it viable need to be devised. 
Registration and accountability of professionals 

and 


In the years to come when the community based guidance 
counselling will be required at a massive scale, counsellors will 
start practising in large numbers. At that time not only proper 
training but also proper registration of professional counsellors 
would be required. It would be hazardous if untrained or unau- 
thorized 0 i trained counsellors are allowed to practise 
without any professional accountability. 

Interdisciplinary approach 


Interdisciplinary approach will have to be adopted in guid 


ance practice also as in the days to come as no one single disci-^ 
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pline would flourish. This discipline will also have to subsume 


under its folds many otherapproaches and disciplines such as 


clinical Psychology, Health and Hygeine, family life, medical and 


sociological approach etc. 


Developmental Approach 


Preventive and developmental approach needs to be followed 


rather than crisis approach. Efforts would need to be made to 


prepare strong support system in school and community as the 
family support is rapidly vanishing. 
Broadening of Foci 
The general broadening of foci of guidance would have to 
and 


take place. Rather than restricting its workfield to school 


normal and average population, it would have to extent it to 


community, special groups and different segments of the popula- 
tion. 
Research in Guidance 

theory 


Research gaps exist in various sections of guidance 


and practice. Evaluative studies on intervention strategies are 


conspicuous by their absence. Research and evaluation in guid- 


ance will have to be taken up on priority basis during the next 


can be translated into prac 


decade so that the guidance theory 


tice and the practice can be improved. 


Research all over the globe has been influenced by techno- 
India will also be influ- 


logical change. Guidance research in 


as computer and a number of soft- 


enced by this advancement such 


"are programmes. 


is? 


Time is ripe now to thrash out theoretical, conceptual, 


methodological and practical issues in the proper perspective in 
the beginning of the 2ist century. (Bhatnagar, I997) 
Extension of Guidance 
An important realization after the initial success followed 
by a massive failure of guidance in India has been the recogni- 
In the 


tion of the need for guidance of a continuing nature. 


years to come guidance would have to be imparted to the individu- 


al right from the cradle to his grave.The school would thus 


introduce it from the primary stage onwards. Guidance  infact 


will be integrated with the life long education. 


Buidance a Cooperative Venture 
Guidance should aim to work in close collaboration with the 


industry, employment sector and other community agencies. In the 


past guidance has tried to exist in isolation but this stand has 


done more harm to it. In future guidance will have to work in 


cooperation with all these sectors. 


Professionalism in Guidance 
With the increased need and demand for guidance by students 


and parents, the guidance workers would perhaps be more careful 


and’ conscious about their professional role and functions and 


would thus be more professional in.their skills and competencies 
and ethical standards. 
Ihe Indian Context 


Lastly ^an important consideration would be to evolve the 


Indian concept of Guidance and Counselling which would be  opera^ 


tionally workable and acceptable to the Indian masses, education- 


` 


ists, school going ‘population and indigenous 


employers. The 


instructional material will have to be prepared and made avail- 


able to the guidance personnel. 
needs of the 


\ 


Furthermore, guidance has to adjust to the 
individuals. It is not necessary that a uniform guidance system 


be evolved for the entire country. In fact guidance should be 


evolved for different regions or states or even schools according 


to the specific needs of the community. 


To sum up, if guidance is to be needbased and effective 
during the next decade, a paradigm shift and a comprehensive 


workable template would be required to guide its holistic  trans- 


administrators would 


formation. The educational planners and 


focus on the root causes rather than attending to the 


have to 
Lets hope that the 


symptoms of the impediments of guidance. 
vengeance in 288i. 


discipline of guidance will emerge with 


TPA 
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SYSTEMS APPROACH TO THE GUIDANCE ORGANIZATION AT STATE LEVEL 


Daya Pant 


Guidance and counselling professionals are facing a serious 


challenge in India and abroad to maintain their output and quali- 


ty of service in the face of severe cuts in resources and admin 


istrative apathy (Dworkin and Lyddon, i99i, Gaur, Bhatnagar, 


Mohan and Gupta, i973; Napierkowski and Parson, i995 5 Cormany 


and Brantley, i796)- Nineteenth centuary hardly witnessed mew 


guidance positions being created at school or the district level, 


even the existing positions in the State Bureaus of Educational 


and Vocational Guidance continued to be vacant or the untrained 


Professionals abroad (Lomba- 


personnel manned these positions - 


na, 98585 Fairchild and Seeley, i995; Murrary; Levitov, Castenell 
» Joubert, i987) have talked about accountability and evaluation 


as crucial to the viability of this discipline. Some others (cf. 
Schrader, i987) suggest that communication with public is what is 


programmes planning; still others 


missing in guidance 
(Murray $ 7795) feel that counsellors’ role needs redefining  espe^ 
cially in relation to curriculum development ties with the indus 


try and business, family retraining (cf. Cormany and Brantley, 


i996) and vocational education (National Policy on Education, 
different types of 


i984). Different analyses concentrate on 


problems and issues, the reason probably lies. 
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in the. “fact: that complex systems can not be understood by an 


analysis that attempts to decompose the system into its individu- 
al parts in order to examine each part and its relationship with 


the whole (Scott, i987). The whole is more than simply the sum 


of-its parts, if parts of a system are known, their behaviour and 


the norms of behaviour are also known even then it may be quiet 
imposible to predict the behaviour of the larger system (Perrow, 
984). System theory of organizations has been viewed as a 


source io improve the functioning of the organizations (Sage, 
i98i). A large number of professionals have used Era systems 
theory perspective to improve the plan, functioning and effec- 
tiveness of the organizations (Khandwalla, i977; Mintzberg, i979; 
Brown & Chistensen, i98; Gerler, i775; Carns and Carns, i9797). 
What is systems approach 

Systems approach originated in the concerns of the biologist 
Bartalanffy (956) about progressive distancing of the various 
disciplines of sciences and social sciences from each other, as a 
result the matters which were the collective concerns of these 
disciplines were neglected. There has to be interaction and 
exchange Bpod MAE TAS disciplines all these disciplines were 


visualized as belonging to a very complex system (Fig-i) by 


Miller (978). 
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Supra National System 


| 


Society 


| 


The Organization 


| 


Group 


The Organism 


Fig:i Adapted from Millar (978) 


A system is an assembly of parts which are interdependent on 


each other. This statement characterizes all systems but the 


systems differ from each other, in terms of the complexity of the 


parts which they incorporate (Buckley, i967; Miller, i9778) and 
different levels of interdependence amongst them. However, the 


higher level systems incorporate the lower level systems, such 
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as, social systems like community groups or organizations com- 


together and 


prise subgroups or subsystems which are assembled 


these sub groups could be incorporating the smaller groups or 


families, and within the family there are further smaller sys- 


tems. 


Systems appraach to school counselling is not new. Minuchin 


(974) applied systems approach to detect the dysfunctional 


pattern of interaction among family members and restructure the 


family organization, redefine the roles of the members and recon- 


struct the boundries (cf. Cormier and Hackney, i9787). Among 
others, 'Gerler, (i993) and, Shael and Fassel, (i992) have aiso 


applied systems approach to organizations of different kinds. 
nn 


Therefore use of systems approach to analyse and interpret 


the. behaviour of the guidance organization is warranted not only 
to understand its functioning but also to be able to control and 
predict it (De Julio and Ruberti, i984). The present attempt has 
been made to visualize the guidance organization in systemic 
Perspective, so that insight may be gained as to how this organi- 
zation is - interacting with other systems; and, is influencing 
them as well as being influnced by them. (Brown & Christensen, 
i986). The insight thus.gained may help relate the problems 


experienced by the professionals of guidance to the persistent 


patterns of interaction prevailing within and across the system 
(Gladding, i995). 
First logical step in this direction is to identify the 


hierarchical system configuration of which this organization is 4 
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to 


part. Carns and Carns (i997) while applying system approach 


school counselling, visualise the school district as the supra- 


But here in India the guidance organization is  repre- 


system. 

sented at the state level not district level, so the State 

Education Department is visualized as the supra system which 
R text 


incorporates the other subsystems such as guidance bureaus, 
book department, evaluation units, State examination boards, 


etc. (Fig 2). 


State Education Department 


State Examination vi Population Education Unit 
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Text Book Development Unit 
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Incharge à 

[ L 
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Figure 2 (Hypothethical Presentation) 


Whatever activities guidance system at this level engages in are 
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influenced by its interaction with other systems and suprasystem. 


The functioning of system (organization) has to be considerred 


with respect to the suprasystem of which it is a part  (organiza- 


tion) and its environment. The degree to which the boundaries of 


a system are open to its environment determines the way they will 


be affected by the enviornments. Thus there is great mutual 


dependence between the guidance organization and other sub 


systems and each one of them is capable of influencing it. 


Therefore it is in the interest of the organization to identify 


its linkages with other systems and the features of the environ 


ment, which are capable of creating disturbances in its function- 


ing. 


The uncertainty and the flunctuations caused in the func- 


tioning of the system can be reduced if the disturbing structures 


. fram the environment are identified and insulated against. The 


guidance organization has to increase its linkagés with those 
structures in the enviornment which are fortifying and enhancing 


its outputs. 

‘For instance the depressed general budgetary dh adations or 
increased "activity in another department giving rise te the 
possibility of boasts of staff from focal organization (guid 
ante organization) or district level disturbances in the state 
education department may create conditions of uncertainty, oF 
affect the activities Gf the focal organization. 

These ‘problems experienced by the guidance workers and ‘the 


organization are due to the type of linkages it has established 


sarily, in a direction leading toward better goal attainment 


with other organizations at the state level. It is in these past 


unhealthy interactions the source of the present problems exists 


(Brown & Christensen, 7788)... But it is not very easy to alter 


these patterns quickly which have come to be established over a 


period fo time as the system tries ta maintain “Homeostasis” 


This phenomenon pulls the system to a previous balance, by main- 


taining a status quo in the roles and functin of the system and 


its sub systems. This is the typical manner in which different 


systems resist changes (Horne, i99i). Even members of the 


\idance organization resists apy change in their role and , fucn- 
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tion. In fact they cannot even visualize sometimes as to how the 


change in their role will lead to rejuvenation of their organiza- 


tion. These changes in roles and interaction have to be neces- 


for 


the over all system and its subsystems. In'fact the goals of the 


the more the 


each one-of the sub system have to be coordinated, 


goals of a system complement the goals of the other subsystem, 


greater is: the likelihood of their attainment. Therefore, a 


beginning can be made by the state level guidance organization by 


oórdination with the goals of the system. 
the 


planning its goals in c 


The ganizational farm or the structural elements of 


cilities goals 


system’ intially came into existence because it fa 


nr weivtties but later it becomes almost unthinkable for a new 
activity to take place out of this focal organizational "system. 
Thus it is not that all the activities for promotion of guidances 
to 


mobilisation of resources and training of personnel etc. have 
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-be located within the system i.e. the guidance organization (of 


the state level unit). The adaptive capabilities of the system 


may be enhacned by the specific strategies, such as contracts, 
cooptation, joint ventures, associations etc. 


Contracts making as a strategy to increase the functional 


organizational strcuture involves developing relationships with 
outside organizations. The guidance organization could 
indi- 


forge linkages with the outside mental.health agencies and 
viduals, such as, psychiatrists, speech therapists, mental retar- 
dation specialists, dyslexic and other learning difficulty spe- 


cialists or the hospitals who could be referred to when students’ 


need arises. Even these professionals could be invited to speak 
to teachers, parents and students as apart of the awareness 
generation programmes. 

Cooptation refers to the incorporation of the 


representatives of the external groups into the decision making 


or advisory structure. By coopting the members of the external 
groups, sharing Similar interests from the environment, the 
organizations raw support (Palmer, i983). Presently the non- 
पा? शा लक EAT bbc iene adopting such strategies to increase. 
their resoruces and legitimize their Sis Galaskiewicz 
(4985) cited instances where organizations employ cooptation 
mechanisms to reduce uncertainity of funding. The guidance 
organization could at the state level decide to form advisory 


committee and involve the labour ministry, welfare ministry Or 


other members into the committee along with other professionals. 
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Although by doing so the organization looses some ofits’ inde- 
pendence but it gains support and financial help. 


Joint ventures as a strategy could be planned by the organi- 


zationar subsystems to increase its linkages and work towards 
attainment of goals as well as draw upon the resources of the 
other subsystems with whom there may be common goals or inter- 
ests. Guidance orgnization may develop alliances with the par- 
ents’ organizations or the community organizations and take up 


projects which increase the visibility of the guidance services 


in the state and also extend the benefit to the wider clientale 


including parents and teachers. Joint ventures could be planned 


with the employment exchanges to promote career development or 


self employment. Even industries could be involved in such 


ventures especially in the schools catering to industrial houses. 


Yet another strategy, association formation may be utilized 


the efficiency of the organization and enhance it 


to increase: 
e the plateform where protes- 


effective field. Associations becom 


sionals come together and develop action plans for meeting goals, 
increasing outputs etc. In the field of guidance the assocai- 
All India 


tions which were active, are almost non existent now. 


Educational Vocational Guidance Association active in eightees is 
non fucntional now. It may be revived or new associatin could 


be started for ensuring greater exchange. Even if it is not 


feasible for the time being to start a new association made to 


efforts could be made to initiate a guidance chapter in other 


associations. 
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Under the systemic perspective the organizations are viewed 
as entities which are engaged in achievement of specified goals. 
Apart from the achievement of goals the systems should also be 
engaged in the system maintaining activities. This function is 
Prompted by the changes in the environment, and to meet the chal- 
lenges of the ever changing environment. the system has to be 
able to detect and respond to the subtle changes in the task 
environment. For example the profileration of the private organ- 
izations and personnel who are offering guidance training pro- 
grammes and services with out acquiring professional competence. 
This challenge has to be taken up by the guidance organizations 
at all levels not only at the state level even at the institu- 
tional level. 

The guidance set up is presently faced with the challenge of 
numbers it has to reach the guidance benefits to the family set 
up, to students for personal and career development, use of 
technology in counselling etc. (Cormany and Brentley,  996). 
These challenges could be overcomed to a great extent by joining 
hands with the community agencies There is need also to identify 
the organizations and resources outside the state bureau and the 
school which could be utilized for extension of guidance  initia- 
tives. 

` The development and maintenance of cooperative relationships 
demands time and effort on part of Quidance personnel, as well 
as, the local school professionals. 


The system perspective has much more to offer if applied to 
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the other supra systems (in guidance) that would become the units 


of analysis. The variations in the units of analysis depends on 
the purpose of anlaysis. With specific objectives in focus the 


analysis might lead to effective solutions. Besides contingency 


analysis for special problms could be carried out to solve prob- 
lems. The present effort was only limited to the broad analay- 
sis. 
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GUIDANCE FOR HUMAN DEVELOPMENT : SOME STRATEGIES 


Nirmals Gupta 


Guidance and Counseiling have emerged as important pro~ 


grammes in the education system to promote development and foster 


human potential. Schools have an obligation to provide an envi- 


ronment that is conducive to optimal personal-social and academic 


learning. Environments that provide individuals with a feeling 


of significance, a sense of competence and worth, which would 


make students comfortable and confident to work towards achieving 


their goals in Zina with their potentials. Counsellos can per- 


form important functions ın fulfilling such 3 nurturant and 


facilitative role in the ilves of school students. Important 


unseliing 


goals of education can thus be served if guidance and co 


f the school to 


inputs are weaved into the educational programme o 


meet the personal, socia. and career related needs of students. 


In order to fulfill these goals, guidance counselors have to 


perform the orientationaly investigative sinformationgly adjuetive 


evaluative functions which can enhance the students  under- 
EJ + 


of themselves and the world around them in 


and 
standing order to 
direc- 


equip them with the skills of self understanding and self 


tion. To perform such functions, counselors are provided with 


Dr.Nirmala Gupta is Reeder in DEP&FE, NCERT, New Delhi. 
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speciaiized training in areas such as cevelopmental psychology, 


learnimg thecry end thecries cr sersaonaiity. Since 


work with individuais or aroups Seeking Soa Lacey tie are aiso 


equipped with skills to use individual and group methods of 


assessment and counseliing.Therefore heavy emphasis has always 


been laid on individualized techniques of appraisal and counsei- 


ling for remediation ‘and therapeutic purposes. 


Status studies so far conducted have also not given  evi- 


dence of comprehensive guidance programmes being conducted in 


schools. Most counsellors would bear testimony to the fact that 


Quidance programmes being carried out are lopsided, most of them 


havino leanings towards psychological testing and career informa- 


tion related activities. Counselling inputs in such programmes 


are geared to meet the needs of those in trouble. Recognising 


“hat guidance has to facilitate maximal personal development of 
SURG aed .pheres of life, it has to meet the needs of all 
(Amerizar School Counsellor Association i979). Traditionally 


too,guidance services have concentrated on direct service to the 


individual student. This conventional apfroach views the student 


lacking in some way and in need of coumseling to enable him 


Overcome his limitations and difficulties and adjust to the 


school and community. 
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In a country like ours with low educational budget alloca- 


tion, the "individual-adjustment" treatment model has not found 


much acceptance because of its high cost aue to high counselor- 


student ratio. in the advanced countries iike U.S.A. toc, there 


lS a dissatistaction with current counseiing programmes as the 


Individual oriented traditional counselling models only cater to 


the needs of few. (Hyden & Pohlman,li9Bl; Upton,i982; Wiggins 


i98). New strategies are now being planned and implemented to 


cater to the needs of as large a student population as possible. 


Developmental guidance programmes, curriculum based or specially 


devised can be organized for the purpose. Consultative activities 


for parents, teachers or the educational personnel affecting the 


lives of thousands of students are also proving useful (maracco 


977, Umansky & Halloway 984). 


Development quidance:A New Focus in G.ıdına Students 


Guidance programs focusing primarily on vocational 


placement, crisis intervention, or diagnostic testing can only 


be of use to a limited group. Counsellors in advanced countries 


are mow combining remedial, crisis and preventive approaches 
Current programs 


within an overall developmental framework. 


provide balanced comprehensive services that mobilize positive 
resources to assist students in moving through the life stages 


(Gysbers & Henderson, i994; Myrick,i995). The purpose is to 


promote maximum personal development in ail spheres of lıfe. 


Such programs have components geared to develop competencies in 
and 


the areas such as life long learning,personal effectiveness 
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life roles (Dagley,i987) to equip youngsters with skills to lead 
effective and well adjusted lines. Life skills training is  in- 
creasingly being recognized as an important preventive approach 
to offset any problems that students might face at the adolescent 
stage. These broadly focused programs are designed to teach the 
social competencies and life skills needed to foster positive 
social, emotional and academic development in students. Such 
Programmes attempt to enhance protective qualities like self 
awareness, self esteem, problem solving and decision making 
skills. (Hamburg & ‘Takanishi 989). Life and social skills 
training also heip to prevent conflicts related to interpersonal 
relationships, achievement pressure or any personal loss to 
ensure ni adjustment of individuals through the life span. 
Guidance inputs related to each of these life skill areas are 


being presented below as suggestive of a broad based developmen- 


tal guidance programme. 


Life long learning competencies 


To become life long learners students need to master the 
skills of communication as competencies in listening, sneaking 
reading and writing are pre-requisities for expressing oneself 


well, and establishing effective interpersonal relationship with 


others. 
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Information processing skills are needed to analyze, evalu- 


ate and organize the unprecedented amount of information that the 


students have to cope wrtnfn today 5 worid. 


Increasing complexities of life also require that people 


possess study, problem solving and time management skills. 


Personal Effectiveness Competencies 


Humman development occurs aS a continous process with or 


without intervention. The guidance personnei concerned with 


promoting healthy personal-social development need to work for 


developing healthy self concepts and effective interpersonal 


skills. Feelings of competence, confidence and self acceptance 
are dificult to achieve unless students acquire self-appraisal 
skills i.e. learning to assess, appreciate and accept their own 


unique characteristics (Dreikurs,iRb7). Similarly human rela- 


tions r conflict resolution competencies are needed by young- 


sters to make required adjustments with others in classroom, in 


home situation- within the famıly and at work for improving 


interpersonal relationships among empioyees. 


Health development skills would also be needed for good 


Guidance personnel together with the 


students to acgquire 


physical and mental health. 


medical personnel can work to encourage 


varied and lasting avocational and leisure time pursuits to 


reduce stress and enhance the quality of life. 
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Life Role Competencies 


Throughout an individual life span he or she encounters many 
roles, settings or events.. The degree of happiness and  sucess 
experienced in these encounters and events can be enhanced by 
developing specific skills for daily living. Too few adults have 
mastered the basic organizational and computational skills and 
counsumer skills involved in such tasks as balancing a checkbook 


or making the most-economical purchases. Skills for effective 


Barenting and community involvement are equally important. 


Students also need to be helped to acquire career planning 
Skills to have knowledge of personal interests and abilities in 


Order to make suitable Career plans and set future goals. 


Work being an integral part of life, students deserve oppor- 
tunities to develop marketable Skills and to build an understand- 


ing of the world of work. 


Employability skills include effective Work habits, job seeking 


skills and a knowledge of the Occupational and educational re- 


quirements and needs of the working world. 


The goals described above Constitute a new outlook for 
developmental guidance and Can provide added substance to the 
traditional work of the school Counsellor. These topics can be 


addressed trough various Strategies group.orvindivadual. based: 
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The group activities can either be made a part of regular curric- 


ulum in the form of subject related units or modules or organ- 


ized as a specialized guidance activity in the form of short 


courses or workshops. 


In this approach guidance inputs 


Curriculum-Based Activities : 


are weaved into regularly scheduled curriculum, while teaching 


the regular school subjects. According to Baker (i994) "The 


programs are presented as a part of the school's curriculum in 


co-operation with classroom teachers or as counselor led struc- 


tured group interventions presentd in much the same way as class- 


room teacherrs deliver their lessons. The interventions are 


proactive because they are designed to provide children and 


adolescents with information, competencies and ideas that are 
expected to enhance their ps;cho-social development." For exam 


ple a unit on communication skills, reading and study skills can 


be added to the language course those on hunan relations, mar- 


riage and family living, consumer and daily living skills to the 


units on health development and leisure 


social studies course, 
skills, relaxation training, drug awareness, human sexuality, 
stress management, time management, financial management etc. tp 


science amd Maths curriculum. 


Specialized Guidance Activities :Group Guidance/Counselling 


There is an expanding pre—-occupestion with group as 3 tool 
and group techniques are being employed as preventive and  thera- 


Since most human 


peutic strategies to facilitate development. 
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learning takes place in groups, especially contrived group expe- 
riences are being used for fostering personal growth, expanding 
‘ 


emotional senstivity by offering the interacting member's an 


experience of group intimacy. 


Group guidance activities focusing on occupational informa- 
tion and citizenship are perhaps the oldest concepts .n the 
history of school guidance. However the early concept of group 
guidance has since been Substantially modified and refined, 
Today, group guidance programs come close to a problem solving 
approach that serves the whole individual. Group guidance ap 
Proach to enhance students life coping skills are perhaps the 
counselior 9? best tools to maximize school resources, minimize 


economic constraints and meet future societal challenges. 


The d_tverence between Classroom instruction and group 
guidance is tnat former deals with a body of facts whereas latter 
relates facts to self development. Similarly group guidance is 
designed to meet 3 preventive and developmental function as 


Opposed to zne remedial nature of counseling interventions. 


Group guidance is intimately related to a movement cailed 
“psychologicai education". The trend toward deliberate psycho- 
logical education or effective developmental, confluent , open or 
humanistic education has as its objective the deveiopment of stu- 


dents as persons, 
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A number of group activities and programs under group quid- 
ance that can be organized in the schooling setting are being 


described below. 


In the specially organized group Quidance activities typical 
guidance topics aimed at enhancing self understanding, Problem 
solving, decision making, co-operation and self concept can be 
experienced through interaction in small groups. Such small group 
activities are referred to as "classroom meetings” 
(Glasser,i969),"feeling class" (Faust,l968; Wittmer and 


Myrick,lil974) or “magic circle” (Bessell and Palomares, i367). 


The magic circle is a group procedure in which the classroom 


teacher or counsellor leads a circle of students in a semi- 


structured discussion. A topic relevant .o the students current 


social and emotional development level is introduced by the 


leader of the group. The term "feeling class" is used because 


the activity is intended to facilitate students awareness, under- 


standing and acceptance of their own and others feelings,  learn- 


ing how feelings and behaviours are related and also ways of 


productive expression of feelings and emotions. Such small group 


activities focus on guidance outcomes in terms of awareness of 


feelings, thoughts and actions. By sharing and listening to 


others, students learn that they and others have positive and 


negative, constructive and destructive thoughts, feelings and 


behaviours. Written exercises, games, role plays, ciscussions can 


be used to present topics that stimulate such an awareness "ways 


I am similar to and, different from others, ^I can’, `I am proud 
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of’, `I like’, ‘one way, I, wish I could be different’, ‘Limita- 


tions that I have overcome’, “something I wish for that is impos- 
sible' or something I am afraid /angry/happy/sad of' , "Something 


I can do well’, “A promise that I made and kept', or 'something I 


s 


have been working on'. 

Creating a friendly, warm and non-evaluative envirionment is 
a pre-requisite for making the students feel free to come out 
Openly with their real thoughts and feelings. The atmosphere of 
acceptance and the selection of topics which are of common con- 
cern encourage all students, including those with behaviour 
Problems, to speak and be listened to. Planning, goa! setting 
and decision-making skills can be taught successfully through 
$uch group activities (Varenhorst and Gelatt, 97!). Group dis- 
cussion and brain storming uations can be utilized for gathering 
and generating information and for suggesting alternative ways of 
Solving a problem. 

Two such developmental guidance Programme have been prepared 
in the department of Educational Psychology and Foundations of 
Education. One of these is a training Package for career teachers 
consiting of audio-video and print materials providig strategies 
to teachers for understandings and facilitating persona-social 
and career development of students and ways of coping with their 
Problems. The second Programme is also a Package consisting of 
audio,video and print-material. The print-materiala consists of 
a set of sixty exercises and activities to be conducted as group 


Quidance activities over à three to six month period. 
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Group Counselling 


While group guidance is recommended for all students on a 


regularly scheduled basis, group counselling is recommended for 


those who are experiencing problems and difficulties. Sharing and 


discussing the problems with others has a therapeutic effect on 


the participating members, helping them to recover more quickly 


with fewer emotional scars. 


Initial screening of the group members who are motivated to 


discuss their problems with others is done by the group leader 


Motivational factors, sex, age, personal characteristics and 


concerns are among the other factors to be considered in compos- 


ing a counseling group. 


The counselor’s role in group counseling is simialr to the 


one in individual counseling. The counselor attempts to commu- 


nicte acceptance, warmth and understanding towards group members 
group members. in a 


to develop rapport with and between the 


facilitative role he/she encourages members to disclose their 


concerns, listen to others and obtain feedback. The gro''o learns 


to practice desired new behahviours within a safe structured set- 
ting. Group counseling is used for communicating acceptance and 


membeys more accepting 


to utilise the peer group for making the 


of themselves. The feelings of acceptance of each other aids the 


which helps eacb individual 


group in becominc cohesive and close; 


* 
feel accepted as a person of worth even though life is not safis- 
influence 


factory at the moment. Thus the potential of peer group 


is used in a positive rather than negative manner. 


N 
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Films and video recordings can be used during these Qroup 
session to teach clients the interpersonal skills necessary to 
learn new ways of interacting. Most counselors tend to make usa 
of role play to teach these skills. Role playing helps both the 
group leader and the other members understand the issues and 
cancerns taken up and assists the members of the group 
Providing helpful feedback. 

There are many reasons for using the group approaches to 
problem solving as described above. 05 not many students need a 
one to one contact, bringing together a group of peor e for a 
common purpose can save time and effort. Efficiency therefore is 
4 sound rationale for group work. In our country, counselors 
have a large population to reach, groups therefore can be of 
great benefit. Groups also offer variety of resources and view- 
Points, whether they are sharing information, solving a problem 
or exploring persnal values. Members usually will have a variety 
Of opinions and ideas, thus making the experience interesting and 
Closer to real life. 

One of tne major reasons for having people come together ıs 
that they will discover they are not alone that others have 
thoughts and feelings similar to theirs. Many people feel their 
Problems are unique to them. As group members grow comfortable, 
begin to reveal their concerns they are amazed that others have 


Similar concerns. The sense of "we-ness" is yreatly reassuring. 
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There also develops a sense of belonging in the group set- 


ting. Memoers atten identity with each ather and feel a part oaf 


the whole. This can especialiy be true ın cese ef troubled 


adolescents, people with disabilities, cniicren rejected or 


coning from deprived environments. 


Groups provide 3 situation for safe practice. Members 


practice the new skilis and behaviours they have learned in 


a real .worid contex- 


supportive environment before trying them in 


ce being assertive 


ts. Role pley situations can be used to practi 


interviewing for jobs, developing social skills, taking to teach- 
an opportunity to!) re- 


ers, parents or any adult.Groups provide 


reactions and perceptions of 


ceive feedback, the suggestions, 


others can be valueable. 
There is also an opportunity for vicarious learning. Mem- 


pers learn a lot by watching how others resolve their concerns. 


ing real life than does one to 


Groups come close to replicat 
one therapy.  rotzer (4989) calls groups microcieties. While 
interacting with others people experience many emotions like- 
anger, fear, doubt worry and jealousy etc. Being exposed to के 
variety of human behaviours and attitudes in a group environment 


enables individuals to learn methogs of relating and coping that 


may in turn be carried over into their daily living. 
The group can be a place to make important contracts or 


e. 
commitments. Motivation to honor these contracts is stronger 
when these are made in front of a number of people. Such commit- 


ments arse helpful in case of drug abusers, alchoholics, gamblers. 
Fear of letting down the group if the commitment is broken is 


powerful motivator for behaviour change. 
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Peer Counselling 


Another strategy to meet the needs of hundreds of students 
in a school who would not receive guidance beacuse of limited 
resources is that of peer counselling. The school can utilise 

- its student body who can be trained to help themselves and oth- 
ers. Such programmes have proved useful and become popular in 
the Western countries. Students who volunteer for such an as- 
sistance can be trained to be effective,listeners, group leaders 
and role models. Although few students can be trained to coun- 
sel as counselling is a highly sppecialized activity. It is 
learning to facilitate other students by acquiring training in 
basic communication and interpersonal skills. Peer facilitators 
can work as teacher aids or counsellors aids for organizing 
various ities, thus utilizing MEM sesparcen in the 
school for guidance work. Peer counselors can also be util.zed 
for peer tutoring, guiding students to sources of occupational 
information in the counsellor's office, and helping the counsel- 
lor in Preparing for its various activities like exhibi- 
*ions,talks, visits etc. 

Peer facilitators help to improve the atmosphere in the 
classrooms. The increased self confidence Of some sudents and 
ability to interact with others contributes to more iively dis- 
Cussions, more searching questions as well as a more acepting 
Climate. They encourage other Students to talk, listen to them 


Provide the needed emotional support to a Classmate, thus setting 
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the tone for effective learning. Although young people constant- 


ly turn to each other for assistance and support, peer facilita- 


tors can improve and expand the quality of sucn an assistance. 


The teacher or the counsellor can select students who show 


and under- 


concern for the welfare of others, ability to iisten 


self cont i= 


stand others, ability to adjust to new situations, 


dence, dependability, honesty and potential for leadership. 


Support from community can be sclicited through the parent 


groups and other community agencies. During the training phase 


students are trained in the basic communication and relationship 


building skills, listening, responding, praising, confronting and 


decision making. 


After the training phase, students usually enter a field 


experience that gives them a chance to be successful in reaching 


out and facilitating others. Field experience may consist of 


conducting orientation programs for new entrants, conducting 


career information related activities, assisting in collection of 
pupil. datz with the help of testing and non testing techniques, 
assiscsing the counsellor with discipling or behaviour problems, 


like frelping by visiting those missing school due to a physical 


injury or long illness. Evaluation ari processing the experience 
is an essential part of the programme which helps the facilita- 
tors examine his work and improye upon it. Many. systematic 
studies in the west have shown that peer facilitators are effec- 
tive  (Truaxt Lister 979; Buenas & Gartner i969; Vander 973). 

caun- 


However such programmes have still to be tried out in our 


try. 


Our department at NCERT has developed a training package on 


peer counseling which is available in mimeographed form. 


Guidance services can be taken to large number of students 


making use of some of the group techniques mentioned above. The 


inputs of such programmes aimed at enhancing their 


personal,social and careeer development can help youngsters in 


maximum utilization of their potentials for their oun individual 


haappiness and betterment of the society. 
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